
07              Karnataka Power Transmission Corporation Limited 
         Departmental Examination – January 2022 

               SAS PART-II PAPER –I 
       (KPTCL Employees’ Service Regulations) 

(Practically allowed with text Books only, Guides, Notes etc., are not 

allowed) 
 

Date : 06.01.2022 Maximum Marks : 100       Time : 9:30 am TO 12:30 pm 

      

1. Comment on any five of the following with relevant regulations/Corporate orders  5x3=15  

F PÉ¼ÀV£À AiÀiÁªÀÅzÁzÀgÀÄ LzÀPÉÌ ¤AiÀÄªÀiÁªÀ½/¤UÀªÀÄzÀ DzÉÃ±ÀUÀ¼À ¸À»vÀ «ªÀÄ²ð¹  

a) A Senior Assistant establishment on leave for two months  recalled for resume duty. 

He claims TA from Hubli to Bangalore and further requests that the period of journey 

may be treated as duty since his leave was curtailed more than a month. The 

controlling officer disallows the claim. 

2 wAUÀ¼ÀÄ gÀeÉAiÀÄ ªÉÄÃ¯É ¹§âA¢ »jAiÀÄ ¸ÀºÁAiÀÄPÀgÀ£ÀÄß PÀvÀðªÀåPÉÌ ºÁdgÁUÀÄªÀAvÉ ¸ÀÆZÀ£É ¤ÃrzÀ 
PÁgÀt ¸ÀzÀj ¹§âA¢ »jAiÀÄ ¸ÀºÁAiÀÄPÀgÀÄ ºÀÄ§â½î¬ÄAzÀ ¨ÉAUÀ¼ÀÆjUÉ §AzÀÄ PÉ®¸ÀPÉÌ 
ºÁdgÁVzÀÄÝ,vÀªÀÄä gÀeÉAiÀÄ£ÀÄß MAzÀÄ wAUÀ½UÀÆ «ÄÃj PÀrvÀUÉÆ½¹gÀÄªÀ »£Éß¯ÉAiÀÄ°è ¥ÀæAiÀiÁt 
¨sÀvÉåAiÀÄ ¨ÉÃrPÉ eÉÆvÉUÉ ¥ÀæAiÀiÁtzÀ CªÀ¢üAiÀÄ£ÀÄß PÀvÀðªÀåzÀ CªÀ¢ü JAzÀÄ ¥ÀjUÀtÂ¸ÀÄªÀAvÉ PÉÆÃjzÀÄÝ, 
ªÉÄÃ¯Á¢üPÁjAiÀÄÄ CªÀgÀ ¨ÉÃrPÉAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁrgÀÄªÀÅ¢®è.  

b) An employee transferred from one post to another post in the same place which does 

not involve change of residence, hands over charge on Saturday Forenoon reports for 

duty at the place of posting on Monday Forenoon.  The Establishment section insist 

the employee to apply for one day leave. 

ªÁ¸À¸ÀÜ¼ÀzÀ §zÀ¯ÁªÀuÉAiÀÄ£ÀÄß M¼ÀUÉÆArgÀzÀ, CzÉÃ ¸ÀÜ¼ÀzÀ°è MAzÀÄ ºÀÄzÉÝ¬ÄAzÀ ªÀÄvÉÆÛAzÀÄ ºÀÄzÉÝUÉ 
ªÀUÁðªÀuÉUÉÆAqÀ £ËPÀgÀ£ÀÄ, ±À¤ªÁgÀ ¥ÀÆªÁðºÀß C¢üPÁgÀ ºÀ¸ÁÛAvÀgÀ ªÀiÁr ¸ÉÆÃªÀÄªÁgÀ ¨É½UÉÎ 
¤AiÀÄÄQÛUÉÆAqÀ ¸ÀÜ¼ÀzÀ°è PÀvÀðªÀåPÉÌ ºÁdgÁVgÀÄvÁÛ£É. ¹§âA¢ ±ÁSÉ MAzÀÄ ¢£ÀzÀ gÀeÉ Cfð ¸À°è¸À®Ä 
£ËPÀgÀ¤UÉ ¸ÀÆa¸ÀÄvÀÛzÉ. 

c) An AEE is working in Bangalore. He was staying in company quarters at Mysore 

before his transfer to Bangalore two months back and continued to stay in company 

quarters for the reason that his children are studying in Mysore and academic year 

