
05        Karnataka Power Transmission Corporation Limited 
    Departmental Examination – January 2022 

       SAS PART-I PAPER – V 
       (KPTCL Employees’ Service Regulations, Human Resource Development    

& KPTCL R & P Regulations) 

(Books, Guides, Notes etc., are not allowed) 
 

Date : 05.01.2022 Maximum Marks : 100 Time : 9:30 am TO 12:30pm 

      

Note: The first one hour will be allowed to answer multiple choice questions on OMR 

sheets & the same will be taken back after one hour.  
¸ÀÆZÀ£É : D¨ÉÓQÖªï ªÀiÁzÀj ¥Àæ±ÉßUÀ¼À£ÀÄß GvÀÛj¸À®Ä ªÉÆzÀ®Ä MAzÀÄ UÀAmÉ ¸ÀªÀÄAiÀÄ ªÀiÁvÀæ EgÀÄvÀÛzÉ 

ºÁUÀÆ MAzÀÄ UÀAmÉAiÀÄ £ÀAvÀgÀ N.JA.Dgï GvÀÛgÀ ¥ÀwæPÉUÀ¼À£ÀÄß »A¥ÀqÉAiÀÄ¯ÁUÀÄvÀÛzÉ. 

 PART-A/ ¨sÁUÀ-J 40 

1. Maximum Number of Year LWA taken for Pension______ 

A) 5    B) 3     C) 4    D) 2 
¦AZÀtÂUÉ_______ªÀµÀðUÀ¼ÀÄ UÀjµÀ× UÉÊgÀÄ ºÁdgÁUÀÄ«PÉAiÀÄ£ÀÄß vÉUÉzÀÄPÉÆ¼Àî¯ÁUÀÄªÀÅzÀÄ. 

A) 5    B) 3     C) 4    D) 2 

2. Overtime Pay is admissible, when an employee is required to work for more than 

__________ hours in any week 

A) 24 hours  B) 48 hours    C) 12 hours   D) 9 hours 
MAzÀÄ ªÁgÀzÀ CªÀ¢üAiÀÄ°è ºÉZÀÄÑ ¸ÀªÀÄAiÀÄ PÉ®¸À ªÀiÁrzÀÝPÁÌV “C¢üPÀ ¸ÀªÀÄAiÀÄ ¨sÀvÉå” ¥ÀqÉAiÀÄ®Ä £ËPÀgÀ£ÀÄ 
PÉ®¸À ¤ªÀð»¸À¨ÉÃPÁzÀ CªÀ¢ü.__________ 

A)  24 UÀAmÉ   B) 48 UÀAmÉ     C) 12 UÀAmÉ    D) 9 UÀAmÉ 

3. An employee under Suspension for less than 6 months is entitled for subsistence 

allowance ____________ of the Basic Pay 

A) 50%    B) 75%    C) 45%   D) 60% 
£ËPÀgÉÆ§âgÀÄ 6 wAUÀ½VAvÀ PÀrªÉÄ CªÀ¢üUÉ CªÀiÁ£ÀwÛ£À°èzÀÝgÉ, CªÀjUÉ ¤ÃqÀÄªÀ fÃªÀ£ÁzsÁgÀ ¨sÀvÉå 
ªÀÄÆ® ªÉÃvÀ£ÀzÀ __________DVgÀÄvÀÛzÉ. 

A) 50%    B) 75%    C) 45%   D) 60% 

4. For a Female Employee Child care leave is sanctioned for maximum number of ______ 

days with effective from 05.07.2021 in  her whole service. 

A) 360   B) 180    C) 90    D) 120  
¤UÀªÀÄzÀ ªÀÄ»¼Á £ËPÀgÀjUÉ ErÃ ¸ÉÃªÁªÀ¢üAiÀÄ°è UÀjµÀ×______ ¢£ÀUÀ¼ÀÄ “²±ÀÄ ¥Á®£Á gÀeÉ”AiÀÄ£ÀÄß 
¢£ÁAPÀ  05.07.2021 jAzÀ eÁjUÉ §gÀÄªÀAvÉ ªÀÄAdÆgÀÄ ªÀiÁqÀ¯ÁVzÉ. 

