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THE FACTORIES ACT- 1948 

PÁSÁð£ÉUÀ¼À PÁ¬ÄzÉ – 1948 

1. Answer any one of the following  1×3=3 

a) What are the precautionary measures to be taken in case of fire?   
¨ÉAQ ºÀwÛzÀ ¸ÀAzÀ¨sÀðzÀ°è vÉUÉzÀÄPÉÆ¼Àî¨ÉÃPÁzÀ JZÀÑjPÉAiÀÄ PÀæªÀÄUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ?        

b) First-aid appliances under Factories Act 1948 
PÁSÁð£É PÁ¬ÄzÉ 1948 gÀ CrAiÀÄ°è ¥ÀæxÀªÀÄ aQvÉì G¥ÀPÀgÀtUÀ¼ÀÄ 

c) :Define terms Day, Power and Week under the Act      
PÁ¬ÄzÉAiÀÄrAiÀÄ°è ¢ªÀ¸À, ±ÀQÛ, ªÁgÀ ¥ÀzÀUÀ¼À CxÀðªÀ£ÀÄß ªÁåSÁå¤¹j  

2. Answer any one of the following  1×2=2 

a) Write short notes on the following any two    

i) References to time of day. 

ii) Disposal   of wastes and effluents. 

iii) Protection of eyes.   
n¥ÀàtÂ §gÉ¬Äj AiÀiÁªÀÅzÁzÀgÀÆ JgÀqÀPÉÌ        

i) ¢£ÀzÀ ªÉÃ¼ÉAiÀÄ G¯ÉèÃRUÀ¼ÀÄ. 

ii) PÀ¸ÀPÀrØ ªÀÄvÀÄÛ ºÀjzÀÄ ºÉÆÃUÀÄªÀÅUÀ¼À£ÀÄß «¯ÉÃ ªÀiÁqÀÄªÀÅzÀÄ.  

iii) PÀtÄÚUÀ¼À gÀPÀëuÉ. 

b) Penalty for using false certificate of fitness under Factories Act, 1948 
PÁSÁð£É PÁ¬ÄzÉ 1948 gÀ CrAiÀÄ°è AiÉÆÃUÀåvÉAiÀÄ §UÉÎ ¸ÀÄ¼ÀÄî ¥ÀæªÀiÁt¥ÀvÀæ §¼À¸ÀÄªÀÅzÀPÁÌV zÀAqÀ 

c) Name the various elements relating to Health that the Act includes. 
PÁ¬ÄzÉAiÀÄÄ M¼ÀUÉÆArgÀÄªÀ DgÉÆÃUÀåPÉÌ ¸ÀA§A¢ü¹zÀ ««zsÀ CA±ÀUÀ¼À£ÀÄß ºÉ¸Àj¹j. 

EMPLOYEES’ COMPENSATION ACT, 1923 

£ËPÀgÀgÀ y®‹œ¯Š® N¯‰±uµ - 1923 

3. Answer any one of the following 1×2=2 

a) State the provisions of the Act regarding duty of the employer to inform employee of 

his rights.   
GzÉÆåÃVUÉ vÀ£Àß ºÀPÀÄÌUÀ¼À£ÀÄß w½¸ÀÄªÀ ¸ÀA§AzsÀ GzÉÆåÃUÀzÁvÀ£À PÀvÀðªÀåzÀ §UÉÎ PÁ¬ÄzÉAiÀÄ°è 
£ÀªÀÄÆ¢¹gÀÄªÀ ¤§AzsÀ£ÉUÀ¼À£ÀÄß w½¹j. 