was not yet over. Recovery of rent is made as if he is staying in Mysore 

¸ÀºÁAiÀÄPÀ PÁAiÀÄð¤ªÁðºÀPÀ EAf¤AiÀÄgï M§âgÀÄ ¨ÉAUÀ¼ÀÆj£À°è PÉ®¸À ¤ªÀð»¸ÀÄwÛgÀÄvÁÛgÉ. CªÀgÀÄ 
JgÀqÀÄ wAUÀ¼À »AzÉ ªÉÄÊ¸ÀÆj£À°è PÁAiÀÄð¤ð»¸ÀÄwÛzÀÄÝ, C°è£À PÀA¥À¤AiÀÄ ªÀ¸Àw UÀÈºÀzÀ°è 
G½zÀÄPÉÆArgÀÄvÁÛgÉ. DzÀgÉ, ±ÉÊPÀëtÂPÀ ªÀµÀð CAvÀåªÁUÀzÀ PÁgÀt ªÀÄPÀÌ¼À «zÁ¨sÁå¸ÀPÉÌ AiÀiÁªÀÅzÉÃ 
vÉÆAzÀgÉAiÀiÁUÀ¨ÁgÀzÉAzÀÄ ªÉÄÊ¸ÀÆj£À PÀA¥À¤AiÀÄ ªÀ¸Àw UÀÈºÀªÀ£ÀÄß vÉgÀªÀÅUÉÆ½¹gÀÄªÀÅ¢®è. 
¨ÉAUÀ¼ÀÆj£À°è ¥Àæ¸ÀÄÛvÀ PÁAiÀÄð¤ªÀð»¸ÀÄwÛzÀÄÝ, ªÉÄÊ¸ÀÆj£À PÀA¥À¤AiÀÄ ªÀ¸Àw UÀÈºÀzÀ°è 
ªÁ¸ÀªÁVgÀÄªÀÅzÀjAzÀ, ªÉÄÊ¸ÀÆj£À ¨ÁrUÉ ¨sÀvÉåAiÀÄ£ÀÄß ¸ÀA§¼ÀzÀ ºÀÄArAiÀÄ°è PÀrvÀUÉÆ½¹gÀÄvÁÛgÉ.  

d) A Junior Powerman joined service on 10th June 2005 and expired with Electrical 

accident on duty on 20 July 2015.The wife of the deceased employee has represented 

for sanction of family pension and DCRG. Accordingly, DCRG as per ESR regulation 

215 and family pension as per ESR regulation 221 has sanctioned. 

  ¢£ÁAPÀ 10 dÆ£ï 2005 gÀAzÀÄ ¸ÉÃªÉUÉ ¸ÉÃjzÀ QjAiÀÄ ¥ÀªÀgïªÀiÁå£ï £ËPÀgÀ£ÀÄ ¢£ÁAPÀ 20 
dÄ¯ÉÊ  2015 gÀ°è PÀvÀðªÀåzÀ ªÉÄÃ°zÁÝUÀ «zÀÄåvï C¥ÀWÁvÀ¢AzÀ ªÀÄgÀt ºÉÆA¢gÀÄvÁÛgÉ. ªÀÄÈvÀ£À 
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ºÉAqÀwAiÀÄ PÀÄlÄA§ ¦AZÀtÂ ªÀÄvÀÄÛ ªÀÄgÀt G¥ÀzÁ£À ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀAvÉ PÉÆÃjgÀÄvÁÛgÉ. 
CzÀgÀAvÉ ¤AiÀÄªÀiÁªÀ½ 215 gÀ ¥ÀæPÁgÀ ªÀÄgÀt G¥ÀzÁ£À ªÀÄvÀÄÛ ¤AiÀÄªÀiÁªÀ½ 221 gÀ ¥ÀæPÁgÀ 
PÀÄlÄA§ ¦AZÀtÂAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁqÀ¯ÁVzÉ. 

e) An employee proceeded to his native place, without obtaining prior approval of the 

sanctioning authority, after submitting an application for sanction of Casual Leave for 

3 days. 

ªÀÄAdÆgÁw ¥Áæ¢üPÁgÀzÀ ¥ÀÆªÁð£ÀÄªÀÄw ¥ÀqÉAiÀÄzÉ 3 ¢£ÀUÀ¼À PÁ® ¸ÁAzÀ©üðPÀ gÀeÉ 
ªÀÄAdÆgÁwUÁV CfðAiÀÄ£ÀÄß ¸À°è¹ £ËPÀgÀ£ÀÄ vÀ£Àß ¸Àé¸ÀÜ¼ÀPÉÌ vÉgÀ½gÀÄvÁÛ£É.  

f) The Executive Engineer(Ele) on official tour at New Delhi for inspection of the 2 

ACSR conductor of the firm who is allowed free boarding and lodging by firm 

approved by government has  claimed full daily allowance & the same is allowed 

while admitting the TA bill. 

¤UÀªÀÄ¢AzÀ PÁAiÀÄð¤ªÁðºÀPÀ EAf¤AiÀÄgï(«) gÀªÀgÀÄ 2 J¹J¸ïDgï  PÀAqÀPÀÖgï ¥Àj²Ã®£É §UÉÎ 
zÉºÀ°AiÀÄ°è EgÀÄªÀ MAzÀÄ ¸ÀA¸ÉÜUÉ ¥ÀæªÁ¸ÀzÀ ªÉÄÃ¯É vÉgÀ½zÀÄÝ ¸ÀzÀj C¢üPÁjAiÀÄªÀjUÉ GavÀ ªÀ¸Àw 
ªÀÄvÀÄÛ HlªÀ£ÀÄß ¸ÀPÁðgÀ¢AzÀ C£ÀÄªÉÆÃ¢¸À®ànÖgÀÄªÀ ¸ÀA¸ÉÜAiÀÄÄ ¤ÃrgÀÄvÀÛzÉ. DzÀgÉ C¢üPÁj gÀªÀgÀÄ 
¢£À s̈ÀvÉåAiÀÄ£ÀÄß ¥ÀÆtðªÁV ¥ÁªÀw¸ÀÄªÀAvÉ PÉÆÃj ¸À°è¹gÀÄªÀ ¥ÀæªÁ¸À ¨sÀvÉå ©®è£ÀÄß ªÀÄAdÆgÀÄ 
ªÀiÁrgÀÄvÁÛgÉ 

