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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
DEPARTMENTAL EXAMINATION —SEPTEMBER-2023
ASSISTANT GRADE - PART-A — PAPER-III
(KPTCL Employees’ Service Regulations, KPTCL R&P Regulations, HRD)
(Books, Guides Notes etc., are not allowed)

Date:05.09.2023 Maximum Marks: 100 Time: 9.30 am to 12.30.pm

Note: The First one hour will be allowed to answer multiple choice questions of OMR sheet and

the same will be taken back after one hour.
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1. The ceiling limit Maximum amount of pension is Rs. .
A) 1,07,375 B) 1,05,575 C) 1,08,575 D) 88,777
DA Bedod Hoesedrid (10m H[e3W vewor® 08 de. .
A) 1,07,375 B) 1,05,575 C)1,08,575 D) 88,777

2. The maximum limit of earned leave that can be surrendered for encashment at
the time of retirement w.ef. 01.04.2012 is
A) 240 days B) 300 days C) 200 days D) 280 days

Bweos 01.04.2012 Bod ewgobmerbz=iod 088 Fehabiy ey JPBID H0x om)
O Nud ded IriHTIee BB BT,

A) 240 &3rsd B) 300 &3risb C) 200 &S0 D) 280 &b
3. Maternity Leave is debited to

A) HPL B) EL C) Extraordinary leave D) None of the above

BHOr deéoi)r“\b& odvess delod a3 woveiesd.

A) o3rBe3: G B) Ru# de3

C) wepoTee Ted D) sbeessd odeadde o

4. Increment sanctioned over & above the maximum of sanctioned time scale of a
post is called.
A) Annual Increment B) Additional Increment
C) Elongation Increment D) None of the above

208 Bogjod eSS Feedod HOF MS0HIY, Q0ed Ve PP B, Te des
3Sadheorhaab.

A) Toacs PBe3s 28 B) 0% B33 28
C) oeweoriema® 28 D) seess odrem@de @y
S. How many days is allowed to an employee in order to Join a new post when such

post does not involve change of residence from one station to another
A) 3 days B) 2 days C) 1-day D) 8 days



2,053e LUedITE 2,8) FOFTD B, weridor BHBROMD BRT org BUL BeddeYed OF)
O FoeowTod QeBeTrha)T.

A) 3 B30 B) 2 &3 C) 163 D) 8 &xrsd

6. Maximum Daily Allowance is allowed if in case employee reimbursed Boarding &
lodging charges.
A) %4 DA B) 2/3 DA C) Full DA D) Y2 DA

godend Foxdelrdy deedeon® shE) eegor® FPogkBay, svBodeeNdBROB JOFT
R veBaBwR MoE BT g

A) Y B o3y B) 2/3 & &3 C) @nee B3I g D) % o 93

7. Rate of Special increment (Personal Pay) of small family norms is
A) Equal to amount of next increment
B) Minimum increment of the post held
C) Maximum increment of the post held
D) None of the above

Reg TOD0R FYIoDLB howed Srerwawn Hen eI B0
A) Boo®T Dears LBe33 R0 BE TEreIWNTIT

B) mee aziod 305 He3s agod B3 SuvedmeNo3gn

C) oo @gdod oy He33 2@0d BUY TeboSweNIBER

D) sbeess odrmkne oy

8. For achieving excellence in a Inter National sporting event, an employee is awarded
A) 2 Special increment B) 1 Special increment
C) 3 Special increment D) None of the above

eaoéoacaeodo Bemo 23.03F0ELY emcéag mqﬁﬁéd FPFoON ) oz
DIOBRBITOE IeBD

A) 2 93w Fe33 B) 1 238exR Se33
C) 3 a8exn Be3 D) sbeessd adresde e

9. Employee may undertake Journey from Bangalore to Karwar and Vice Versa by
Air (if eligible) via

A) Hubli B) Belgavi C) Dharwad D) Goa

wRes BeoddDE FPFdD Joriveddord Fedwedd Horle Telwed HOW eorivedr

modreedoerer  Bees J8heRny Hodesmdmind.