b) What is the penalty that may be imposed on the employer for not maintaining notice 

book, fails to send returns to Commissioner, etc., under the Act. 
¸ÀÆZÀ£Á ¥ÀÅ¸ÀÛPÀªÀ£ÀÄß ¤ªÀð»¸À¢zÀÝ°è, DAiÀÄÄPÀÛjUÉ jl£ÀìÎð¼À£ÀÄß PÀ¼ÀÄ»¸À®Ä «¥sÀ®ªÁzÀ°è 
GzÉÆåÃUÀzÁvÀ¤UÉ PÁ¬ÄzÉAiÀÄrAiÀÄ°è «¢ü¸À§ºÀÄzÁzÀ zÀAqÀ AiÀiÁªÀÅzÀÄ. 
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4. Answer any one of the following 1×3=3 

a) State the Penalties enacted under the Act.     
PÁ¬ÄzÉAiÀÄ CrAiÀÄ°è «¢ü¸À¯ÁzÀ zÀAqÀUÀ¼À£ÀÄß w½¹.                                                             

b) Write about Method of recording evidence in the Act.       
PÁ¬ÄzÉAiÀÄ°è ¸ÁPÀëåªÀ£ÀÄß zÁR°¸ÀÄªÀ «zsÁ£ÀzÀ §UÉÎ §gÉ¬Äj.                                                                                          

   THE INDUSTRIAL DISPUTES ACT, 1947 

Nµ¶S¯‹N¯ ïî¯u® N¯‰±uµ - 1947 

5. Answer any one of the following  1×4=4 

a) When are strikes prohibited for public utility service employees?                                                        
¸ÁªÀðd¤PÀ ¥ÁæAiÉÆÃd£À ¸ÉÃªÁ £ËPÀgÀjUÉ ªÀÄÄµÀÌgÀUÀ¼À£ÀÄß AiÀiÁªÁUÀ ¤µÉÃ¢ü¸À¯ÁVzÉ? 

b) What do you mean by "National Tribunal" and constituted under section?   
"gÁ¶ÖçÃAiÀÄ £ÁåAiÀiÁ¢üPÀgÀtUÀ¼ÀÄ" JAzÀgÉÃ£ÀÄ ªÀÄvÀÄÛ ‚gÁ¶ÖçÃAiÀÄ £ÁåAiÀiÁ¢üPÀgÀt‛ gÀa¸ÀÄªÀ §UÉÎ 
«ªÀj¹ 

c) State the provisions of the Act for setting up of Grievance Redressal Machinery.   
PÀÄAzÀÄPÉÆgÀvÉ ¥ÀjºÁgÀ ªÀåªÀ¸ÉÜAiÀÄ£ÀÄß ¸ÁÜ¦¸À®Ä PÁ¬ÄzÉAiÀÄ°è£À ¤§AzsÀ£ÉUÀ¼À£ÀÄßw½¹j.   

6. Answer any one of the following  1×1=1 

a) Define the term „Employer‟ under the Act.  
PÁ¬ÄzÉAiÀÄ CrAiÀÄ°è  'GzÉÆåÃUÀzÁvÀ'  ¥ÀzÀªÀ£ÀÄß ªÁåSÁå¤¹j. 

b) What is average pay under Industrial Dispute Act?                                                                                  
PÉÊUÁjPÁ «ªÁzÀ PÁ¬ÄzÉ CrAiÀÄ°è ‘¸ÀgÁ¸Àj ªÉÃvÀ£À’ JAzÀgÉÃ£ÀÄ? 

  PAYMENT OF WAGES ACT, 1936 

îµ°q®w® …hî¯lµ N¯‰±uµ - 1936 

7. Answer any one of the following  1×5=5 
a) Explain the procedure / provisions relating to imposition of fine under Payment of 

Wages Act.  

ªÉÃvÀ£À ¥ÁªÀw PÁ¬ÄzÉ CrAiÀÄ°è dÄ¯Áä£É (fine) «¢ü¸À®Ä ¸ÀA§A¢ü¹zÀ 
PÁAiÀÄð«zsÁ£À/¤§AzsÀ£ÉUÀ¼À£ÀÄß «ªÀj¹. 

b) What are the requirements relating to maintenance of register and records under 