2. Mr. X retired on 31.07.2020 after Superannuation. His pension settlement could not be 

made in full as there was departmental enquiry going on the date of his retirement, 

initially, 50% of pension was sanctioned. Since, the enquiry continued even after 

31.01.2021, he sought for enhancement of pension to 75% and 75% of pension was 

sanctioned from 01.02.2021 and was paid till 31.07.2021.  Final order was passed on 

01.08.2021 stating that, a recovery of Rs. 2,50,000/- was to be made out of Gratuity 

payable to X.             10 

Given : 

Date of Retirement 31-07-2020 

Date of Birth 02-07-1960 

Date of Entry in to service 15-10-1989 

Basic Pay after annual increment  

on 01.07.2020 was  Rs. 44,810/- 

   DP : 45.25% on BASIC PAY 

(i) Pension Admissible as per final Orders 

(ii) 50% pension before final orders 

(iii) 75% pension before final orders 

(iv) Gratuity Amount payable  

(v) Family Pension  Admissible  

(vi) Commutation Amount payable 

X JA§ÄªÀªÀgÀÄ ¢£ÁAPÀ 31.07.2020gÀAzÀÄ ªÀAiÉÆÃ ¤ªÀÈwÛ ºÉÆA¢gÀÄvÁÛgÉ. DzÀgÉ, CªÀgÀ «gÀÄzÀÞ 
E¯ÁSÁ «ZÁgÀuÉ £ÀqÉAiÀÄÄwÛzÀÝ PÁgÀt CªÀgÀ ¦AZÀtÂ G¥À®§ÞUÀ¼À£ÀÄß EvÀåxÀðUÉÆ½¹gÀ°®è. ¥ÁægÀA¨sÀzÀ°è 
CªÀjUÉ ±ÉÃPÀqÁ 50gÀµÀÄÖ CºÀð ¦AZÀtÂAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁqÀ¯Á¬ÄvÀÄ. ¢£ÁAPÀ 
31.01.2021gÀ°èAiÀÄÆ E¯ÁSÁ «ZÁgÀuÉ £ÀqÉAiÀÄÄwÛzÀÝ PÁgÀt ¸ÀzÀjgÀªÀgÀÄ 75% gÀµÀÄÖ ¦AZÀtÂAiÀÄ£ÀÄß 
ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀAvÉ PÉÆÃjPÉ ¸À°è¸À®Ä ¢£ÁAPÀ 01.02.2021 jAzÀ 31.07.2021gÀªÀgÉUÀÆ 75% 
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¦AZÀtÂAiÀÄ£ÀÄß ¤ÃqÀ¯Á¬ÄvÀÄ. ¢£ÁAPÀ 01.08.2021gÀAzÀÄ «ZÁgÀuÉAiÀÄ wÃ¥ÀÄð §A¢zÀÄÝ,  
gÀÆ. 2,50,000/-£ÀÄß G¥ÀzÁ£ÀzÀ°è ªÀÄÄjzÀÄPÉÆ¼Àî®Ä CAwªÀÄ DzÉÃ±À ºÉÆgÀr¸ÀÀ¯Á¬ÄvÀÄ.  
 

¤ÃqÀ¯ÁzÀ «ªÀgÀUÀ¼ÀÄ PÉ¼ÀPÀAqÀAwªÉ:- 

¤ªÀÈwÛ ¢£ÁAPÀ 31-07-2020 

d£À£À ¢£ÁAPÀ 02-07-1960 

PÉ®¸ÀPÉÌ ¸ÉÃjzÀ ¢£ÁAPÀ 15-10-1989 

ªÀÄÆ®ªÉÃvÀ£ÀzÀ ¢£ÁAPÀ 01.07.2020gÀ 
ªÁ¶ðPÀ ºÉZÀÑ¼ÀzÀ £ÀAvÀgÀ  Rs. 44,810/- 

r¦: ªÀÄÆ®ªÉÃvÀ£ÀzÀ ªÉÄÃ¯É 45.25%  

F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß ¯ÉPÀÌªÀiÁr w½¹:  

(i) CAwªÀÄ DzÉÃ±ÀzÀ £ÀAvÀgÀ ¤UÀ¢¥Àr¹zÀ ¦AZÀtÂ   
(ii)  CAwªÀÄ DzÉÃ±ÀzÀ ªÉÆzÀ®Ä ¤zsÀðj¸À¯ÁzÀ ±ÉÃPÀqÁ 50 gÀµÀÄÖ ¦AZÀtÂ  
(iii) CAwªÀÄ DzÉÃ±ÀzÀ ªÉÆzÀ®Ä ¤zsÀðj¸À¯ÁzÀ ±ÉÃPÀqÁ 75 gÀµÀÄÖ ¦AZÀtÂ 
(iv)  ¥ÁªÀw¸À¨ÉÃPÁzÀ G¥ÀzÁ£À ªÉÆvÀÛ  
(v)  CºÀð PÀÄlÄA§ ¦AZÀtÂ 
(vi)  ¥ÀjªÀwðvÀ ¦AZÀtÂ 

3. Prepare salary bill of a DCA for the month of October 2021 who was transferred from 

Mysore to Bangalore in the interest of Board Service got relieved on 20/10/2021 and 

reported for duty on 23/10/2021(As 21/10/2021 and 22/10/2021 were govt. Holidays). 