A) By B) e3¥med C) podwens D) fleewe

10. In India was the first company to introduce the concept of HRD during the year

1969.

A) M/s BHEL B) M/s BEML  C) M/s Larsen & Toubro D) M/s BEL
1969 dgg —— FoBodw o3 WeBry WP BoBIY e o, BOCNIB).

A) 80l eaxes®ye® B) a1 2agoo0e®

C) il woda® & deeadoe D) &b eagee®



11. The payment of shall stand discontinued w.e.f. 01.04.2023

A) Hot stick Allowance B) Hill allowance

C) Camp Allowance D) Specialized work allowance
Be0% 01.04.2023 bor wgowbuod ol adorh), Jyrievmeend.
A) zourye® ady B) A0 &g

O) FQROT® E‘dé’?s D) o8exR soodhe aiéeg

12. An employee who has moved on to next higher scale and refuse accept regular
promotion to the next higher post shall not be considered for such promotion for a

further period of years from the date of such refusal.
A) 3 years B) 4 years
C) 5 years D) 2 years

2g) P80 00,3 B3I Ferdobrh, BBOW), 03T evIB FY B,
QUeBdIFL, ATeBOIR aplekjaleln] BRENFB3T w61 SONBsTrHPOL.

A) 3 Sxerie B) 4 Sa@erieh
C) 5 Sreriey D) 2 sxerieh

13. The maximum qualifying service considered for Pension is reduced from 33 years to
30 years w.e.f

A) 01.01.2019 B) 01.01.2018
C) 01.01.2020 D) 01.04.2019

023800 BBEBTIONT ﬁeaﬂabab& 33 F@erwor 30 J[Reriwr] OO
Bor FREDH rerdendHs.

A) 01.01.2019 B) 01.01.2018
C) 01.01.2020 D) 01.04.2019
14. Junior Assistant who have passed final examination and have passed Part — A

& B of Assistant grade examination are eligible to appear for SAS Part - |
examination.

A) MBA B) Chartered Accountant (ICAI)

C) ICSI ( Company secretary) D) ICWAI

300dh FO0HBID Terrenele ©00&sh HOegade evdepeTN) wworie

REoob?d @l wor © ey eer @ gewwe BoeFoby HLEeRETINGS. OTP.0.0FT°
grori-1 B0ed Irichdegen wldevoNBRY

A) ©0.29. ‘B) e50e39c£33° 09890£3065° (00)
C) avarx*® ( Company secretary) D) ad@ag g0

15, period is not considered as qualifying service for calculation of
pensionary benefits.

A) Study Leave
B) Full service rendered under Work charge establishment

C) 2 years.leave period without pay & Allowances
D) Dies-non



20e3e30dRy, BgesdTM wBHoH, wBETOTIOHS Fesdodom
BoriederRrbDBY.

A) Ooegeress O

B) &8 eseezte @@Qaﬁd)oaﬁaﬂg 0B Bede e

C) Be3s @morie g So3 2 SRy dwo 0BG

D) @e-mon®

16. What is the amount of D.C.R.G payable to the family of employees who died while in

the service after rendering 15 years of qualifying service?