 A) 360   B) 180    C) 90    D) 120  

5. Joining time admissible for an employee transferred in the interest of Corporate service 

for a distance of more than 1000 K.M _________ 

A) 12 Days   B) 10 Days     C) 15 Days   D) 8 Days  
£ËPÀgÀgÉÆ§âgÀÄ ¤UÀªÀÄzÀ »vÀ zÀÈ¶×¬ÄAzÀ 1000 Q. «ÄÃ VAvÀ ºÉZÀÄÑ zÀÆgÀzÀ HjUÉ ªÀUÁðªÀuÉAiÀiÁzÁUÀ 
¹UÀ§ºÀÄzÁzÀ ¸ÉÃgÀÄ«PÉ CªÀ¢ü_________ 

A) 12 ¢£À    B) 10 ¢£À     C) 15 ¢£À   D) 8 ¢£À 
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6. Commutation value considered for calculation of commutation for an employee/ officer 

who  retires  on superannuation is  

A) 10.46    B)  9.81  C) 11.73   D) 10.78 
¸ÉÃªÁ ¤ªÀÈw ÛºÉÆA¢zÀ C¢üPÁj/£ËPÀgÀjUÉ ¦AZÀtÂ ¥ÀjªÀvÀð£É ¯ÉPÀÌºÁPÀ®Ä ¥ÀjUÀtÂ¸ÀÄªÀ ¥ÀjªÀvÀð£É 
ªÀiË®å. 

A)  10.46      B) 9.81        C) 11.73      D) 10.78 

7. The Minimum distance for eligibility of TA form Head Quarter is ______________ 

A) 5 K.M     B) 8 K.M   C) 10 K.M   D)12 K.M  
¥ÀæAiÀiÁt s̈ÀvÉå ¥ÁªÀw¸ÀÄªÀÅzÀPÉÌ PÉÃAzÀæPÁAiÀÄð ¸ÀÜ¼À¢AzÀ ¥ÀæAiÀiÁtÂ¸À¨ÉÃPÁzÀ PÀ¤µÀ× zÀÆgÀ__________  

A) 5 Q.«ÄÃ    B) 8 Q.«ÄÃ   C) 10 Q.«ÄÃ   D) 12 Q.«ÄÃ. 

8. Revision of claims of travelling allowance is permissible in cases where an employee is 

promoted or is granted an increased rate of pay with retrospectiveeffect. 

A)True   B) False   C) Partially True  D) None of the above  

£ËPÀgÀ¤UÉ ªÀÄÄA§rÛ CxÀªÁ C¢üPÀ ªÉÃvÀ£À ¤ÃrzÁUÀ £ËPÀgÀ£À ¥ÀæAiÀiÁt ¨sÀvÉåAiÀÄ ©®è£ÀÄß ¥ÀjµÀÌöÈvÀ 
ªÉÃvÀ£ÀzÀ C£ÀéAiÀÄ ¥ÀjµÀÌj¸À®Ä CªÀPÁ±À«gÀÄvÀÛzÉ 

A) ºËzÀÄ    B) E®è  C)  ¨sÁUÀ±ÀB ¸ÀvÀå    D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è 

9. Intelligence test, achievement test, personality test and aptitude test are used in the 

process of ……….. 

A) Job evaluation       B) Selection   C) Training  D) none of the above  
§Ä¢Ý±ÀQÛ ¥ÀjÃPÉë, ¸ÁzÀ£Á ¥ÀjÃPÉë, ªÀåQÛvÀé AiÉÆÃUÀåvÁ ¥ÀjÃPÉëUÀ¼ÀÄ ªÀiÁqÀÄªÁUÀ G¥ÀAiÉÆÃV¸ÀÄªÀ 
PÁAiÀÄð«zsÁ£À__________ 

A) PÉ®¸À ªÀiË®å ªÀiÁ¥À£À  B) DAiÉÄÌ   C) vÀgÀ¨ÉÃw  D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è 

10. One of the traditional methods used in performance appraisal is____________ 

A) Appraisal method     B) Assessment centres  

C) Ranking method    D) None of the above 
¤ªÀðºÀuÉUÀ£ÀÄUÀÄt «ªÀÄ±Éð ªÀiÁqÀÄªÀÅzÀPÉÌ C£ÀÄ¸Àj¸ÀÄªÀ MAzÀÄ ¸ÁA¥ÀæzÁ¬ÄPÀ CA±À_________ 

A) PÁAiÀÄðPÀëªÀÄvÉAiÀÄ ªÀiË®å ªÀiÁ¥À£À    B) ¤zsÀðgÀuÁ PÉÃAzÀæ                                           

C) ±ÉæÃAiÀiÁAPÀ «zsÁ£À                       D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

11. A Divisional head can sanction Charge allowance to the employees /officers working 

under him to an extent of __________ 

A) 6 Months   B) 3 Months   C) 1 Year   D) No limit 
«¨sÁVÃAiÀÄ ªÀÄÄRå¸ÀÜgÀÄ vÀªÀÄä C¢üÃ£ÀzÀ°è PÉ®¸À ªÀiÁqÀÄªÀ GzÉÆåÃVUÀ¼ÀÄ /C¢üPÁjUÀ½UÉ ªÀÄAdÆgÀÄ 
ªÀiÁqÀ§ºÀÄzÁzÀ ¥Àæ¨sÁgÀ s̈ÀvÉåAiÀÄ CªÀ¢ü _________ 

