Karnataka Power Transmission Corporation Limited 11
Departmental Examination — March-2024

SAS PART-II PAPER -V
(Industrial Laws, KPTCL Employees’ CDC&A Regulations 1987,
KPTCL Employees’ Service (Conduct) Regulations 1988, The Companies Act,
2013, The Karnataka Electricity Reform Act, 1999)
(Books, Guides, Notes etc. are not allowed)
Date : 16.03.2024 Maximum Marks : 100 Time : 9:30 am to 12:30 pm

Poeal WeesS: oep FQesTrerivr qofem® wadobde BONSI

PAYMENT OF GRATUITY ACT, 1972
OB Towd a‘aoig.1972

1. Write a short note on the following;
33 aged 22800;

a) Inspectors and powers of Inspectors. 4
T03eoFID DR B0SerTT WHToTIL.

b) Eligibility of an employee for receiving Gratuity under the Act. 3
FOTFORD evBwes BBodhew Food) wdody FRE WBEIriLL.

¢) Recovery of Gratuity 3
VBTOIE STaeeT0S

THE FACTORIES ACT- 1948
Towoe Y modg —1948

2. Answer the following;
Te FYOI gé&ﬁvﬁ HUB0®R;

a) What are the facilities required to be provided to the workers and mailntained in 4
accordance with the provisions of the Factories Act, 1948?
oaReRNY Foowd, 1948 T RordRrY ZHFed TecTOr srENTBezord DR
DT bTIeToD m’aoedqgriéo odR)D)?

b) Register of Adult Workers 3
Body SoRTeTs dasFos

¢) Prohibition of Double Employment 3
Q0B T8 suisgeri dodeeasod dedd

THE COMPANIES ACT. 2013
gozdry o0, 2013

a) Write short note on Financial Statements. 3
BeaTodS BewdIY (Brogods JO) deed wged 8od.

b) Explain the Powers and duties of Auditors. 4
38 B0BReFTT wHTS WY FBe TN, DBO.



¢) Briefly explain the overall maximum managerial remuneration and managerial 3
remuneration in case of absence or inadequacy of profits.

r‘fédamaab @D s o Trs3od JoweIE B dzgaimga%’d BileALTALEA VI Y]
advgdmga:’@d amgd‘ ﬁbag Togoads a)rj; DIDAD.
KPTCL EMPLPOYEES’ SERVICES (CONDUCT) REGULATIONS-1988
BT o800 Jevo(FBIB) dodabrish, 1988

a) List out Ten Acts and omissions constituting misconduct as per Regulations 4
33/Annexure-B.

2205333 /005 -2 FEed BSeBIod BB FooNT &R deeBriY Bey wrod.

b) Which are the different major penalties prescribed in the Regulation 11? 3
Qodhad 11 daode da BB BoBdrId odreR)wD)?

¢) Write short note on Joint Enquiry. 3
22089 Desesrsod axr 8T 9ged SoN0.

KPTCL EMPLOYEES’ (CDC& A) REGULATIONS, 1987
32T F0FC0 (ABID) dodbareserisd, 1987

a) Write a short note on “Appeal against order imposing penalties”. 4
“2830x TR e‘.’)d)g aSJeoéRSa’)” od BOB> e9gPed 2T00.

w

b) List out the Minor and Major Penalties that may be imposed on an employee
under Regulation 9.

Qobad 9 T edoby eutdaehod hed IBHIDTET oz DR B[res
BoBrigR, ey Ted.

g) Explain about Conaection with press or Radio duly quoting the exempticn. 3
BET wPeo Se&o3se aimd?gdod;adai’ TVooRPI a)Q DI0D.

THE PAYMENT OF BONUS ACT, 1965
AredT® oS 1965

a) Explain about Factors contribute to Disqualification of bonus. 3
a&raeaixab& TB0H) WIBE Tor D sod?jsrwm& DTOD.

b) Explain about payment of minimum bonus and maximum bonus. 4
3y 2leesTR Toweod IR o5 eee’dw®S Foweadhd rf STOD.

c) Write short notes on-Recovery of bonus due from an employer. 3
€986 350%00:- erorira?seﬁmé&od o8 [ BeeHR D[Tee.



EMPLOYEES’ COMPENSATION ACT, 1923
Pgo0 @d®ed seod-1923

a) Write a short note on “compensation to be paid when due and penalty for 4
default ” with respect to Employees Compensation Act.
o800 §OFO TooNT wROIE Wieeed aieg TOF0 “ HorlR Bpoes 3
BoBR OB 9FPeS T0Wd.

b) Write Short notes on; . 3
300 eaged 280200;

i)  Dependent
®T003

ii)  Publication of list of deposits
Bee3ri¥ Tegod Hoears

¢) Explain the following; 3
BYNIPrig, HBO:

1)  Wages.
@ad.

ii)  Time limit for disposal of cases relating to Compensation.
BOFOCOF VOOHIW FETeariy deeesedr! Tadob 8.

PAYMENT OF WAGES ACT, 1936
Pe3s edesmed ook, 1936

a) What are the deductions made from the wages of an employed person in 5
accordance with the provisions of this Act?
Be ﬁoigoi) doxdsnwr?  eshTeT=eh emdra?gehoi) SesIDOB  JjeBeTOw
FOIEL ove)d)?

b) Write a short note on, Claims arising out of deductions from wages or delay in §
payments of Wages and what is the penalty for malicious or vexatious claims.

FeBT00E BAIriYSFoNOT wwowerdad F it wrme He3T oS0k
QYo DR wwgesmoa WP  DWOWEO géaﬁfﬁvr? BoBdE BBB €9Zed
280900.

THE INDUSTRIAL DISPUTES ACT. 1947
_eénabﬁ T w,1947

a) What is the conditions precedent to retrenchment of workmen? 2
BFOTMOOORY, FoIB0T SrIToRRDEE BRDE Pod KRR rivedhad?

b) Write short note on Notice of Lay-off 2
Seriewdd Mee3Rdr! JoohdW P Bond

¢) Mention the Industries which may be declared to be public Utility Services under 3
the first Schedule of Industrial Dispute Act 1947.

300Te JwewY whIobD 1947 dgod, Temraesds Foleead Bexdngond
T RLATVBITOBOID éémbi?ﬁéabd e0e3ea00.



d) Explain situation where workmen not entitled to compensation who has been
laid off.
odress BowePE By FOTMETD BOFT TBohew B8 BROADPAOY-ITO.

THE KARNATAKA ELECTRICITY REFORM ACT, 1999
TTeE 3T Aeds ogedewe sool),1999

10.
a) State the functions of the commission subject to provisions of the Act.

aroojgai) QayorSrier a,éwesg esodeers a-ao:be'ms’ab& 8yd.

b) Briefly explain;
BTV JTO;

1)  Electricity Supply and Standard of Performance.
Ty Be%E DY) se0dE ATEBBOD R,

i1)  Conditions for appointment as member of the Commission.

esodseeriad 5d£§mﬁw 0BG OBEIITR, DBO.
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