The details as per LPC is as shown below :              5 

Pay Details Rs. Deductions Rs. 

BASIC PAY 47,390 LIC 1,500 

DEARNESS PAY 36,372 P.T 200 

DA 9,423 I.T 35,000 

HRA 20,103 HBA 4,000 

CCA 600 FBF 200 

SP.PAY 400 Festival Advance 1,000 

  ADV. OF PAY 15,000 
 

G¥À ¯ÉPÀÌ ¤AiÀÄAvÀæuÁ¢üPÁjAiÉÆ§âgÀÄ ªÉÄÊ¸ÀÆj¤AzÀ ¨ÉAUÀ¼ÀÆjUÉ ¤UÀªÀÄzÀ »vÀzÀÈ¶Ö¬ÄAzÀ 
ªÀUÁðªÀuÉAiÀiÁV 20/10/2021gÀAzÀÄ PÁAiÀÄð «ªÀÄÄQÛUÉÆAqÀÄ ¢£ÁAPÀ 21/10/2021 ªÀÄvÀÄÛ 
22/10/2021 ¸ÀPÁðj gÀeÉ¬ÄzÀÝ PÁgÀt ¢£ÁAPÀ 23/10/2021gÀAzÀÄ ¨ÉAUÀ¼ÀÆj£À°è PÁAiÀÄð 
ªÀ»¹PÉÆArgÀÄvÁÛgÉ. CPÉÆÖÃ§gï-2021gÀ ªÉÃvÀ£À ºÀÄArAiÀÄ£ÀÄß vÀAiÀiÁj¹, PÉÆ£ÉAiÀÄ ªÉÃvÀ£À ¥ÀæªÀiÁt 
¥ÀvÀæ(LPC))zÀ°è «ªÀgÀUÀ¼ÀÄ F PÉ¼ÀPÀAqÀAwzÉ.    

ªÉÃvÀ£À «ªÀgÀUÀ¼ÀÄ ªÉÆvÀÛ (gÀÆ). PÀrvÀUÀ¼ÀÄ ªÉÆvÀÛ (gÀÆ). 
ªÀÄÆ®ªÉÃvÀ£À 47,390 ¨sÁgÀwÃAiÀÄ fÃªÀ «ªÀiÁ 

¤UÀªÀÄ 
1,500 

rAiÀÄgï£É¸ï ¥ÉÃ 36,372 ªÀÈwÛ vÉjUÉ 200 
vÀÄnÖ¨sÀvÉå 9,423 DzÁAiÀÄ vÉjUÉ 35,000 
¨ÁrUÉ ¨sÀvÉå 20,103 ªÀÄ£É PÀlÖ®Ä ªÀÄÄAUÀqÀ 4,000 
£ÀUÀgÀ ¥ÀjºÁgÀ s̈ÀvÉå 600 PÀÄlÄA§ »vÀ ¤¢ü 200 
«±ÉÃµÀ ªÉÃvÀ£À 400 ºÀ§âzÀ ªÀÄÄAUÀqÀ  1,000 
  ªÉÃvÀ£À ªÀÄÄAUÀqÀ 15,000 
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4. Prepare leave account of Meter Reader as on 30/09/2021, with the following details as 

per S R Format.  Balance of Earned leave as on 31/3/2016 is  57 days, balance of HPL as 