A) 6 wAUÀ¼ÀÄUÀ¼ÀÄ  B) 3 wAUÀ¼ÀÄUÀ¼ÀÄ C) 1 ªÀµÀð D) AiÀiÁªÀÅzÉÃ «Äw¬Ä®è 

12. The process of transmitting information, ideas direction etc. is called as_____ 

A) Communication         B) Training        C) Morale      D) Motivation 
ªÀiÁ»w, «ZÁgÀUÀ¼À, ¤zÉÃð±À£À EvÁå¢UÀ¼À£ÀÄß gÀªÁ¤¸ÀÄªÀ ¥ÀæQæAiÉÄAiÀÄÄ _____ 

A) ¸ÀAªÀºÀ£À      B) vÀgÀ¨ÉÃw    C) £ÉÊwPÀ ¸ÉÊÜAiÀÄð  D) ¥ÉæÃgÀuÉ 

13. Minimum service to be rendered by an employee in a financial year to be eligible for 

Bonus/Ex-gratia is  
A) 1 Month   B) 6 Months   C) One  year   D) 3 Months 
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¨ÉÆÃ£À¸ï/JPïì-UÉæÃ¶AiÀiÁUÉ CºÀðgÁUÀ®Ä DyðPÀ ªÀμÀðzÀ°è GzÉÆåÃVAiÀÄÄ ªÀiÁqÀ¨ÉÃPÁzÀ PÀ¤μÀ× 
¸ÉÃªÉAiÉÄAzÀgÉ 

A) 1 wAUÀ¼ÀÄ  B) 6 wAUÀ¼ÀÄUÀ¼ÀÄ C) MAzÀÄ ªÀμÀð  D) 3 wAUÀ¼ÀÄUÀ¼ÀÄ 

14. Sanctioning of Advance Increment to Corporation’s Engineers and Accounts cadre 

Officers acquired / acquiring MBA is  withdrawn  from  _____________ 

A) 01-07-2009     B) 10-07-2009   C) 02-07-2009  D) 31-07-2009 
¤UÀªÀÄzÀ EAf¤AiÀÄjAUï ªÀÄvÀÄÛ CPËAmïì ºÀÄzÉÝAiÀÄ°ègÀÄªÀ C¢üPÁjUÀ¼ÀÄ JA.©.J «zÁåºÀðvÉ 
ºÉÆA¢zÀÝgÉ/ºÉÆA¢zÁUÀ ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀ ªÀÄÄAUÀqÀ ªÉÃvÀ£À §rÛAiÀÄ£ÀÄß ¢£ÁAPÀ___________ 
jAzÀ »A¥ÀqÉAiÀÄ¯ÁVzÉ.  

A) 01-07-2009     B) 10-07-2009   C) 02-07-2009  D) 31-07-2009 

15. Maximum pension amount payable to an Officer, who retired in the month of September 

2021 is Rs.  ________ 

A) 66727   B) 77877  C) 88777  D) 86777 
¸É¥ÉÖA§gï 2021 gÀ°è ¤ªÀÈwÛ ºÉÆA¢zÀ C¢üPÁjAiÀÄªÀjUÉ ¥ÁªÀw¸À§ºÀÄzÁzÀ UÀjµÀÖ ¦AZÀtÂAiÀÄ ªÉÆvÀÛ 
gÀÆ. ________ 

A) 66727   B) 77877  C) 88777  D) 86777 

16. Annual increment is sanctioned during the period for which employee is on _________ 

A) Suspension  B) LWA  C) Absent  D) Casual Leave 
____________¸ÀAzÀ s̈ÀðzÀ°è ªÁ¶ðPÀ §rÛAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁqÀ§ºÀÄzÀÄ 

A) CªÀiÁ£ÀvÀÄÛ CªÀ¢ü  B) ªÉÃvÀ£À gÀ»vÀ gÀeÉ C) UÉÊgÀÄ ºÁdj  D) ¸ÁAzÀ©üðPÀ gÀeÉ 

17. If AE (E) has availed NHS in AEE(E) scale and then he is put an in charge of AEE(E) 

post.  The charge allowance payable to him is __________. 

