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Karnataka Power Transmission Corporation Limited
Departmental Examination — January 2022
SAS PART-I PAPER -V

(KPTCL Employees’ Service Regulations, Human Resource Development

& KPTCL R & P Regulations)
(Books, Guides, Notes etc., are not allowed)

Date : 05.01.2022 Maximum Marks : 100 Time : 9:30 am TO 12:30pm

Note: The first one hour will be allowed to answer multiple choice questions on OMR

sheets & the same will be taken back after one hour.

TS : wdsn® Hpwd JB YR, evZdTen HeBew wowd roed JEhod @eZ FHIW

N

Forle wow roedod FoBT &.£0.60° VI3 BYBFIYRY, SoBBEODLHIT.

PART-A/ 200- 40
Maximum Number of Year LWA taken for Pension
A)5 B)3 C)4 D)2
20233 _____ BREA 005 b BeaTIrHIBoDRY, IBRYTEHBR.
A) 5 B) 3 C) 4 D)2

. Overtime Pay is admissible, when an employee is required to work for more than

hours in any week

A) 24 hours B) 48 hours C) 12 hours D) 9 hours

20%) @8R WBHOIY £a$oat Bod FOI aba@cgagﬁ 0T TR ?36?3” BBaen JOF3D
FOD QI &dIIeFToB OB __

A) 24 doel B) 48 toel C) 12 ol D) 9 toel

An employee under Suspension for less than 6 months is entitled for subsistence
allowance of the Basic Pay

A) 50% B) 75% C) 45% D) 60%
R]aﬁti;a%d) 6 8onwNo3d IR IRN @mdgaﬁggd, 0301 Qed@W  gemdDores e,ﬁé?g

e Be3dIWB e3OI3I.

A) 50% B) 75% C) 45% D) so%

For a Female Employee Child care leave is sanctioned for maximum number of
days with effective from 05.07.2021 in her whole service.

A) 360 B) 180 C) 90 D) 120
AT Ddwe 0T3O YRe Jewo=pdode ﬁbag ______ A/ “d8H oo deé”oi)ab&

BD00TF 05.07.2021 80R 23001} 2R3 oD BI@eINE.
A) 360 B) 180 C) 90 D) 120

Joining time admissible for an employee transferred in the interest of Corporate service
for a distance of more than 1000 K.M

A) 12 Days B) 10 Days C) 15 Days D) 8 Days
B3RP DB &3 &§)gowod 1000 8. e HOB Bey) BRTH eWOT BriesBrdodmwer

ATBITORE HeDF 9B __
A) 12 &3 B) 10 &3 C) 15 &3 D) 8 &



10.

11.

12.

13.

Commutation value considered for calculation of commutation for an employee/ officer
who retires on superannuation is

A) 10.46 B) 9.81 C) 11.73 D) 10.78
Bewo DS RPODE w0/ o BOBIES Sgweden BONBSHS BB

d\iae%g.

A) 10.46 B) 9.81 C) 11.73 D) 10.78

The Minimum distance for eligibility of TA form Head Quarter is

A)5 KM B) 8 K.M C) 10 K.M D)12 KM
Fodroer g WBSWITY FeoBToodE ?géaod PodrerdTelesord BAF @O0
A) 5 &.20e B) 8 &8.50e C) 10 8.20e D) 12 &.20e.

Revision of claims of travelling allowance is permissible in cases where an employee is
promoted or is granted an increased rate of pay with retrospectiveeffect.

A)True B) False C) Partially True D) None of the above
03O Bwod ©PHe WHT HBe3I dedwori FOTFII FPodiorw PFeod YR, BOFHI
$e3IB vgod BOFOTL BBTBIDIT

A) 2 B) 99 C) eenise eI D) eess ) e
Intelligence test, achievement test, personality test and aptitude test are used in the
process of ...........