A) 2 times of emoluments B) 6 times of emoluments
C)YQtimes of emoluments D) 33 times of emoluments
L

{
15 SRed vdczomocd el QYD Jesdadegtomeriele abe)é 33% F°833  BoewoE
Serddesold HLDWOR

A) emajoaqa)d%? 2 Wea) B) emaﬂoa(grié 6 W)
C) evzogris|a s D) evBogiy 33 B
17. An employee transferred on his own request from one place to another place with a
distance of 100 km is eligible for days of joining time.
A) 10 days B) 7 days C) 1 day D) Not eligible
o3 Beedd shedri a0t $eog ToobeTPTVHOT 1008.c0e. Bodadhas grow JET
BrecRerieor JPET BIY Fedhad Towd wBeTorLE™.
A) 10 &3sd B) 7 &3 O 168 D) ezedY
18. Maximum Service weightage granted for employees retiring voluntarily
A) 2 Years B) 5 Years C) 10 Years D) 15 Years
godo 23,8 Bpodd Fo830n vedeorda rdgy bewe abadsé’oi) EIh 0
A) 2 SRerisd B) 5 Swenigo C) 10 S=Redeb D) 15 Sxmerigd

19. An employee who is placed in charge of other equal or higher post along with his
own duty is entitled for charge allowance at the rate of
A) 6% of Basic. B) 7.5% of Basic.
C) 10% of Basic. D) 15% of Basic.
2,8) BoByod FPFI 3, BGoD Fo0hE BRODT BB BGod F50030E TV LWV
2953003 Be BYAB0B Bes@wodd HeIed 'edé;g Doz STeBBENT.

A) SoeoBe33E Be 6 T=. B) sweoskessa Be 7.5 O&.
C) Beexessdd Be 10 dx). D) shweeotedsd Se 15 ).

20. New Defined contributory Pension scheme to new entrants to KPTCL/ESCOMs

service applicable from
A) 01.01.2002 B) 01.04.2005 C) 01.01.2006 D) 01.04.2006

[e3xd WoBE0L 202368 cleeaFodn BRIDN 6@@&)&/&5#0 Be3r3 DedT 0336
23003 e BF0T

A) 01.01.2002 B) 01.04.2005 C) 01.01.2006 D) 01.04.2006



21. Employees of the Board who are desirous of starting own industry in Karnataka can
avail extraordinary leave for a period of
A)2 Years. B) 3 Years. C):5 Years. D) 7 Years.

FoocEad Uaa,?gcjg;;obe go3 331003 Jcden e0g3e33HE AT B0 wBEDOR
QTOPOOD. 823 03

A) 2 SRerish. B) 3 S&erish. C) 5 Smerish. D) 7 Smerisb.
22. The funeral expenses paid to the dependent of deceased Board employee is
A) Rs.2200. B) Rs.10000. C) Rs.3600. D) Rs.15000.
23 B0 080980 JeBaEITeR B Towgla el
A) 8».2200. B) 8.10000. C) 8%».3600. D) d%.15000.
23. Maternity leave is debited to
A) Half Pay Leave. B) Earned Leave.
C) Extraordinary Leave. D) None of the above.
B0r dedodoady, adres3 dedad wedri doelesn?
A) i Jod Tel. B) dud des. ‘
C) wmogede 0. D) sheers oo g,

24. Pensionary benefits will be given to the dependents of an employee whose whereabouts
are not known for a long time
A) After the expiry of one year from the date of disappearance.
B) After the expiry of two years.
C) After the expiry of three years.
D) None of these .

BeggoeB0DHT FoBaiRG FBON wEw0800 derdEBIRE Jxh)d TPwghs) e
B3

A) sord0ded o SRR JoIT.
B) mordoded «0r Sxked So3T.
C) zoBodnd Sed IR SoIT.
D) 38 cdea@e we) .

25. Posts in respect of Assistant Executive Engineer (Ele) shall be filled by the
Direct Recruitment.
A)10% B)20 % C)25% D) 40 %
dafg BOGIERY, Jed RBeabzod wH0DY FHBooLT FoobE e DS FOBIOHTH(D)
B Pd¢ DrereTrb 3.