Payment of Wages Act? How long such register needs to be preserved?                                                                          
ªÉÃvÀ£À ¥ÁªÀw PÁ¬ÄzÉ CrAiÀÄ°è ¤ªÀð»¸À¯ÉÃ¨ÉÃPÁzÀ jf¸ÀÖgï ªÀÄvÀÄÛ zÁR¯ÉUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ? 
CªÀÅUÀ¼À£ÀÄß JµÀÄÖ ¸ÀªÀÄAiÀÄzÀªÀgÉUÉ ¸ÀAgÀQë¸À¨ÉÃPÀÄ? 

c) State the provisions of the Act relating to deductions for recovery of advances.  
ªÀÄÄAUÀqÀUÀ¼À£ÀÄß ªÀ¸ÀÆ®Ä ªÀiÁqÀ®Ä ªÉÃvÀ£À PÀrvÀPÉÌ ¸ÀA§A¢ü¹zÀ PÁ¬ÄzÉAiÀÄ ¤§AzsÀ£ÉUÀ¼À£ÀÄß 
w½¹j.  

PAYMENT OF GRATUITY ACT, 1972 

Ey®u¯w® y¯î®r N¯‰±uµ - 1972 

8. Answer any one of the following  1×5=5 
a) State the provisions of the Act for recovery of gratuity in case the amount of gratuity 

payable under the Act  is not paid by the employer.   
PÁ¬ÄzÉAiÀÄr ¥ÁªÀw¸À¨ÉÃPÁzÀ G¥ÀzÁ£À ªÉÆvÀÛªÀ£ÀÄß GzÉÆåÃUÀzÁvÀ£ÀÄ ¥ÁªÀw¸À¢zÀÝ°è CAvÀºÀ 
G¥ÀzÁ£ÀªÀ£ÀÄß ªÀ¸ÀÆ®Ä ªÀiÁrPÉÆ¼Àî®Ä PÁ¬ÄzÉAiÀÄ°è£À ¤§AzsÀ£ÉUÀ¼À£ÀÄß w½¹j. 
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b) Define & Explain "Continuous Service" for the purpose of this Act.  
F PÁ¬ÄzÉAiÀÄ GzÉÝÃ±ÀPÁÌV "¤gÀAvÀgÀ ¸ÉÃªÉ" AiÀÄ£ÀÄß  ªÁåSÁå¤¹ ªÀÄvÀÄÛ «ªÀj¹. 

c) Define and Explain “Family”, in relation to an employee.  
GzÉÆåÃVUÉ ¸ÀA§A¢ü¹zÀAvÉ ‚PÀÄlÄA§‛ ªÀ£ÀÄß ªÁåSÁå¤¹ ªÀÄvÀÄÛ «ªÀj¹. 

9. Answer any two of the following  2×2.5=5 

a) What is Family under Payment of Gratuity Act?                             
UÁæZÀÄån DPÀÖ ¥ÁªÀwAiÀÄ CrAiÀÄ°è ‘PÀÄlÄA§’ JAzÀgÉÃ£ÀÄ? 

b) Calculate Gratuity payable in the following case:                                                                                         

a. Last wage drawn Rs. 30,000/-  

b. Total Service put: 25 years 5 months 
F PÉ¼ÀV£À ¸ÀAzÀ¨sÀðzÀ°è ¥ÁªÀw¸À¨ÉÃPÁzÀ ‘G¥ÀzsÀ£À’ ¯ÉPÁÌZÁgÀ ªÀiÁr. 

a. PÉÆ£ÉAiÀÄ ªÉÃvÀ£À– gÀÆ.30,000/- 

b.  MlÄÖ ¸ÉÃªÉ – 25 ªÀµÀð 5 wAUÀ¼ÀÄUÀ¼ÀÄ 

c) State the provision relating to „protection of gratuity‟ under the Act. 

PÁ¬ÄzÉAiÀÄrAiÀÄ°è  ʼG¥ÀzÁ£À gÀPÀëuÉ' UÉ ¸ÀA§A¢ü¹zÀ ¤§AzsÀ£ÉAiÀÄ£ÀÄß w½¹j. 

THE PAYMENT OF BONUS ACT, 1965 

„µ²°w®š¬ y¯î®r N¯‰±uµ - 1965 
 

10. Answer any one of the following  1×3=3 

a) State the provision of ʼallocable surplusʼ under the Act.  