A) Job evaluation B) Selection C) Training D) none of the above

B8 [OeF, JoWoe [oeF, HdZ odeerkTe HOeFrivd demdweri evEadeeNTDB
Fo0REDPORD

A) IO aﬁaozg BIoJI B) esol C) 3Jd3ed D) &beessd adromd)cd @9
One of the traditional methods used in performance appraisal is

A) Appraisal method B) Assessment centres

C) Ranking method D) None of the above

QBVe BB 3e dmc&)@d§ RTINS 206D TIOBWOONT WOT_________

A) Foadbegeh3ad aﬁaozg VRGO B) &3¢ Tewe Feoy

C) Beocdre03 Ao D) aeesnd oo e 8

A Divisional head can sanction Charge allowance to the employees /officers working

under him to an extent of

A) 6 Months B) 3 Months C) 1 Year D) No limit
DggoHeod ah)aa?ggdo 3&’;)@ 0HelBY FOT BewD Uodja?geﬁrisb /e0RFTo0Nw BooLRD

BI0TBOBWOT BT 535053 08
A) 6 8onisbnisd B) 3 sorsbrish C) 1 3R D) odemg)ne done

The process of transmitting information, ideas direction etc. is called as

A) Communication B) Training C) Morale D) Motivation
D0&H S, De303MY. AW3ee 33 'aaa?gtbdﬁ*d)& Swod0e Bgodadn —____

A) 3033 B) 3J23es (09 3383 ééojae' D) &eces

Minimum service to be rendered by an employee in a financial year to be eligible for
Bonus/Ex-gratia is
A) 1 Month B) 6 Months C) One year D) 3 Months



14.

15.

16.

17.

18.

19.

e/ DT -TJehodior] WBETONLL PET  BRETL mci;azgeﬁqin RDI0B3e BT 6&)@0
Jex0dox3

A) 1 8orsd B) 6 eonshrisd C) 20 JIRE D) 3 eorisbrisd

Sanctioning of Advance Increment to Corporation’s Engineers and Accounts cadre
Officers acquired / acquiring MBA is withdrawn from
A) 01-07-2009 B) 10-07-2009 C) 02-07-2009 D) 31-07-2009
JDB  go:dabdon® &Iy ©T00er BPobPDE WHTOAH  D0.8.0 dWYBES
BoBPB/BRoDTN ehoewed HreweE @oond Heds @ada, BFos_
803 »oBEB0IeTeN:.

A) 01-07-2009 B) 10-07-2009 C) 02-07-2009 D) 31-07-2009
Maximum pension amount payable to an Officer, who retired in the month of September
2021 is Rs.

A) 66727 B) 77877 C) 88777 D) 86777
dPopo® 2021 By I)@ BROOW WHTOADHHTOM ToBETVHBWW MOF Hoesedod HeI

A) 66727 B) 77877 C) 88777 D) 86777
Annual increment is sanctioned during the period for which employee is on

A) Suspension B) LWA C) Absent D) Casual Leave
____________ VOWPJE WY @oAES a)@obab& SoLRNRT) WIVWABOITD

A) &332 WD B) Je33 B&3 T3 0 rﬁ‘édo To0 D) Toow@eped Ted

If AE (E) has availed NHS in AEE(E) scale and then he is put an in charge of AEE(E)
post. The charge allowance payable to him is :

A) 10% B) Not Eligible C) 7.5% D) 15%

o3 HBe3] Fed TBB IHoodhE [oeIoDON(D) TBOR, IH0LE  FOODEDWOE BT
F02R0DTH(D) BYr? Peeda hedri Qdodeeedmort IWOADBD  Heed edé’?gobab& Be
F8OT03 RerBBITNE

A) 3e. 10 d'::’g B) ez 0 OdY C) Be. 7.5 d"dg D) Be. 15 d"’c.g

Availing of free lighting in respect of Central/State Govt. officials working in
KPTCL/ESCOMSs on deputation except functional Directors is withdrawn with effect
from