A)10% B) 20 % C) 25 % D) 40 %

26. The uniform rates of Family pension contribution for the period 01.04.2021 to
31.03.2022 and onwards of the employees appointed on or after 01.04.2006 payable
by KPTCL & Escom’s to KPTCL & Escom’s, NDCPS, Family Pension and Gratuity
trust of the employees appointed before and after 13.02.2015 1s

A) 0.52% on Basic pay + Dearness pay

B) 0.52% on Basic pay + Dearness pay + DA
C) 0.52% on Basic pay

D) 0.53% on Basic pay + Dearness pay + DA



Bmo0z: 01.04.2006 8or Herie So30d wzmpodey VeadBriLoRTLE FPBCT BEDOD
oe3ed Fodriodaly, JHe033 BAriYy BT0s: 01.04.2021 803k 31.03.2022 wmerin

B0308 B3 BIPID / avgorivy Omeos: 13.02.2015 wmerie o33 w@BBHobE
Sezbzed BpoBD / BpOWH JFFSOH YowoRIWOI BAZID & DTPONY

DRS.B.0.0.0T° BEV0D Hoe3ed Forie evHwes WREI By, TIBIY DR
DFYOTIEL Do delestHIBE.

A) Swee Be33B Deed Be. 0.52 8x) + Bobo RS Be
B) Sweo #3333 e Be. 0.52 3x) + Bodbo R B
C) e SBe33IR sbeed Be. 0.52 dayy

D) aheo Pe3w eed Be. 0.53 dagy + BobooST® Be + Boggatdy

27. The age relaxation over the upper age limits for physically handicapped candidates in
Direct recruitment is years

A) 5 years B) 10 years C) 3 years D) 4 years

SETSELLIChY eaa:}?sébsrigrﬁ Red Beabvosody r1dy Bodweeddr BweP Fobds
BBesFob, derdewNT.
A) 5 SReb B) 10 Sxerisb C) 3 SReisd D) 4 Sxedisd

28. The seniority list consisting the names of the employees shall be prepared in the order
of seniority by the respective promoting authority / appointing authority

A) Biennially B) Annually C) Triennially D) Once in 4 years
0333 I wBrieod éeaga‘o a)’%oiaab& ﬁoa)odas’% 28 / Sexhzod DYHTTTHD
BB, |
A) 2 SR By B) SxieRal, C) 3 Sre By D) 4 Swedpsdy
29. The Scheme of granting Next higher scale w.e.f 01.04.1982 is not applicableto .
A) Assistant Engineer(Ele) B) Assistant Executive Engineer(Ele)/(Civil)
C) Assistant Accounts Officer D) Assistant Engineer(Civil)
o038 01.04.1982 80w wgonmEod eur3 Bess Bedod Poaw  d=0r
eago:ua'b@(bg.
A) ST00DT [oeod (D) B) S®00d® se0de @0 ms Q0BO0HTY(D)(F0)
C) JBo0dr8 SR T0 D) 3500303 5080300%(5e)
30. Employees will be motivated to their work efficiently by
A) Influence. B) Fair Wages.
C) Training Programme. D) Holidays.
emduaqgeﬁr‘iéo el FoTI™Y, FbgewoN BcHTeL — BeleaIR.
A) Geross B) magadooins @Heds
C) 3de3ed soodezad D) dezo &Brisd

31. One of the factors responsible for success of HRD is
A) Plans for utilization of man power skill
B) Religious back ground
C) Varied educational Standards
D) Mental abilities



Deds SoBew weEf) obBYr @ wWay 003308338
A) Soons B8 esododeBR, evsodeeNdBetyE cdread
B) mosues &3,

C) 22xEen dpeeadn &y
D) &esas wewmsetit

32. The upper age limit prescribed for direct recruitment for the post of Company
Secretary is lesser than years
A) 42 B) 45 C) 40 ‘ D) 38
Bomd soohemde Bod Fed Sebzodred dUOBRIDE 107 Bobys @Boleeddd
FReeHo3 B Bod FBoeNTeIoTD.

A)42 B) 45 C) 40 ‘D) 38
33. In which year concept of H.R.D introduced to the world.