PÁAiÉÄÝAiÀÄrAiÀÄ°è ʼºÀAZÀ§ºÀÄzÁzÀ  G½vÁAiÀÄʼ  zÀ  §UÉV£À  ¤§AzsÀ£ÉAiÀÄ£ÀÄß  w½¹j. 

b) State difference between establishment in "private sector & public sector"  
SÁ¸ÀV ªÀ®AiÀÄ ªÀÄvÀÄÛ ¸ÁªÀðd¤PÀ ªÀ®AiÀÄ" zÀ ¸ÁÜ¥À£ÉAiÀÄ £ÀqÀÄ«£À ªÀåvÁå¸À w½¹. 

c) What are the "Eligibility & Disqualification" criteria for bonus?    
¨ÉÆÃ£À¸ÁÎV "CºÀðvÉ ªÀÄvÀÄÛ C£ÀºÀðvÉ" ªÀiÁ£ÀzÀAqÀUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ?        

 

11. Answer any one of the following  1×2=2 
 

a) State the basic eligibility criterion for payment of Bonus to an employee. 
GzÉÆåÃVUÉ ¨ÉÆÃ£À¸ï ¥ÁªÀw¸À®Ä C£Àé¬Ä¸ÀÄªÀ ªÀÄÆ® CºÀðvÉAiÀÄ£ÀÄß w½¹j. 

b) What are the amounts that can be deducted from bonus payable under the Payment of 

Bonus Act                
¨ÉÆÃ£À¸ï PÁ¬ÄzÉAiÀÄ ¥ÁªÀwAiÀÄ CrAiÀÄ°è ¥ÁªÀw¸À¨ÉÃPÁzÀ ¨ÉÆÃ£À¸ï¤AzÀ PÀrvÀUÉÆ½¸À¨ÉÃPÁzÀ 
ªÉÆvÀÛUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ? 

c) Who is an employer under payment of Bonus Act                                                                                  
¨ÉÆÃ£À¸ï PÁ¬ÄzÉ CrAiÀÄ°è (GzÉÆåÃUÀzÁvÀ) ¤AiÉÆÃdPÀ JAzÀgÉ AiÀiÁgÀÄ? 

THE KARNATAKA ELECTRICITY REFORM ACT, 1999 

N®w¯ÁhN® ïu®±ãq¬ š®±uÂ̄ Š®n¯ N¯‰±uµ - 1999 

12. Answer any five of the following  5×2=10 

a) Define Transmit                                                                                                                                            
«zÀÄåZÀÒQÛUÉ ¸ÀA§A¢ü¹zÀAvÉ gÀªÁ£É ªÁåSÁå¤¹ 

b) Revocation of Licenses 
¥ÀgÀªÁ£ÀVUÀ¼À gÀzÀÝw 



4 

c) Define the term “relative” in the Conditions for appointment as member of the 

Commission. 
DAiÉÆÃUÀzÀ ¸ÀzÀ¸ÀågÁV £ÉÃªÀÄPÀUÉÆ¼ÀÄîªÀ μÀgÀvÀÄÛUÀ¼À°è "¸ÀA§A¢ü" JA§ ¥ÀzÀ «ªÀj¹. 

d) Write Short Note on Appeals from the decision of the Electrical Inspectors. 
«zÀÄåvï ¤jÃPÀëPÀgÀ ¤zsÁðgÀ¢AzÀ ªÉÄÃ®ä£À«. n¥ÀàtÂ §gÉ¬Äj 

e) State the term of office of members of the Commission.  
DAiÉÆÃUÀzÀ ¸ÀzÀ¸ÀågÀ C¢üPÁgÁªÀ¢üAiÀÄ£ÀÄß w½¹j.  

f) Define "Savings".   
PÁAiÉÄÝAiÀÄrAiÀÄ°è "G½vÁAiÀÄ" «ªÀj¹. 