on same date is 22 days.       10 
leave availed &  surrendered   

EL 5 days  from  9/3/2017 to 13/3/2017 

ELS  45  days from 1/7/2017 to 14/8/2017 

HPL  24 days  from 2/1/2018  to 25/1/2018 

EL  availed  12 days   12/5/2018  to 23/5/2018 

E.L.S.   30 days from  15/11/2019 
 
¸ÉÃªÁ zÁR¯Áw ¥ÀæPÁgÀ F PÉ¼ÀV£À «ªÀgÀUÀ¼ÉÆA¢UÉ 30/09/2021 PÉÌ EzÀÝAvÉ £ËPÀgÀ£À SÁvÀAiÀÄ°è£À 
gÀeÉ ¯ÉPÀÌ vÀAiÀiÁj¹ 31/03/2016PÉÌ  ¨ÁQ EgÀÄªÀ UÀ½PÉ gÀeÉ - 57 ¢£ÀUÀ¼ÀÄ,  CzÉÃ ¢£ÁAPÀzÀAzÀÄ ¨ÁQ 
EgÀÄªÀ CzsÀð ªÉÃvÀ£À gÀeÉ - 22 ¢£ÀUÀ¼ÀÄ 
§¼À¹PÉÆAqÀ ªÀÄvÀÄÛ ©lÄÖ PÉÆlÖ gÀeÉUÀ¼ÀÄ 
UÀ½PÉ gÀeÉ 5 ¢£ÀUÀ¼ÀÄ 9/3/2017 jAzÀ 13/3/2017 gÀªÀgÉUÉ 
©lÄÖ PÉÆlÖ UÀ½PÉ gÀeÉ 45 ¢£ÀUÀ¼ÀÄ 1/7/2017 jAzÀ 14/8/2017 gÀªÀgÉUÉ  
CzsÀð ªÉÃvÀ£À gÀeÉ 24 ¢£ÀUÀ¼ÀÄ 2/1/2018 jAzÀ 25/01/2018 gÀªÀgÉUÉ 
UÀ½PÉ gÀeÉ 12 ¢£ÀUÀ¼ÀÄ 12/5/2018 jAzÀ 23/5/2018 gÀªÀgÉUÉ 
©lÄÖPÉÆlÖ UÀ½PÉ gÀeÉ 30 ¢£ÀUÀ¼ÀÄ 15/11/2019 

5. Prepare TA bill of a Chief Engineer for the month of October 2021.             15 

Headquarters  :    Bangalore          

Pay  :  Rs.1,08,550/-         

TA Advance    Rs.25000/- 

 Date Departure 

& Time 

Arrival Time Mode of 

Journey 

Remarks 

3/10/2021 Bangalore 

 9.30am 

Pavagada

  

12.30 pm Company 

CAR 

160 Kms 

Inspection of 

office & works 

3/10/2021 Pavagada 

 6.00pm 

Tumkur 8.30pm Company 

CAR 

100kms 

Halt 

4/10/2021    Inspection of office & works 

4/10/2021 Tumkur 

 6.00pm 

at   

Bangalore 

8.00pm Company  

CAR 

70 kms 

Return to 

Headquarters 

9/10/2021 Bangalore 

 8.00pm   

Gulbarga   10/10/2021 

6.00am    

Train-  1
st
 

class -     

573 kms    

Fare Rs. 

1925/- 

Inspection of 

office & works 

11/10/2021 Gulbarga 

 8.00am     

Bidar 11.00am Company 

CAR 

120 kms    

inspection & 

halt  
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12/10/2021 Bidar 

5.00pm    

Bangalore 

 

13/10/2021   

6.00am 

Train-  1
st
 

class -     

676 kms   

Fare Rs. 

2375/- 

Return to 

Headquarters 

20/10/2021 Bangalore 

2. 30 pm 

Delhi 

 

5.30pm  Air –  

1740 kms 

Halt  

21/10/2021, 

22/10/2021 

& 

23/10/2021   

  

attending seminar on Power scenario at Delhi 

 

23/10/2021 

Delhi 

6.00pm 

Bangalore  

 

9.00pm  Air 

Air Fare Rs. 

Rs. 15,300/-   

Single 

Journey 

8700/- 

Return to 

headquarters      

ªÀÄÄRå C©üAiÀÄAvÀgÀÄ («) gÀªÀgÀ CPÉÆÖÃ§gï 2021gÀ ¥ÀæAiÀiÁt s̈ÀvÉå ºÀÄArAiÀÄ£ÀÄß vÀAiÀiÁj¹: 
¨ÉAUÀ¼ÀÆgÀÄ   
PÁAiÀÄð¸ÁÜ£À : ¨ÉAUÀ¼ÀÆgÀÄ 
ªÉÃvÀ£À :    gÀÆ. 1,08,550/- 
¥ÀæAiÀiÁt ªÀÄÄAUÀqÀ ¥ÀqÉ¢gÀÄªÀÅzÀÄ gÀÆ. 25,000 
 

¢£ÁAPÀ ºÉÆgÀnzÀÄÝ §AzÀzÀÄÝ ¸ÀªÀÄAiÀÄ ¥ÀæAiÀiÁtzÀ 
jÃw 

µÀgÁ 

3/10/2021 ¨ÉAUÀ¼ÀÆgÀÄ  
¨É½UÉÎ 9.30 

¥ÁªÀUÀqÀ 12.30 
ªÀÄzsÁåºÀß 

PÀA¥À¤ 
PÁgÀÄ 160 
Q.«Ä. 