A) 10%    B) Not Eligible C) 7.5%  D) 15% 
G£ÀßvÀ ªÉÃvÀ£À ±ÉæÃtÂ ¥ÀqÉzÀ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄgï(«) gÀªÀgÀ£ÀÄß ¸ÀºÁAiÀÄPÀ PÁAiÀÄð¤ªÁðºÀPÀ 
EAf¤AiÀÄgï(«) ºÀÄzÉÝUÉ ¥Àæ¨sÁgÀzÀ ªÉÄÃgÉUÉ ¤AiÉÆÃf¹zÁUÀ ¸ÀzÀjAiÀÄªÀgÀÄ ¥Àæ s̈ÁgÀ ¨sÀvÉåAiÀÄ£ÀÄß F 
PÉ¼ÀV£ÀAvÉ ¤ÃqÀ§ºÀÄzÁVzÉ_____________ 

A) ±ÉÃ. 10 gÀµÀÄÖ  B) CºÀðjgÀÄªÀÅ¢®è C) ±ÉÃ. 7.5 gÀµÀÄÖ  D) ±ÉÃ. 15 gÀµÀÄÖ 

18. Availing of  free lighting in respect of Central/State Govt. officials working in 

KPTCL/ESCOMs on deputation except functional Directors is withdrawn with effect 

from ________ 

A) 01.12.2020  B) 31.12.2020  C) 30.11.2020  D) 01.11.2020 
PÀ«¥Àæ¤¤/J¸ÁÌAUÀ¼À°è ¨ÉÃgÉ E¯ÁSÉUÀ½AzÀ ¤AiÉÆÃd£É ªÉÄÃ¯É PÁAiÀÄð¤ªÀð»¸ÀÄwÛgÀÄªÀ PÉÃAzÀæ/gÁdå 
¸ÀPÁðgÀzÀ QæAiÀiÁ£ÁvÀäPÀ ¤zÉÃð±ÀPÀgÀÄUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹ G½zÀ J¯Áè C¢PÁj/£ËPÀgÀjUÉ MzÀV¸À¯ÁzÀ 
GavÀ «zÀÄåZÀÒQÛ ¸Ë® s̈ÀåªÀ£ÀÄß ¢£ÁAPÀ: ________ jAzÀ eÁjUÉ §gÀÄªÀAvÉ ¸ÀÜVvÀUÉÆ½¸À¯ÁVzÉ. 

A) 01.12.2020  B) 31.12.2020  C) 30.11.2020  D) 01.11.2020 

19. Rate of special increment (personal) pay for small family norm is _________ 

A) Max increment of the post held  B) Min increment of the post held 

C) is equal amount of previous increment D) is equal amount of next increment 
¸ÀtÚ ¸ÀA¸ÁgÀPÉÌ ¥ÉÆæÃvÁìºÀ jÃwAiÀÄ°è ¤ÃqÀÄªÀ «±ÉÃµÀ ªÉÃvÀ£À §rÛ zÀgÀªÀÅ________ 

A) ºÀÄzÉÝUÉ EgÀÄªÀ UÀjµÀÖ ªÁ¶ðPÀ §rÛ   B) ºÀÄzÉÝUÉ EgÀÄªÀ PÀ¤µÀ× ªÁ¶ðPÀ §rÛ 

C) »A¢£À ªÁ¶ðPÀ §rÛUÉ ¸ÀªÀiÁ£À   D) ªÀÄÄA¢£À ªÁ¶ðPÀ ªÉÃvÀ£À §rÛUÉ ¸ÀªÀiÁ£À 



4 
 

20. If an employee is born on 01.01.1962, then the date of superannuation retirement is 

on________ 

A) 31.12.2021  B) 31.01.2022  C) 01.01.2022  D) 02.01.2022 
¢£ÁAPÀ 01.01.1962 gÀAzÀÄ d¤¹zÀ £ËPÀgÀ£À ªÀAiÉÄÃ ¤ªÀÈwÛ ¢£ÁAPÀ: ------ 

A) 31.12.2021  B) 31.01.2022  C) 01.01.2022  D) 02.01.2022 

21. The maximum period of continuous deputation to a foreign employee shall be ____ years 

A) 2   B) 5   C) 10    D) 15 
C£Àå E¯ÁSÉAiÀÄ°è ¤gÀAvÀgÀªÁV UÀjµÀ× ¤AiÉÆÃd£Á CªÀ¢ü _____ ªÀµÀðUÀ¼ÀÄ. 

A) 2   B) 5   C) 10    D) 15 

22. Regulation 9 (53) define________ 

A) TA    B) Subsistence Allowance   C) Substantive Pay  D) Tenure Pay 
¤AiÀÄªÀÄ 9(53) ªÁåSÁå¤¸ÀÄªÀÅzÀÄ_________ 

A) ¥ÀæAiÀiÁt ¨sÀvÉå   B) fÃªÀ£ÁzsÁgÀ s̈ÀvÉå    C) ¸À¨ï ¸ÁÖAnªï ¥ÉÃ  D) mÉÃ£ÀÆågï ¥ÉÃ 

23. Special Casual Leave not exceeding ___________days may be allowed to all female 

employees who undergo non-puerperal sterilization on the strength of medical certificate. 