13. Answer any one of the following  1×5=5 

a) Write the General duties and powers of the licences   
¥ÀgÀªÁ£ÀVUÀ¼À ¸ÁªÀiÁ£Àå PÀvÀðªÀåUÀ¼ÀÄ ªÀÄvÀÄÛ C¢üPÁgÀUÀ¼À£ÀÄß §gÉ¬Äj 

b) State the General restriction on the licensees    
¥ÀgÀªÁ£ÀVzÁgÀgÀ ªÉÄÃ°£À ¸ÁªÀiÁ£Àå ¤§AðzsÀªÀ£ÀÄß w½¹ 

THE COMPANIES ACT, 2013 

N®ºy®x N¯‰±uµ, 2013 

14. Answer any three of the following  3×2=6 
a) Which Companies need to constitute Audit Committee under Companies Act, 2013?                   

AiÀiÁªÀ PÀA¥À¤UÀ¼ÀÄ PÀA¥À¤UÀ¼À PÁ¬ÄzÉ 2013 gÀ CrAiÀÄ°è Drmï ¸À«ÄwAiÀÄ£ÀÄß gÀa¸À¨ÉÃPÁVzÉ? 

b) Specify any 3 ordinary business subject taken up at Annual General Meeting of the 

Company?  
PÀA¥À¤AiÀÄ ªÁ¶ðPÀ ¸À¨sÉAiÀÄ°è vÉUÉzÀÄPÉÆ¼ÀÄîªÀ AiÀiÁªÀÅzÁzÀgÀÆ 3 ¸ÁªÀiÁ£Àå «µÀAiÀÄUÀ¼À£ÀÄß 
¤¢ðµÀ×¥Àr¹. 

c) What are the Circumstances in which duplicate share certificate is issued to the 

shareholder under Companies Act, 2013    
PÀA¥À¤UÀ¼À PÁ¬ÄzÉ, 2013 gÀ CrAiÀÄ°è μÉÃgÀÄzÁgÀjUÉ £ÀPÀ° μÉÃgÀÄ ¥ÀæªÀiÁt¥ÀvÀæªÀ£ÀÄß ¤ÃqÀÄªÀ 
¸ÀAzÀ¨sÀðUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ       

d) Define the following  

i) Previous company law 

 ii) Appointment of Official Liquidator 
PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß «ªÀj¹ 

i) »A¢£À PÀA¥À¤ PÁ£ÀÆ£ÀÄ 

ii) C¢üPÀÈvÀ °QéqÉÃl£Àð £ÉÃªÀÄPÁw 

15. Answer any two of the following      2×2=4 

a) State the punishment for Personation of shareholder. 
μÉÃgÀÄzÁgÀgÀ ªÀåQÛvÀéPÉÌ ²PÉë. 

b) State the punishment for Default in complying with provisions of sections 96 to 98. 
96 jAzÀ 98 gÀ «¨sÁUÀUÀ¼À ¤§AzsÀ£ÉUÀ¼À£ÀÄß C£ÀÄ¸Àj¸ÀÄªÀ°è rÃ¥sÁ¯ïÖ. ²PÉëAiÀÄ£ÀÄß w½¹ 

c) State the punishment for Failure to distribute dividends. 
¯Á¨sÁA±ÀªÀ£ÀÄß «vÀj¸ÀÄªÀ°è «¥sÀ®vÉ. ²PÉëAiÀÄ£ÀÄß w½¹ 

16. Answer any two of the following    2×5=10 

a) Write the Powers and duties of company administrator?  
PÀA¥À¤AiÀÄ ¤ªÁðºÀPÀgÀ C¢üPÁgÀ ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼À£ÀÄß §gÉ¬Äj?   
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b) Describe appointment of Company Liquidator. 
PÀA¥À¤ °QéqÉÃlgï £ÉÃªÀÄPÁwAiÀÄ£ÀÄß «ªÀj¹.  

c) Explain the provisions relating to appointment of Internal Auditors in Companies 

under Act.    
PÁ¬ÄzÉ CrAiÀÄ°è PÀA¥À¤UÀ¼À°è DAvÀjPÀ ¯ÉPÀÌ ¥Àj±ÉÆÃzsÀPÀgÀ £ÉÃªÀÄPÁwUÉ ¸ÀA§A¢ü¹zÀ 
¤§AzsÀ£ÉUÀ¼À£ÀÄß «ªÀj¹ 