A) 1965 B) 1969 - C) 1970 D) 1975

2081 @ress TomRYw eae,saie)%oi) Gilol I LM eWRIS VY BBe30VTVTVE DRE

A) 1965 B) 1969 C) 1970 D) 1975
34. Refresher training is essential because of

A) Technological changes. B) Age.

C) To increase production. D) Competition.

THIBe3s Sdefedad @aiei?gééosod)af)zﬁo

A) B0083 oo, B) Sod.

C) poogid Begoen. D) @s@mecorod.

35. Skills required in man power 1s
A) Same from job to job. ‘B) Differs from Job to job.
C) No skill required. D) None of the above.

B0esa a1} FBeyd eaaﬁe}?gﬁé’oead)@da
A) &goeood CSlnlg 2,003e Bed ¥PH. B) éacgrﬁ;od Bog aﬂzgrs’azg?o’a)d)@tjﬁod.

C) 38ea SRIEE e lalettvlalelelal D) quaate oo

36. Planning, organizing & directing are
A) Operative function. B) Managerial function.
C) Procurement function. D) Welfare function.

ge BYOR odeead, BoPud DB ABecdDFD _ ehdIA.

A) dIFcmroo od B) u@3u3 @338 30
C) sogmrwe god D) serggeo 8od

37. One of the Managerial function of personal management is
A) Procurement B) Development
C) Planning D) Integration
oR QBE B0 208D d?gadmmdﬁ FoodeJ0T3
A) SBDIRHYDE B) was

C) cdnead D) 823



38. Bad morale could result in one of the following
A) Pride in the Organization
B) Loyalty to the Organization and leadership
C) High degree of employee —interest in the job and the organization
D) High employee turnover

20w g3 FHesdodh BOresd
A) Bogod Bk,
B) 803 @erie meodzgd g
C) 3ox merie Jogod wed voidggeNad s 3 ey
D) 8233 evidgen B0

39. The Employers contribution with regard to NDCPS is enhanced from 10% to 14%
w.e.f

A) 01.04.2018 B) 01.04.2019 C) 01.04.2020 D) 01.04.2021
AT Bodrioha, ot BidaT® 1§ Be 10 dox Be 14 g dowos dox
BgweoeNd.

A) 01.04.2018 B) 01.04.2019 C) 01.04.2020 D) 01.04.2021

40. While calculation of Conveyance Allowance to blind and handicapped employees
is not considered as part of pay.
A) Dearness pay
B) Stagnation pay
C) Special increment sanctioned for promoting small family norms
D) Additional increment for having passed prescribed Departmental examination for
promotion

©og Torlp Hvwteds Pvddr sgoba 9% Sgesd0eor &y, e
2e33B orl Hod BORBTTrLYHOY.

A) BoHTSITS e

B) gd Chy

C) Reg 70Te0R euBeassTN oowpverd dFeR HeIW gl

D) 228mefH d00BBIDHE Rejeate a:’beﬁqi)g Berle® BeodWBy HoapTled WHT L3e33

33
PART-B/grori-es
1) Answer any four of the following questions: 10
a) What are the kinds of Pension admissible to an employee and explain in brief any
two.

b) Explain in brief the procedure for sanction of Pensionary benefits to the family of
an employee whose whereabouts are not known for a long time?

c) What are the Importance and Benefits of Training?

d) Name the External Sources of Recruitment and explain any two.