A) 01.12.2020 B) 31.12.2020 C) 30.11.2020 D) 01.11.2020
é&@’&&/@@orﬁs’g ded [yeooldrivord Qodeexd el FToode e HbdTES 6eog/oaa?g

JTE OB 0odromeIys Jies BT MTR) BRTDTBY PO¥E D&y WBTO/JIPFTOM BNVLUB

V233 é:)cbéagg @oaﬁ?@m& V0T Bord b3 aBJo3 gﬁsmgaﬁmﬁd

A) 01.12.2020 B) 31.12.2020 C) 30.11.2020 D) 01.11.2020
Rate of special increment (personal) pay for small family norm is

A) Max increment of the post held B) Min increment of the post held

C) is equal amount of previous increment D) is equal amount of next increment
g VOToTE Bgesen 0edodey Qers DBeR eI DB B ————————

A) B} 9does 108 Hoaes 2B B) B0z 9 3IF woked 0B

C) 0BT WoAed RN VoS D) B0oBT DokeT 33T VAT I



20. If an employee is born on 01.01.1962, then the date of superannuation retirement is
on
A) 31.12.2021 B) 31.01.2022 C) 01.01.2022 D) 02.01.2022
BT008 01.01.1962 B0 &AW FPFTI Bode ADF)@ BP0 ———-—-
A) 31.12.2021 B) 31.01.2022 C) 01.01.2022 D) 02.01.2022
21. The maximum period of continuous deputation to a foreign employee shall be years
A) 2 B)5 C) 10 D) 15
eadzg Feealady AToBTeeN Moy dodeeave BB ————— BRETIBO.
A) 2 B)5 C) 10 D) 15
22. Regulation 9 (53) define
A) TA B) Subsistence Allowance  C) Substantive Pay D) Tenure Pay
dodhad 9(53) m?gam?gx)io@cb _________
A) godseee 233 B) esexlmoped 33 C) Qe dgowa® Be D) eJerggo® e
23. Special Casual Leave not exceeding days may be allowed to all female
employees who undergo non-puerperal sterilization on the strength of medical certificate.
A) 15 days B) 20 days C) 14 days D) 7 days
TOoToRBTe0 238ZJoHR), WIRIBROB P&t SOFTOM ﬁédgaecﬁ) JeJooro BIW 350003
oee3_________ BIY DBeR Too@esed Tedadad, B0 BIBBTD.
A) 15 &I B) 20 &3 C) 14 &dIdsd D) 7 &3

24,

25.

26.

27.

Group Il Officer transferred in the interest of Corporate service form one place to another
place with in a District. The transfer grant to be sanctioned is Rs.
A) 9000 B) 3000 C) 6000 D) 10000

deoe-1l ©pzedadn 2owd gé@od 39,000 gés‘;’ DT &BFyQowod  egdadedr
B B30eR3, Broe BB WDERE B3 B ____

A) 9000 B) 3000 C) 6000 D) 10000
Human resource planning process does not involve the following.

A) Anticipating human resource needs. B) Planning job requirement.

C) Financial Management. D) Analysing the skillset required.

BroRE ToBIYo adeesd BZodod Te FENBR, 2¥rlRoBDJHBY.
A) &50RE8 Bomgw ear‘iézgdéab& BoMmerR . B)FOI @dsﬁéﬁéﬁ‘é odeeas.

C) Beozord BB, D) 3,8 BBexrie oFeRrs.

Home Travel Concession is admissible

A) Every year B) Once in Five year

C) Once in each block period of two Calendar year. D) Once in ten year

ggé Fodroew D030y —— - BReTeriod), dedoorhw.