KPTCL EMPLOYEES’ (CDC& A) REGULATIONS, 1987 

            N®ïy®äxx w¹N®Š®Š® (›m› î®±q®±ÙH) x‡®±î®¾̄ î®¢S®¡®±, 1987 

17. Answer any three of the following   3×4=12 

a) State the Authority empowered to appoint, impose the penalty as per 

Regulation 9 and Appellant Authority for the following class of post 

 i) Superintending Engineer(Ele)       

ii) Controller of Accounts 

iii) Assistant Executive Engineer(Ele) or Accounts Officer  

iv) Assistant Accounts Officer or Assistant Engineer(Ele)  

v) Senior Personal Assistant 
¤AiÀÄªÀÄ-9 gÀ°è PÉ¼ÀV£À ªÀUÀðzÀ C¢üPÁjUÀ½UÉ £ÉÃªÀÄPÀ ªÀiÁqÀ®Ä, zÀAqÀ ªÀÄvÀÄÛ ªÉÄÃ®ä£À« 
¥Áæ¢üPÁgÀPÉÌ ¤ÃrzÀ C¢üPÁgÀªÀ£ÀÄß w½¹     

i) C¢üÃPÀëPÀ JAf¤AiÀÄgï («) 

ii) ¯ÉPÀÌ ¤AiÀÄAvÀæuÁ¢üPÁj 

iii) ¸ÀºÁAiÀÄPÀ PÁAiÀÄð¤ªÁðºÀPÀ JAf¤AiÀÄgï («) CxÀªÁ ¯ÉPÁÌ¢üPÁj 

iv) ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁj CxÀªÁ ¸ÀºÁAiÀÄPÀ JAf¤AiÀÄgï («) 

v) »jAiÀÄ ªÉÊAiÀÄQÛPÀ ¸ÀºÁAiÀÄPÀ 

b) State different penalties prescribed in the regulations. 
¤AiÀÄªÀiÁªÀ½UÀ¼À°è  ¸ÀÆa¸À¯ÁzÀ  ««zsÀ  zÀAqÀUÀ¼À£ÀÄß  w½¹j. 

c) Brief about the action on the inquiry report by the disciplinary authority 
«ZÁgÀuÁ  ªÀgÀ¢AiÀÄ  ªÉÄÃ¯É  ²¸ÀÄÛ  ¥Áæ¢üPÁgÀzÀ  PÀæªÀÄzÀ  §UÉÎ  ¸ÀAPÉëÃ¦¹j. 

d) Write Note on service of order, notices, etc.                                                                                                         
DzÉÃ±ÀzÀ ¸ÉÃªÉ, ¸ÀÆZÀ£ÉUÀ¼ÀÄ EvÁå¢ §UÉÎ n¥ÀàtÂ §gÉ¬Äj 

e) Write the provisions relating to service of order, notices, etc. 
DzÉÃ±ÀUÀ¼ÀÄ, £ÉÆÃnÃ¸ÀÄUÀ¼À£ÀÄß ºÉÆgÀr¸ÀÄªÀ / vÀ®Ä¦¸ÀÄªÀ §UÉV£À ¤§AzsÀ£ÉUÀ¼À£ÀÄß §gÉ¬Äj. 