PÀZÉÃj ¥Àj²Ã®£É ªÀÄvÀÄÛ  
PÁªÀÄUÁj vÀ¥Á¸ÀuÉ  
 

3/10/2021 ¥ÁªÀUÀqÀ 
¸ÀAeÉ 6.00 

vÀÄªÀÄPÀÆgÀÄ 8.30 
gÁwæ 

PÀA¥À¤ 
PÁgÀÄ 100 
Q.«ÄÃ 

vÀAUÀ¯ÁVzÉ 

4/10/2021 PÀZÉÃj ¥Àj²Ã®£É ªÀÄvÀÄÛ  PÁªÀÄUÁj vÀ¥Á¸ÀuÉ 
4/10/2021 vÀÄªÀÄPÀÆgÀÄ   

¸ÀAeÉ 6.00 
¨ÉAUÀ¼ÀÆgÀÄ 8.00 

gÁwæ 
PÀA¥À¤ 
PÁgÀÄ 70 
Q.«ÄÃ 

PÁAiÀÄð¸ÁÜ£ÀPÉÌ 
»AwgÀÄVzÀÄÝ 

9/10/2021 ¨ÉAUÀ¼ÀÆgÀÄ  
gÁwæ 8.00 

UÀÄ®âUÁð 
10/10/2021 

6.00 
¨É½UÉÎ 

gÉÊ®Ä 573 
Q.«Ä. 
zÀgÀ 
gÀÆ.1925 

PÀZÉÃj ¥Àj²Ã®£É ªÀÄvÀÄÛ  
PÁªÀÄUÁj vÀ¥Á¸ÀuÉ 
ªÀÄvÀÄÛ vÀAUÀ¯ÁVzÉ 

11/10/2021 UÀÄ®âUÁð    
¨É½UÉÎ 8.30 

©ÃzÀgÀ 11.00 
¨É½UÉÎ 

PÀA¥À¤ 
PÁgÀÄ 120 
Q.«ÄÃ 

PÀZÉÃj ¥Àj²Ã®£É ªÀÄvÀÄÛ  
PÁªÀÄUÁj vÀ¥Á¸ÀuÉ 
ªÀÄvÀÄÛ vÀAUÀ¯ÁVzÉ  

12/10/2021 ©ÃzÀgï      
¸ÀAeÉ 5.00 

¨ÉAUÀ¼ÀÆgÀÄ 
13/10/2021 

6.00  
¨É½UÉÎ 

gÉÊ®Ä      
676 Q.«ÄÃ 
zÀgÀ 
gÀÆ.2375 

PÁAiÀÄð¸ÁÜ£ÀPÉÌ 
»AwgÀÄUÀ¯ÁVzÉ 
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20/10/2021 ¨ÉAUÀ¼ÀÆgÀÄ 
2.30 
ªÀÄzsÁåºÀß 

zÉºÀ° ¸ÀAeÉ 
5.30 

«ªÀiÁ£À 
1740 
Q.«ÄÃ 

vÀAUÀ¯ÁVzÉ 

21/10/2021  
23/10/2021 

zÉºÀ°    «zsÀÄåvï ¹ÜwUÀw §UÉÎ 
£ÀqÉzÀ «ZÁgÀ 
¸ÀAQÃtðzÀ°è 
¨sÁUÀªÀ»¹gÀÄvÁÛgÉ 

23/10/2021 zÉºÀ°  ¸ÀAeÉ 
5.30 

¨ÉAUÀ¼ÀÆgÀÄ gÁwæ 9.15 «ªÀiÁ£À 
zÀgÀ gÀÆ 
15,300 
MAzÀÄ PÀqÉUÉ 
zÀgÀ 
gÀÆ.8700 

PÁAiÀÄð¸ÁÜ£ÀPÉÌ 
»AwgÀÄUÀ¯ÁVzÉ 

6. Calculate the subsistence allowance payable to the employee from time to time for the 

suspension period with the following particulars.              10 

a) Date of order of suspensions 19.05.2019 

b) Date of serving the suspension order to the employee 21.05.2019 

c) Date of order of re-instatement  with a direction to report within 3 days 15.10.2019 

d) Date of re-instatement order served to employee on suspension 16.10.2019 

e) Date of reporting to duty by employee at the place of posting after re-instatement 

which is 125 kms to far from his previous place of working-19.10.2019 

f) Pay drawn by the employee working in Hubli at the time of suspension Rs. 40200 

(basic + DP) & DA is 11.25%. 

CªÀiÁ£ÀwÛ£À°ègÀÄªÀ £ËPÀgÀ¤UÉ CªÀiÁ£ÀwÛ£À CªÀ¢üAiÀÄ°è PÁ®PÁ®PÉÌ ¥ÁªÀw¸À§ºÀÄzÁzÀ fÃªÀ£ÁzsÁgÀ 
¨sÀvÉåAiÀÄ£ÀÄß F PÉ¼ÀV£À «ªÀgÀUÀ½AzÀ ¯ÉPÀÌ ºÁQ. 
CªÀiÁ£ÀvÀÄÛUÉÆ½¹zÀ DzÉÃ±ÀzÀ ¢£ÁAPÀ 19.05.2019 
CªÀiÁ£ÀvÀÄÛUÉÆ½¹zÀ DzÉÃ±ÀªÀ£ÀÄß £ËPÀgÀ¤UÉ eÁjUÉÆ½¹zÀÀ ¢£ÁAPÀ 21.05.2019. 
ªÀÄÆgÀÄ ¢£ÀzÀ M¼ÀUÉ ªÀgÀ¢ ªÀiÁrPÉÆ¼ÀÄîªÀ µÀgÀwÛUÉÆ¼À¥ÀlÄÖ ªÀÄgÀÄ ¤AiÀÄÄQÛUÉÆ½¹zÀ DzÉÃ±ÀzÀ ¢£ÁAPÀ 
15.10.2019 
ªÀÄgÀÄ ¤AiÀÄÄQÛ DzÉÃ±ÀªÀ£ÀÄß £ËPÀgÀ¤UÉ ¤ÃrzÀ ¢£ÁAPÀ 16.10.2019 
CªÀiÁ£ÀwÛUÉ ªÀÄÄAZÉ PÁAiÀÄð¤ªÀð»¸ÀÄwÛzÀÝ ¸ÀÜ¼À¢AzÀ 125 Q.«ÄÃ zÀÆgÀzÀ°ègÀÄªÀ ªÀÄgÀÄ 
¤AiÀÄÄQÛUÉÆ½¸À®àlÖ ¸ÀÜ¼ÀzÀ°è ªÀgÀ¢ ªÀiÁrPÉÆAqÀ ¢£ÁAPÀ 19.10.2019. 
ºÀÄ§â½îAiÀÄ°è PÁAiÀÄð¤ªÀð»¸ÀÄwÛzÀÝ £ËPÀgÀ£ÀÄ CªÀiÁ£ÀwÛUÉ ªÀÄÄAZÉ ¥ÀqÉAiÀÄÄwÛzÀÝ ªÉÃvÀ£À 40200/-
(ªÀÄÆ® ªÉÃvÀ£À+r.¦)      