A) B8 IRe B) 0@ Ba&erieriedy,

C) 0@ Bege30r0° BRe Y eRT Ty wedy, D) @3 Sxeriwriesdy,
Special pay for Junior Personal Assistants is

A) Rs. 175/- B) Rs. 200/- C) Rs. 195/- D) Rs. 350/-

300D T IHooHTON e JFeR ?33?3 ________
A) dw 175/- B) dwe 200/- C) dw 195/- D) dw 350/-



28. The Conveyance allowance paid to AE’s working in O&M Section and Transmission
lines is
A) Rs. 1000 B) Rs. 750 C) Rs. 1500 D) Rs. 1250
%o &I) Do Tea) &HIB) BATeo Werierivey  FoT @Fowsl IH0T FOBIOHTHQ) BROM Do S
BT TS ajs%soin ___________

A) B 1000 B)de.750 C) dw. 1500 D) dw.1250

29. amount is paid under KEB Life cover scheme to the dependent of the
workmen/officers who die while is service.
A) Rs 2000 B) Rs 10500 C) Rs 1000 D) Rs 5000

_______ e, KEB &g 330° odreadadbe BeuSobgdmer 63 Beowhs S°833
050029300 Hox8TerHITI.

A) de 2000 B) dw 10500 C) dw 1000 D) dwe 5000
30. The Executive Engineer of the Division can sanction the injury leave up to

A) 3 Months B) 6 Months C) 12 Months D) None of the above

IoNE Fo0E QWor BT Q0EI0NTH(D) TR _______ 0BT ODVFI3 da?ojoab& o

BIoBOBOTD

A) 3 8orisb B) 6 8orisb C) 12 &sorisd D) 2veess adrem)@e e
31. Maximum number of days of CL that an employee can avail at a time is.

A) 8 days B) 5 days C) 10 days D) None of the above

) RPBT 20w 200 BB BT 0 ﬁoaﬂ?goi) To0TWIET TSrivo

A) 8 BId B) 5 &30 C) 10 &3y D) &veess adremkd@de 99
32. One of the objectives of HRD is

A) Motivate employees B) Development of Organization

C) Profit maximization D) All of the above

LIV ﬁoadairaéo eaeaaﬁe)% wg’eér‘iég 20T

A) eGRgeNNER, Beded BT B) éogcﬁo @eﬁd@g

C) o023 0qesTen D) sveess wern
33. Sanction of Annual Increment on 1st January/1st July with effect from

A) 01.04.2019 B) 01.01.2019 C) 01.07.2019 D) 01.06.2019

18e 23B0/18e 208y Soriurl Doaed He3IT DB BBeBBI)y ——— e Q00T BT

o0y NHIA.

A) 01.04.2019 B) 01.01.2019 C) 01.07.2019 D) 01.06.2019

34. An employee appointed to the post of OA Grade-Il, then on the basis of 5% In-service
quota, appointed to Jr. Assistant. To extend the benefit of career advancement increment
the date of appointment to the post is to be considered.

A) Jr.Assistant B) OA Gr-I11 C) Anyone D) Both
VOBFO FTesed De303T B3 -l &gﬁ JeT08 BP0H, J033 Be 5 T I -IDec®

BeeIory $00dh JHoods a)zg’ﬁ JeH T8 émo@zggg;, 3BTO J°F3IN oo eaagagd)ows
Fo0de odeeR @oed?gwd)& DJOTE a)coé'r‘i JeHB08 BRODDI &moﬁdm&
BONIBJH .

A) 8Bod Iwoads B) 3.8, Be3e- C) odreed)merddh 208y, D) «3@3x,



35.

36.

37.

38.

39.

40.