¢) What is the Minimum qualifying service prescribed for promotion to the next
higher post as per the KPTCL R & P Regulations for the below posts.
1) Assistant Engineer (Civil) Diploma holders to Assistant Executive Engineer

(Civil) Diploma holders
2) Superintending Engineer (Elec) to Chief Engineer (Elec)
3) Personal Secretary to Senior Personal Secretary
4) Assistant Power man to Power man
5) Accounts Officer to Deputy Controller

BYNT odremerde Teey BFiurt evdd:

a) JPs00 ReBdmwed AP 2o3Brith odeP)R). wPHIYE odreR)mende 2§
Tog@eeN IO

b) BeFrsoodord FeTZoded B3 / 0BBWSS BwowF Howded FowekaR,
Booued @emE ey Feobe dEesrivRy, Jogmun wdowd.

c) 3Jdeledod SBY Fole WBRROMIE 00))?

d) Sezbzesad eaaag Seordsy obem)sd)? @ity odead)wedd «3dE TogH@en
D30,

e) 80° & & QobeRhBwrd wDHTO Be ITToB BoYriwr] B0odT woRE A
2BMN ANOBBIDHB FIF wBeBwo0DT Jesdoby, dud.
1) Swoodhs Qo:doDT® (To) (BTRHIP) owoxd IHeodT  FoodE At B
RoaeR0R T (50) (BeiQeTe)
2) @@egﬁ 50230 THO) 0VOE a:’maaqg [0BIOHTE(D)
3) o8 sochedde 0007 HBOD T FooheBde
4) VHoodh® BPFOBIYNT VOB B IR
5) S56%00 0003 VT J0HoJwHTD

2) Calculate the Overtime Pay of the following Employees working in 220 KV
Receiving Station, KPTCL, Somanahalli, Bangalore for the month of April —2023.

5
SLNoJ Name of Designation Basic | No of extra hours worked
Employee Pay in during the month (for
Sri/ Smt Rs. more than 9 hours on a
S working day
1 |P Junior Engineer (Ele) 99.100 5
2 Q Mechanic GrT _9(_),850 10 o
3 |R Mechanic Gr II 74,300 4
4 |S Station Attendant Gr II 54,750 _ _6_ ]
5 |T Station Attendant Gr II 31,550 g




10

Te FET0B Seddownor 220 B.D. geédm Feod, TITAR, ai;aeaba%g, Jorigled=e

Fo0he A rdSHE PBBOM wge’ — 2023 Bredod vedelesor LE0%dE® SeITD,
380D,
T

&°s00 Bdwead | shwee dorivey Bexsidodzen don |
B BOD dedd QAT &AW rjoedriv Rioa%g
Roals | Be/Bexhd deerige (S0%E BIrYe 9
| foedriehHos Bed)

1 | 880 FoRROHT(Y) 99,100 5

2 [ %%y shwgg0e® e | 90,850 10

3 | eo° T e 11 1 74,300 4

4 | o° Pemn® BOw0T Tede 11 | 54,750

5 |e Hesto® BOese0s wede 11 | 31,550 8

3. Wr[ite short notes on (any two) of the following: 5

a) Age relaxation in Direct Recruitment

b) Special increments for promoting small family norms.
¢) Career advancement increment

d) Subsistence Allowance

cdrnHwende QURE T waﬂieéobaba 2300:
a) edesHTod0d DTS
b) 233 Somed pueadsyn Hder HeBT Q.
c) BB0aD0° wwgRrshowr Hed &
d) esesimoged 83ds

4. From the following details calculate pension, family pension, D.CR.G and
commutation admissible to the junior engineer (El), retired on attaining the age of
superannuation, and also calculate last leave encashment payable. 10

a) Date of Birth : 21-07-1962

b) Date of Entry into service : 01-04-1984

¢) Basic pay on the date of retirement : 1,14,450/-
d) Place of work : Kalaburgi Division

¢) EL credit- 101 days as on retirement date

ge B9NT QFSIETYEOL. BesSowor Boleed@ydrinod 60D YoBACHON(D) S
RS Hoe3d, BV  »oe3es, BWeS @B BOIZeJodh  PFed  ®orie
ToBSleToNB wodeEd rud S INResdnd BeI[y, SEs0.

a) a7, Ozeos : 21-07-1962

b) Bedr3 Fed Hdweos: 01-04-1984

¢) 838 Beoduwyn 37 He3: 1,14,450/-

d) Bosd ¥ : soDN dzehHecd Baied.

e) 88 Breochwer evvdde tvd de 101 HIr.
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5. Prepare a TA Bill of Chief Engineer, Ballary Zone for the month of May-2023.