A) 15 days    B) 20 days   C) 14 days   D) 7 days 
¸ÀAvÁ£ÀºÀgÀt aQvÉìAiÀÄ£ÀÄß ªÀiÁr¹PÉÆAqÀ ªÀÄ»¼Á £ËPÀgÀjUÉ ªÉÊzÀåQÃAiÀÄ ¥ÀæªÀiÁt ¥ÀvÀæzÀ DzsÁgÀzÀ 
ªÉÄÃ¯É_________¢£ÀUÀ¼À «±ÉÃµÀ ¸ÁAzÀ©ðPÀ gÀeÉAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁqÀ§ºÀÄzÀÄ. 

A) 15 ¢£ÀUÀ¼ÀÄ    B) 20 ¢£ÀUÀ¼ÀÄ   C) 14 ¢£ÀUÀ¼ÀÄ   D) 7 ¢£ÀUÀ¼ÀÄ 

24. Group II Officer transferred in the interest of Corporate service form one place to another 

place with in a District. The transfer grant to be sanctioned is Rs. ______________  

A) 9000    B) 3000   C) 6000   D) 10000 

UÀÆæ¥ï-II C¢üPÁjAiÀÄÄ MAzÀÄ ¸ÀÜ¼À¢AzÀ E£ÉÆßAzÀÄ ¸ÀÜ¼ÀPÉÌ ¤UÀªÀÄzÀ »vÀzÀÈ¶Ö¬ÄAzÀ f¯ÉèAiÉÆ¼ÀUÉ 
ªÀUÀðªÀuÉAiÀiÁzÀgÉ, ªÀUÁðªÀuÉ C£ÀÄzÁ£ÀzÀ  ªÉÆvÀÛ  gÀÆ___________ 

A) 9000    B) 3000   C) 6000   D) 10000 

25. Human resource planning process does not involve the following. 

A) Anticipating human resource needs.  B) Planning job requirement. 

C) Financial Management.   D) Analysing the skillset required. 
ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® AiÉÆÃd£É ¥ÀæQæAiÉÄAiÀÄ F PÉ¼ÀVzÀ£ÀÄß M¼ÀUÉÆArgÀÄªÀÅ¢®è. 

A) ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® CUÀvÀåUÀ¼À£ÀÄß ªÀÄÄAUÁtÄªÀÅzÀÄ. B)PÉ®¸ÀzÀ CªÀ±ÀåPÀvÉUÀ¼À AiÉÆÃd£É. 

C) ºÀtPÁ¸ÀÄ ¤ªÀðºÀuÉ.    D) ªÀÈwÛ PË±À®åUÀ¼À «±ÉèÃµÀuÉ. 

26. Home Travel Concession is admissible ____________ 

A) Every year      B) Once in Five year 

C) Once in each block period of two Calendar year. D) Once in ten year 
¸Àé¸ÀÜ¼À ¥ÀæAiÀiÁt jAiÀiÁwAiÀÄ£ÀÄß____________ ªÀµÀðUÀ½UÉÆªÉÄä ¤ÃqÀ¯ÁUÀÄªÀÅzÀÄ. 

A) ¥Àæw ªÀµÀð      B) LzÀÄ ªÀµÀðUÀ½UÉÆªÉÄä 

C) JgÀqÀÄ PÁå¯ÉAqÀgï ªÀµÀðUÀ¼À ¨ÁèPïUÀ¼À°è MªÉÄä  D) ºÀvÀÄÛ ªÀµÀðUÀ½UÉÆªÉÄä 

27. Special pay for  Junior Personal Assistants  is ___________ 

A) Rs. 175/-  B) Rs. 200/-  C) Rs. 195/-   D) Rs. 350/- 
QjAiÀÄ C¥ÀÛ ¸ÀºÁAiÀÄPÀjUÉ ¤ÃqÀÄªÀ «±ÉÃµÀ ¨sÀvÉå________ 

A) gÀÆ 175/ -  B) gÀÆ 200/-  C) gÀÆ 195/-   D) gÀÆ 350/- 
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28. The Conveyance allowance paid to AE’s working in O&M Section and Transmission 

lines is___________ 

A) Rs. 1000  B) Rs. 750   C) Rs. 1500  D) Rs. 1250 
PÁ ªÀÄvÀÄÛ ¥Á ±ÁSÉ ªÀÄvÀÄÛ ¥Àæ̧ ÀgÀt ªÀiÁUÀðUÀ¼À° è PÉ®¸À ªÀiÁqÀªÀ ¸ÀºÁAiÀÄPÀ EAf¤AiÀÄgï(«) gÀªÀjUÉ ¥ÁªÀw¸À 
§ºÀÄzÁzÀ ¸ÁUÀuÉ ¨sÀvÉåAiÀÄÄ ___________ 

A) gÀÆ .1000   B)gÀÆ.750  C ) gÀÆ. 1500  D) gÀÆ.1250 

29. ________ amount is paid under KEB Life cover  scheme to the dependent of the 

workmen/officers who die while is service. 