18. Answer any two of the following   2×1.5=3 

a) Provision regarding re-appointed Employees                                                                          
ªÀÄgÀÄ£ÉÃªÀÄPÀUÉÆAqÀ GzÉÆåÃVUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ ¤¨sÀAzÀ£É 

b) Orders against which no appeal lies                                                                                             
AiÀiÁªÀÅzÉÃ ªÉÄÃ®ä£À«, ¸ÀÄ¼ÀÄîUÀ¼À «gÀÄzÀÞ DzÉÃ±ÀUÀ¼ÀÄ 

c) Transmission of appeals                                                                                                                      
ªÉÄÃ®ä£À«UÀ¼À gÀªÁ£É 
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                   KPTCL EMPLPOYEES’ SERVICES (CONDUCT) REGULATIONS-1988 

          N®ïy®äxx w¹N®Š®Š® šµ°î¯ (w®l®qµ) x‡®±î®±S®¡®±, 1988 

19. Answer any five of the following  5×2=10 
a) State the general etiquette expected to be maintained by the employee.  

GzÉÆåÃV  ¤ªÀð»¸ÀÄªÀ  ¤jÃQëvÀ  ¸ÁªÀðwæPÀ  ²μÁÖZÁgÀªÀ£ÀÄß w½¹j. 

b) Narrate the regulation with regard to joining of associations by employees. 
£ËPÀgÀgÀÄ ¸ÀA¸ÉÜUÀ½UÉ ¸ÉÃgÀÄªÀ §UÉÎ ¤AiÀÄªÀiÁªÀ½UÀ¼À°è £ÀªÀÄÆ¢¹gÀÄªÀ ¤§AzsÀ£ÉUÀ¼À£ÀÄß w½¹j.  

c) Narrate the regulation with regard to refusal to receive pay. 

£ËPÀgÀjAzÀ ʼªÉÃvÀ£ÀªÀ£ÀÄß ¹éÃPÀj¸À®Ä ¤gÁPÀgÀuÉʼ §UÉÎ ¤AiÀÄªÀiÁªÀ½UÀ¼À°è £ÀªÀÄÆ¢¹gÀÄªÀ 
¤§AzsÀ£ÉUÀ¼À£ÀÄß w½¹j. 

d) Write short notes on connection with press or radio                                                                                                      
¥ÀwæPÉ  CxÀªÁ gÉÃrAiÉÆÃ ªÀiÁzsÀåªÀÄzÉÆA¢UÉ ¸ÀA§AzsÀ §UÉÎ ¸ÀAQë¥ÀÛªÁV GvÀÛj¹ 

e) Write short notes on bigamous marriage:                                                                                                                              
¢é «ªÁºÀ §UÉÎ ¸ÀAQë¥ÀÛªÁV GvÀÛj¹ 

f) Answer briefly about ,Personal representation to Corporate Office/Board 
ªÀÄAqÀ½/¤UÀªÀÄ PÀbÉÃjUÉ ªÉÊAiÀÄQÛPÀªÁV ¥ÀvÀæ §gÉAiÀÄÄªÀ §UÉÎ ¸ÀAQë¥ÀÛªÁV GvÀÛj¹ 

g) Answer briefly about ,Dowry 
ªÀgÀzÀQëuÉ §UÉÎ ¸ÀAQë¥ÀÛªÁV GvÀÛj¹ 

h) Answer briefly about ,Proper use of Amenities  
¸ËPÀAiÀÄðUÀ¼À ¸ÀjAiÀiÁzÀ §¼ÀPÉÀ §UÉÎ ¸ÀAQë¥ÀÛªÁV GvÀÛj¹ 

 

20. Answer any one of the following  1×5=5 
 

a) Taking part in politics and elections                                                                                             
gÁdQÃAiÀÄ ªÀÄvÀÄÛ ZÀÄ£ÁªÀuÉAiÀÄ°è (¥Á¯ÉÆÎ¼ÀÄîªÀÅzÀÄ) s̈ÁUÀªÀ»¸ÀÄªÀÅzÀÄ. 

b) Narrate the regulation with regard to bringing political and other influences by the 

employees. 
£ËPÀgÀgÀÄ  gÁdQÃAiÀÄ ªÀÄvÀÄÛ EvÀgÀ ¥Àæ¨sÁªÀUÀ¼À£ÀÄß vÀgÀÄªÀ ¤AiÀÄªÀiÁªÀ½UÀ¼À°è £ÀªÀÄÆ¢¹gÀÄªÀ 
¤§AzsÀ£ÉUÀ¼À£ÀÄß w½¹j. 

 
* * * * * 

 