7. An Sr.Asst   with pay of Rs. 50250 as on 01.09.2017 is promoted as AAO on officiating 

basis in     Rs. 41180-80620 he assumed the charge on 1.12.2017. Fix his pay in the 

promoted cadre as per rules till 30.11.2021. Annual increment date is 01.07.2017.   10 

»jAiÀÄ ¸ÀºÁAiÀÄPÀ ºÀÄzÉÝAiÀÄ°è PÁAiÀÄð¤ªÀð»¸ÀÄwÛgÀÄªÀ £ËPÀgÀ¤UÉ ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁjAiÀiÁV 
01.09.2017 jAzÀ ªÀÄÄA§rÛ ºÉÆA¢ ¢£ÁAPÀ 01.12.2017 gÀAzÀÄ PÁAiÀÄð¨sÁgÀ ªÀ»¹PÉÆArgÀÄvÁÛgÉ. 
¸ÀzÀj £ËPÀgÀ£À ªÉÃvÀ£ÀªÀ£ÀÄß ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ PÁ®PÁ®PÉÌ ¢£ÁAPÀ 30.11.2021gÀªÀgÉUÉ ¤UÀ¢¥Àr¸ÀÄªÀÅzÀÄ. 
¢£ÁAPÀ 01.09.2017 ªÉÃvÀ£ÀªÀÅ gÀÆ 50250 ºÁUÀÆ ªÁ¶ðPÀ ªÉÃvÀ£À §rÛAiÀÄ ¢£ÁAPÀªÀÅ 01.07.2017 
DVgÀÄvÀÛzÉ. 

8. Work out the charge allowance admissible to an AAO placed in additional charge of the 

post of AO from 7/8/2021 to 24/9/2021, and again from 3/10/2021 to 31/10/2021.          5 
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Pay of AAO as on 1/7/2021     - Rs. 42270/- in the time scale  -Rs. 41130 -72920 

Payof AO as on 1/7/2021       - Rs. 53210/- in the time scale  - Rs. 46080-98030 
 

 ¢£ÁAPÀ 7/8/2021 jAzÀ 24/9/2021 ªÀÄvÀÄÛÛ ¢£ÁAPÀ 3/10/2021jAzÀ 31/10/2021gÀ CªÀ¢üAiÀÄ°è 
¯ÉPÁÌ¢üPÁj ºÀÄzÉÝAiÀÄ ¥Àæ s̈ÁgÀ ªÀåªÀ¸ÉÜAiÀÄ°è PÉ®¸À ¤ªÀð»¹zÀÝ ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁjUÉ ¤ÃqÀ¨ÉÃPÁzÀ 
¥Àæ¨sÁgÀ ¨sÀvÉåAiÀÄ£ÀÄß ¯ÉPÀÌ ºÁQ. 
1/7/2021 gÀA¢£ÀAvÉ ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁj ªÉÃvÀ£À gÀÆ  42270/-    

ªÉÃvÀ£À ±ÉæÃtÂ  - gÀÆ.. 41130 -72920 
1/7/2021 gÀA¢£ÀAvÉ ¯ÉPÁÌ¢üPÁj ªÉÃvÀ£À gÀÆ. 53210-    
ªÉÃvÀ£À ±ÉæÃtÂ  gÀÆ.. 46080-98030 