A) Rs 2000  B) Rs 10500  C) Rs 1000   D) Rs 5000 

_______UÀ¼À£ÀÄß KEB ¯ÉÊ¥sÀÌ PÀªÀgï AiÉÆÃd£ÉAiÀÄr ¸ÉÃªÉAiÀÄ°ègÀÄªÁUÀ ¤zsÀ£À ºÉÆAzÀÄªÀ £ËPÀgÀgÀ 
CªÀ®A©vÀjUÉ ¥ÁªÀw¸À¯ÁUÀÄvÀÛzÉ. 

A) gÀÆ 2000  B) gÀÆ 10500   C) gÀÆ 1000   D) gÀÆ 5000 

30. The Executive Engineer of the Division can sanction the injury leave up to _______ 

A) 3 Months     B) 6 Months      C) 12 Months   D) None of the above  

«¨sÁUÀzÀ PÁAiÀÄð¤ªÁðºÀPÀ EAf¤AiÀÄgï(«) gÀªÀgÀÄ _______ CªÀ¢üUÉ C¥ÀWÁvÀ gÀeÉAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ 
ªÀiÁqÀ§ºÀÄzÀÄ 

A) 3 wAUÀ¼ÀÄ     B) 6 wAUÀ¼ÀÄ         C) 12 wAUÀ¼ÀÄ      D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è  

31. Maximum number of days of CL that an employee can avail at a time is.__________ 

A) 8 days  B) 5 days   C) 10 days  D) None of the above  

M§â £ËPÀgÀ£ÀÄ MAzÀÄ ¨ÁjUÉ ¥ÀqÉAiÀÄ §ºÀÄzÁzÀ UÀjμÀ× ¸ÀASÉåAiÀÄ ¸ÁAzÀ©ðPÀ gÀeÉUÀ¼ÀÄ_______ 

A) 8 ¢£ÀUÀ¼ÀÄ  B) 5 ¢£ÀUÀ¼ÀÄ   C) 10 ¢£ÀUÀ¼ÀÄ  D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

32. One of the objectives of HRD is ________ 
A) Motivate employees    B) Development of Organization  

C) Profit maximization     D) All of the above   

ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢Þ GzÉÝÃ±ÀUÀ¼À°è MAzÀÄ __________ 

A) GzÉÆåÃVUÀ¼À£ÀÄß ¥ÉæÃgÉÃ¦¸ÀÄªÀÅzÀÄssss   B) ¸ÀA¸ÉÜAiÀÄ C©üªÀÈ¢Þ 

C) ¯Á¨sÀ UÀj¶×ÃPÀgÀt    D) ªÉÄÃ°£À J¯Áè 

33. Sanction of Annual Increment on 1st January/1st  July with effect from _________ 

A) 01.04.2019  B) 01.01.2019   C) 01.07.2019 D) 01.06.2019 
1£ÉÃ d£ÀªÀj/1£ÉÃ dÄ¯ÉÊ wAUÀ½UÉ ªÁ¶ðPÀ ªÉÃvÀ£À §rÛ DzÉÃ±ÀªÀ£ÀÄß _____________¢£ÁAPÀ ¢AzÀ 
eÁjUÉÆ½¸À¯ÁVgÀÄvÀÛzÉ.  

A) 01.04.2019  B) 01.01.2019  C) 01.07.2019  D) 01.06.2019 

34. An employee appointed to the post of OA Grade-II, then on the basis of 5% In-service 

quota, appointed to Jr. Assistant. To extend the benefit of career advancement increment 

the date of appointment to the _________ post is to be considered. 

A) Jr.Assistant  B) OA Gr-II    C) Anyone   D) Both 
£ËPÀgÀ£ÀÄ PÀZÉÃj ¥ÀjZÁgÀPÀ zÀeÉð-|| ºÀÄzÉÝUÉ £ÉÃªÀÄPÁw ºÉÆA¢, £ÀAvÀgÀ ±ÉÃ 5 gÀ E£ï-¸À«Ãð¸ï 
PÉÆÃmÁzÀ°è QjAiÀÄ ¸ÀºÁAiÀÄPÀ ºÀÄzÉÝUÉ £ÉÃªÀÄPÁw ºÉÆA¢zÀÝ°è, ¸ÀzÀj £ËPÀgÀ¤UÉ PÉjAiÀÄgï CqÁé£ïìªÉÄAmï 
PÁAiÀÄðAiÉÆÃd£É ¸Ë®¨sÀåªÀ£ÀÄß «¸ÀÛj¸À®Ä _________ºÀÄzÉÝUÉ £ÉÃªÀÄPÁw ºÉÆA¢gÀÄªÀ ¢£ÁAPÀªÀ£ÀÄß 
¥ÀjUÀtÂ¸ÀÄªÀÅzÀÄ. 