5
Basic Pay Rs. 2,04,550/-
Date Departure Arrival Mode O'f Purpose of journey
journey
00-05-2023 Ballary Hosapete 11- | Department | Meeting at Division
10-00 AM 15 AM Vehicle office
Hosapete Ballary Department
02-05-2023 | 4 00pM | 5-30PM Vehicle
| Ballary Bengaluru : Attending official
09-05-2023 | g 30 AM | 11-00 AM By Air mieeting
| Bengaluru Ballary .
10-05;25)23 4-00 PM 7.00PM | _By Air -
15-05-2023 | Ballary H.B.Halli Department Inspection of
| 8-30 AM 11-00 AM Vehicle Division Office
| H.B.Halli Bellary Department
15-05-2023 1 6 30 pMm 9-00 PM Vehicle
20-05-2023 | Ballary Kalaburgi Department | Meeting at Corporate
T ! 06-00 AM 11-00 AM Vehicle office,Kalaburagi.
| Kalaburgi Ballary Department
20:05-2023 | s 0opMm | 10-00 PM Vehicle
Bengaluru . .
26052023 | oY | 6:00AM | ByTrain ffenciig 0 lee!
B (27.05.2023) g
Ballary
27052023 | DS | 7.00AM | By Train
(28.05.2023)

Air Fare from Ballary to Bengaluru Rs 3400/-

Train fare 1 A.C from Ballary to Bengaluru — Rs.2250/-
aimnzg F020DTH(D), w0 FeodhdH3 Be-20233 Hresod Bodem ejé?g e,sg;ab&

Zadeba.
e He33 dr.2,04,550/-
@mo_ﬁ drieada esrisda Bodecord Ded ougied
02-05-2023 1(})3.?)%%\4 Eolsgpzt;d Be3ed oBS | Demerd seiseao;b B33
wasam | s | By | wems |
e 0

09052023 | o305, ?f%%afﬁ_ PERRER Foaoorien
oosas | SR | Ty | e |
15-05-2023 81-3381(1)1%{4 ___E'-%g{;ll& S0 msi___eﬁzj weo@ 3"«;&'3
o | BSHAN | B | s s
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20-05-2023 | Dallary | Kalaburgi | ge308 momsy g@g:s?oziegaﬁ
06-00 AM | 11-00 AM EoBTOHE0
0osams | U | DR | o o
Bengaluru 3
26-05-2023 9]?88?1{4 (2§:8§;§3§3;} e Godoees ﬁga%c;&;ﬁgﬁ
27-05-2023 ]f’gf’ogglgﬁ Fo0 A Gyeo Fodmeo. |
(28-05-2023)

2.70: daes Fodee B8 p¥gdowod doriedrd dwe.3400/-
o Boderm o.¢. dedosdecd @& de. 2250/-.

6. Write Short Notes of the following:
A) Objectives of HRD
C) Foreign Service
E) Amount of Death Gratuity

ge gYNTPYie i s 2B0oWd:

A) HRD evgiedrisb

C) 938 Besd

E) &3 tommedad PS03

B) s30@00 &3y
D) a8ex ¢ 33

B) Compensatory Allowance
D) Special Locality Allowance

7. What are the objective of Human Resource Development programs explain.
w0orE BomRuge weshiod vwgedridedd =0

8. Write Short Notes on :

A) Earned Leave
C) Types of Training

E) Motivation
e FYOIPIY 9gfed 2080w0.

v A) fud o3

" C) 30Besod aprid

E) sjedeaes

B) Paternity Leave
D) Special Increments

B) &3,3 e
D) 93eR @e33 28

sk ok sk okok

10

10