Maximum DCRG increases from Rs.10 lakh to Rs.20 lakh with effect from

A) 31.03.2018  B) 30.03.2018 C) 29.03.2018 D) 01.04.2018

108 eVBHOST LT Cse.10 ©THOW Te.20 ©FTE BP 03 0B BV0T:
A) 31.03.2018  B) 30.03.2018 C) 29.03.2018 D) 01.04.2018

Leave encashment to deputed employee shall be paid by

A) Parent employer B) Foreign Employer C) Any one D) Both

oy geeiodgy dodeeadd Hedr Foobe JDE LB vodr Nvd Jef Sridesdroma,
__________ 3B Doz dTeIeBd

A) aﬁoa:ée) xogod) emci!azgedm:«s B) Q0o3se3d se5edad efod;a?gedmcé

C) 0350003 aoaagdua D) fa%dua

HPL not due may be granted to a permanent employee up to maximum of days
A) 120 days B) 360 days C) 140 days D) 180 days
aJooo s30T BBTAY e 3RB wPeLtedd JEdobd, Bowedd
BB

A) 120 &ILb B) 360 &xwh C) 140 &INwL D) 180 &3rish
The Authority to sanction of pension to a Mechanic Grade 1l employee working in O &
M Division is

A) Executive Engineer (Ele) B) Superintending Engineer (Ele)

C) Chief Engineer (Ele) D) None of the Above

o D) Do DPNBY BOT ATE HTYDE eDToAT® Wale -2 3 J0FIA »0oa3ed hoapdd
BT BYPFOT &3 esHdhE3.

A) T003e QDoe BB Y08A0DTE (D) B) w&ezs m0290bh0° ()

(03) Boay F0eADTH() D)eveess adremd)Be e

Personnel Management is concerned with

A) Finance B) People at Work  C) Inventories D) Quality Products
&azgo@ QT DBOI 1 Bo0HITHLIT.

A) BroBoD B) 303 38copaaE @8  C) momesd e D) heodherd ev3d,

The maximum service counted for Pensionary benefits for an employee who is absorbed
permanently from TTR establishment is
A) 5 years B) 3 years C) 2 years D) 8 years

€3 €9 &0° &%oéo:baﬁ Jesd TR, 0000 ef DeeIR0B FOFTIT H0e3edr3 eBEe worhad
r‘iag €9 €9 0% JBesd___________

A) 5 [IReNIEL B) 3 I[IWeieh C) 2 JIReIBL D) 8 JIReIsL




PART-B / gyori-es

1. Define the following

g 3YNIYriead, 0D

a) Charge Allowance
Zerod 3d;

b) Compensatory Allowance
Gifelseple) ej@"?g

c) Apprentice
B8 (0B 0eaT®)

d) Lien
BoZod shews BR

e) Period of Probation

eIBE o dbez@md@

2. Write short Notes on

Jog@evoH evZOD

a) Factors responsible for success of HRD
VO LTV xoﬁaimé@d 03B FoOrowor o3Iy

b) Elements of communication
BOBBIT o3rith

c) Special Locality Allowance
28er Fe3d gI3;

d) Eligibility List
OBDE T ﬁsg

e) Joining time
BT 93

f) Honoraria
P83 3

3. Distinguish between the following.
Be FYNIFYIE DTSy B BgBeDe, BogBeoNH 223000.

a) Amount of Retirement gratuity and Amount of death grautity

Q)8 VBHOIT BT I BT PODBPORW eI

b) Additional increment and Special increment
WHT Fe3T VB DA dFeR Fe3II 1Y

5x2=10

6x2%2=15

2x5=10



4. Answer the following in detail 5x5=25
g 3YNTYig, BTN w30

a) Explain the procedure for sanction of family pension for cases of death while in
service.

Jexdobedwor IFIT BROBTW Be00DWBOM BED0D &0e3ed ToRRD BIewF)WT3
APoII aar(j DBOR.

b) What are the rules regarding payment of TA for journey on Transfer.
R3S Fodioeo ej@"?gﬂ FoFSod dohErEY, HBO.

c) Explain how the employees are classified under Group A to Group D

o0t RgeNNTRY, MRS @ 0B RS & B3rie Berl HBNeeTOTIINT DT, HBO.
d) Explain briefly the conditions for disqualification for appointment.

Sexbzodn! odBe3odh RIRQIER, BogBeN HBOR.
e) Importance and benefits of training

S0ededod smymnayd DB ©ET evBadeerirish:

* 3k k *x %k