A) QjAiÀÄ ¸ÀºÁAiÀÄPÀ    B) PÀ.¥À. zÀeÉð-|| C) AiÀiÁªÀÅzÁzÀgÀÄ MAzÀ£ÀÄß D) JgÀqÀ£ÀÆß 
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35. Maximum DCRG increases from Rs.10 lakh to Rs.20 lakh with effect from ___________ 

A) 31.03.2018 B)  30.03.2018 C) 29.03.2018  D) 01.04.2018 
UÀjµÀ× G¥ÀzÁ£ÀzÀ ªÉÆvÀÛ gÀÆ.10 ®PÀë¢AzÀ gÀÆ.20 ®PÀëPÉÌ ºÉaÑ¹ eÁjUÉ §AzÀ ¢£ÁAPÀ: ___________ 

A) 31.03.2018 B) 30.03.2018  C) 29.03.2018  D) 01.04.2018 

36. Leave encashment to deputed employee shall be paid by ________ 

A) Parent employer B) Foreign Employer C) Any one  D) Both 
C£Àå E¯ÁSÉAiÀÄ°è ¤AiÉÆÃd£É ªÉÄÃgÉUÉ PÁAiÀÄð ¤ªÀð»¸ÀÄwÛgÀÄªÀ ¹§âA¢UÉ UÀ½PÉ gÀeÉ £ÀUÀ¢ÃPÀgÀtªÀ£ÀÄß 
__________gÀªÀgÀÄ ¥ÁªÀw¸À¨ÉÃPÀÄ 

A) ªÀiÁvÀÈ ¸ÀA¸ÉÜAiÀÄ GzÉÆåÃUÀzÁvÀ   B) ¤AiÉÆÃfvÀ PÀZÉÃjAiÀÄ GzÉÆåÃUÀzÁvÀ 

C) AiÀiÁgÁzÀgÀÆ M§âgÀÆ    D) E§âgÀÆ 

37. HPL not due may be granted to a permanent employee up to maximum of ________ days 

A) 120 days  B) 360 days  C) 140 days  D) 180 days 
SÁAiÀÄA £ËPÀgÀjUÉ ____________¢ªÀ¸ÀUÀ¼À dªÀiÁ E®èzÀ CzsÀðªÉÃvÀ£À gÀeÉAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ 
ªÀiÁqÀ§ºÀÄzÀÄ 

A) 120 ¢£ÀUÀ¼ÀÄ  B) 360 ¢£ÀUÀ¼ÀÄ C) 140 ¢£ÀUÀ¼ÀÄ  D) 180 ¢£ÀUÀ¼ÀÄ 

38. The Authority to sanction of pension to a Mechanic Grade II employee working in O & 

M Division is___________ 

A) Executive Engineer (Ele)   B) Superintending Engineer (Ele)    

C) Chief Engineer (Ele)    D) None of the Above 
PÁ ªÀÄvÀÄÛ ¥Á «¨sÁUÀzÀ°è PÉ®¸À ¤ªÀð»¸ÀÄwÛgÀÄªÀ ªÉÄPÁ¤Pï zÀeÉð -2 gÀ £ËPÀgÀ¤UÉ ¦AZÀtÂ ªÀÄAdÆgÀÄ 
ªÀiÁqÀÄªÀ ¥Áæ¢üPÁgÀ _________gÀªÀgÀÄ DVgÀÄvÁÛgÉ. 

A) PÁAiÀÄð¤ªÁðºÀPÀ EAf¤AiÀÄgï («)  B) C¢üÃPÀëPÀ EAf¤AiÀÄgï («)  

C) ªÀÄÄRå EAf¤AiÀÄgï(«)    D)ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

39. Personnel  Management is concerned with____________ 

A) Finance    B) People at Work     C) Inventories   D) Quality Products 
¹§âA¢ ¤ªÀðºÀuÉAiÀÄÄ ___________UÉ ¸ÀA§A¢ü¹gÀÄvÀÛzÉ. 