9. As per order passed on 14/9/2018,   Junior Engineer (El.) was imposed a penalty of 

withholding two increments due next with cumulative effect in a departmental enquiry 

proceeding .  He was drawing Pay of Rs. .43540 in time scale  of  Rs.26270 – 65020   

w.e.f. 1/4/2018.  fix the pay from time to time.              5 

E¯ÁSÁ «ZÁgÀuÉ £ÀqÁªÀ½AiÀÄ DzsÁgÀzÀ ªÉÄÃ¯É QjAiÀÄ EAf¤AiÀÄgï gÀªÀgÀ ªÀÄÄA¢£À JgÀqÀÄ ªÁ¶ðPÀ 
§rÛUÀ¼À£ÀÄß ¸ÀAavÀªÁV vÀqÉ»rAiÀÄ®Ä ¢£ÁAPÀ 14/9/2018gÀAzÀÄ DzÉÃ²¸À¯ÁVgÀÄvÀÛzÉ. 
CªÀgÀÄ ªÉÃvÀ£À ±ÉæÃtÂ 26270 – 65020 gÀ°è ¢£ÁAPÀ  1/4/2018gÀ°èzÀAvÉ gÀÆ.43540 ªÉÃvÀ£À 
¥ÀqÉAiÀÄÄwÛzÀÝgÀÄ.  PÁ®PÁ®PÉÌ CªÀgÀ ªÁ¶ðPÀ ªÉÃvÀ£ÀªÀ£ÀÄß ¤UÀ¢ ¥Àr¹. 

10. With the following fix the Ist & II carrier advancement scheme as per norms.             5 

a) Post held -Assistant  

b) Appointment on 06.08.1994 

c) Present pay Rs. 56,320/- w.e.f., 01.08.2017. 

d) Present scale 26270-65020  

e) Next higher scale 41130-72920 

f) The employee has not passed any departmental examination.  

F PÉ¼ÀPÀAqÀ «ªÀgÀUÀ½AzÀ 1£ÉÃ PÉjAiÀÄgï ªÀÄvÀÄÛ 2£ÉÃ PÉjAiÀÄgï CqÁé£ïìªÉÄAmï PÁAiÀÄð AiÉÆÃd£É 
¸Ë®¨sÀåªÀ£ÀÄß ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ ¤UÀ¢¥Àr¸ÀÄªÀÅzÀÄ. 

a) ºÀÄzÉÝ-¸ÀºÁAiÀÄPÀ 

b) £ÉÃªÀÄPÁw ºÉÆA¢zÀ ¢£ÁAPÀ 06.08.1994 

c) ºÁ° ªÉÃvÀ£À gÀÆ 56,320 ¢£ÁAPÀ 01.08.2017 jAzÀ eÁjUÉ §gÀÄªÀAvÉ 

d) ºÁ° ªÉÃvÀ£À ±ÉæÃtÂ. 26270-65020 

e) ªÀÄÄA¢£À ±ÉæÃtÂ 41130-72920. 

f) £ËPÀgÀ£ÀÄ E¯ÁSÉAiÀÄ AiÀiÁªÀÅzÉÃ ¥ÀjÃPÉë ¥Á¸ÀÄ ªÀiÁrgÀÄªÀÅ¢®è. 

11. Calculate Earned leave surrender amount payable to Group A’ officer from the following 

particulars (duly quoting rules/requirements).            10 

a) Basic pay as on 01.01.2021- Rs. 70,870/- 

b) DP @ 45.25% 

c) Annual increment due on 01.07.2021 in the scale -61420 -1700-63120-1900-

68820-2050-79070-2370-98030-2630-103290 

d) Earned leave surrender during August 2021 for a period of 15 days (01.08.2021-

15.08.2021). 

e) DA as applicable from time to time(21.50%) 

f) HRA is 16% and City compensatory allowance –Rs 475. 
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F PÉ¼ÀPÀAqÀ «ªÀgÀUÀ½AzÀ M§â `J’ UÀÄA¦£À C¢üPÁjAiÀÄ UÀ½PÉ gÀeÉ £ÀUÀ¢ÃPÀgÀtzÀ ªÉÆvÀÛªÀ£ÀÄß ¯ÉPÀÌ 
ºÁPÀªÀÅzÀÄ. (¸ÀA§A¢ü¹zÀ J¯Áè ¤AiÀÄªÀÄ/¤§AzsÀ£ÉUÀ¼ÉÆA¢UÉ)  

a) ¢£ÁAPÀ 01.01.2021 gÀAzÀÄ ªÀÄÆ® ªÉÃvÀ£À gÀÆ 70870. 

b) rAiÀÄgï£É¸ï ¥ÉÃ ±ÉÃ. 45.25%. 

c) ªÁ¶ðPÀ ªÉÃvÀ£À §rÛ ¢£ÁAPÀ 01.07.2021 ªÉÃvÀ£À ±ÉæÃtÂ- 61420 -1700-63120-1900-
68820-2050-79070-2370-98030-2630-103290 

d) 15 ¢£ÀUÀ¼À UÀ½PÉ gÀeÉAiÀÄ£ÀÄß DUÀ¸ïÖ 2021 gÀ°è ©lÄÖ PÉÆnÖgÀÄvÁÛgÉ(01.08.2021-
15.08.2021). 

e) vÀÄnÖ ¨sÀvÉå PÁ®PÁ®PÉÌ C£Àé¬Ä¸ÀÄªÀAvÉ.(21.50%) 

f) ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå ±ÉÃ.16% & £ÀUÀgÀ ¥ÀjºÁgÀ s̈ÀvÉå gÀÆ 475. 

 

* * * * * 