A) ºÀtPÁ¸ÀÄ    B) PÉ®¸À ¤ªÀð»¸ÀÄªÀ d£ÀgÀÄ   C) zÁ¸ÁÛ£ÀÄ ¥ÀnÖ   D) UÀÄtªÀÄlÖzÀ GvÀà£Àß 

40. The maximum service counted for Pensionary benefits for an employee who is absorbed 

permanently from TTR establishment is _____________ 

A) 5 years   B) 3 years  C) 2 years  D) 8 years 
n n Cgï ¹§âA¢AiÀiÁV ¸ÉÃªÉ ¸À°è¹, SÁAiÀÄA DV «°Ã£ÀUÉÆAqÀ £ËPÀgÀ¤UÉ ¦AZÀtÂUÉ CºÀðªÁUÀÄªÀ 
UÀjµÀÖ n n Cgï ¸ÉÃªÉ___________ 

A) 5 ªÀµÀðUÀ¼ÀÄ B) 3 ªÀµÀðUÀ¼ÀÄ  C) 2 ªÀµÀðUÀ¼ÀÄ  D) 8 ªÀµÀðUÀ¼ÀÄ 
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PART-B / ¨sÁUÀ-© 

1. Define the following       5x2=10                      

F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß ªÁåSÁå¤¹  

a) Charge Allowance   

¥Àæ¨sÁgÀ ¨sÀvÉå 

b) Compensatory Allowance   

¥ÀjºÁgÀ ¨sÀvÉå 

c) Apprentice 

±À²PÀëÄ(C¥ÉæAn¸ï)  

d) Lien 

ºÀÄzÉÝAiÀÄ ªÉÄÃ°£À ºÀPÀÄÌ  

e) Period of Probation 

DºÀðvÁ ¥ÀjÃPÁëuÁªÀ¢ü  

2. Write short Notes on           6x2½=15 

¸ÀAQë¥ÀÛªÁV GvÀÛj¹  

a) Factors responsible for success of HRD  

ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä®zÀ AiÀÄ±À¹ìUÉ PÁgÀtªÁzÀ CA±ÀUÀ¼ÀÄ 

b) Elements of communication  

¸ÀAªÀºÀ£ÀzÀ CA±ÀUÀ¼ÀÄ 

c) Special Locality Allowance  

«±ÉÃµÀ ¥ÀæzÉÃ±À s̈ÀvÉå  

d) Eligibility List  

CºÀðvÁ ¥ÀnÖ  

e) Joining time  

¸ÉÃgÀÄ«PÉ CªÀ¢ü 

f) Honoraria  

UËgÀªÀ zsÀ£À 

3. Distinguish between the following. 2x5=10                   

F PÉ¼ÀV£ÀªÀÅUÀ¼À ªÀÄzsÉå EgÀÄªÀ ªÀåvÁå¸ÀªÀ£ÀÄß ¸ÀAQë¥ÀÛªÁV §gÉ¬Äj. 

a) Amount of Retirement gratuity and  Amount of death grautity 

¤ªÀÈwÛ G¥ÀzsÁ£ÀzÀ ªÉÆvÀÛ ªÀÄvÀÄÛ ªÀÄgÀt G¥ÀzsÁ£ÀzÀ ªÉÆvÀÛ 

b) Additional increment and Special increment 

C¢üPÀ ªÉÃvÀ£À §rÛ ªÀÄvÀÄÛ «±ÉÃµÀ ªÉÃvÀ£À §Rû 
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4. Answer the following in detail  5x5=25 

F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß «ªÀgÀªÁV GvÀÛj¹ 

a) Explain the procedure for sanction of family pension for cases of death while in 

service.                                                                                          

¸ÉÃªÉAiÀÄ°ègÀÄªÁUÀ ¤zsÀ£À ºÉÆA¢zÀ PÀÄlÄA§zÀªÀjUÉ PÀÄlÄA§ ¦AZÀtÂ ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀÅzÀgÀ 
«zsÁ£ÀzÀ §UÉÎ «ªÀj¹. 

b) What are the rules regarding payment of TA for journey on Transfer.              

ªÀUÁðªÀuÉ ¥ÀæAiÀiÁt s̈ÀvÉå è ¥ÁªÀwAiÀÄ ¤AiÀÄªÀÄUÀ¼À£ÀÄß «ªÀj¹. 

c) Explain how the employees are classified under Group A to Group D  

GzÉÆåÃVUÀ¼À£ÀÄß UÀÆæ¥ï J EAzÀ UÀÆæ¥ï r ªÀgÉUÀÆ ºÉÃUÉ ªÀVÃðPÀj¸À¯ÁVzÉ JA§ÄzÀ£ÀÄß «ªÀj¹. 

d) Explain briefly the conditions for disqualification for appointment.  
£ÉÃªÀÄPÁwUÉ C£ÀºÀðvÉAiÀÄ μÀgÀvÀÄÛUÀ¼À£ÀÄß ¸ÀAQë¥ÀÛªÁV «ªÀj¹. 

e) Importance and benefits of training  

vÀgÀ¨ÉÃwAiÀÄ ¥ÁæªÀÄÄRåvÉ ªÀÄvÀÄÛ CzÀgÀ G¥ÀAiÉÆÃUÀUÀ¼ÀÄ: 
                                                     

* * * * * 

 


