Karnataka Power Transmission Corporation Limited 11
Departmental Examination - November 2022

SAS PART-II PAPER -V
(Industrial Laws, KPTCL Employees’ CDC&A Regulations 1987,
KPTCL Employees’ Service (Conduct) Regulations 1988, The Companies Act,
2013, The Karnataka Electricity Reform Act, 1999)
(Books, Guides, Notes etc. are not allowed)
Date : 19.11.2022 Maximum Marks : 100 Time ¢ 9:30 am TO 12:30 pm
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THE FACTORIES ACT- 1948
oY ﬂoian—l%s

1. Define any Five of the following: 5x1=5
i) Worker, ii) Adult, iii) Prime Mover, iv) Calendar Year, v) Factory, vi) Power

clnmmeEte DERY, SRR RY:
i) seave, ii) Bod, iil) Byeb® Saescs, iv) sdodo® BE, V) Toared, vi) 38

2. What are the Obligations and rights of the Workers? : 5
o F0 erksdrith &) BHrivd adreda)?

EMPLOYEES’ COMPENSATION ACT, 1923
P800 @o@ed weok-1923

3. Define any five of the following: 5x1=5
i)Employer, ii) Minor, iii) Partial disablement, iv) Total disablement,

v) Managing Agent, vi) Qualified Medical Practitioner
cdreg)wenie QWEY g aTReRD:
i) dodeeas, ii) waed Sobdg, iii) gerizg: wIPeS, iv) Jomeme VT TS,
V) soodewed w@ouF, Vi) dhusecd &)dodbgdis wme g

4. Who are considered as dependents under the Act? 5
B0} Foed adRdeBonsdd o BOHET wEweNT?

THE INDUSTRIAL DISPUTES ACT, 1947
i%nabi DR a‘eo%,l947

5. Define any three of the following: 3x2=6
i. Lay-off, ii. Retrenchment, iii.Strike, iv. Settlement

e ¥NIPYrivy olezhmende aedr, 03O
i. @Bormeaw BEe, ii. oBB Jrich HBPD, iil.ad0gd, iv. wFPoBd

6. Explain any two Authorities under this Act. 4
ge BoojobBabe cdRwRde F8w TyBsEHY), DHOL.



PAYMENT OF WAGES ACT, 1936
Sed et ﬁQSgJQGS

7.
a. Explain the term “inspector” and the functions of an inspector under the Payment of
Wages Act,1936. 5
‘BHoTHRED” BWOBD 2FOR DIy B3I TeDde@ Foad1936 SFodh SwoEwHFBADHT
S3rariv, 2a00.
b. Explain Deductions which may be made from Wages. 3

Be388008 SeRad)wer FRIYI, B0

c. Write a note on Payment of undisbursed wages in case of death of employed person. 2
emdnger‘@ dsgojb 0d JBoBPrEy HoBeRE HeBJT Ho3dod a)ﬁ 9368 2ToDO.

PAYMENT OF GRATUITY ACT, 1972
VTN Towdd 53033,1972 '

8. Write a short note on:
i) Recovery of Gratuity ii) Payment of Gratuity iii) Family  iv) Superannuation
v ) Continuous Service 5x1=5
gl vowd:
i) evBwes SReeed i) evBwes meDe iii) Ssvow  iv) Boleeds,s
v ) 83033 Jesd

a) Write a note on Nomination Provisions under Payment of Gratuity Act. 3
PUBEON a:‘aadéﬂaig ob@abeg Tesh e 330 Qaord Y Bd ca?és'é 28008.

b) Explain the provisions of the payment of Gratutiy Act,1972 relating to ‘forfeiture of the

amount of gratuity’ payable to an employee. _ 2
OBDeR ToF@ FooR)-1972 J edaby wikeehrt DvEedesod "rwBwed BeITy,

d})aagﬁmem m&&mdg@dtj” To20H AT &)moqﬁﬁ?rﬁéabd DB,

THE PAYMENT OF BONUS ACT, 1965
drescs maléﬁcqg, 1965

10. Answer the following: 3
a) Write the provisions relating to Payment of Minimum Bonus under the Payment of
Bonus Act.
Beeldzt maﬁéﬂo% ob@abe ﬁf{uag dreds® Toxer Jo0 AT a')a)oda}ris’ma 20000,

b) Write a note on Disqualification for Payment of Bonus. - 2
elpedT® mowddr! ewldzedodh BB wd w8and.

c) State whether the following statements are true or false and give reasons thereof with
reference to the Payment of Bonus Act-1965. 3
(i) The maximum bonus payable to employees is limited to the available surplus.
(i1) “Salary or Wage” does not include dearness allowance.



(iii) If any interim bonus has been paid it may be adjusted against the statutory Bonus,
that is payable under the Payment of Bonus Act-1965.

ge 3YNT Sewdrith IO vgme I cnoanqi)dab& dredT® Towd TooNE-19650 svgienriv
STTIs 0BT Sud.

i) Uodjaqsehr*leﬁ Toaddm 2Jemord ribzg 2Jmedm® uaﬂegz)cbd éagaiﬁﬁ 2e0I@eHT.

(i) Soa¥ vPme BeIID) Bey gIZpoba, w¥rieody.

(iii) o3z 3e abqﬁ?godd aimeaimswab& a}aaié&cgd @dabd dreldo® asaaiéﬂoﬂg 19650
wBodby HBSIQBB Ty deesdTor FOBRODTLBR.

d) Will the following employees be-entitled to bonus under the Payment of Bonus Act-
1965? 2
(i) An employee who has worked for only 20 days and had been laid off for 45 days
under a standing order. '
(i) A dismissed employee reinstated with back wages.
(iii) A part time employee employed as a sweeper and engaged on a regular basis.
(iv) A retrenched employee who had worked only for 45 days in an accounting year.

de 3¥OT FPB0D dreds® mowdzood) 19650 whadby Bredt® Swoben B8, suyEde?
(i) 3esdo 20 BIYHST Boxw WRAB D) Tgow wuedd vBoby 45 OIS
Berleudeen eotdegen.
(ii) Sezerleudd evtirgeNoda, sHdw SeddRd 0N abdmgcbaioaﬁc')’.
(iii) eoBwoess mcimtgeﬁai)aﬁ dezbErieod Aohan3wed SerdNddrodthad hesred.
“(iv) 98 =3 SReBe Fedo 45 BINY FoT TRAB Sezerieond ch&ra?geh.

THE KARNATAKA ELECTRICITY REFORM ACT, 1999
BOOEEIT ad’s%é fopedtve aaoig,1999

11.

a) Explain the Powers and Functions of the Commission 5
eodeertsd whTeoreh ) Feoberivr, H30.

b) Elucidate the provisions relating to finances of the licensees 5
TO@erIwedd BeTedr] BooRIW JorRrdal, HHO.

THE COMPANIES ACT, 2013
sozkdriveecd), 2013
12. Answer the following:
Se FYAIPriva, ev3d:

3
a) Which Officers of the Company are called Key Managerial Personnel under Companies

Act 2013? Which class of Companies need to appoint Key Managerial Personnel?
gozdod oded @@ﬁ)@rﬂﬁ’r\bd BoBAMY Fo0d).20130 wdadby Fuoa ai?gaimga)‘ﬁ Rilely
2otd s8obheerh3n? aled Sricd Fomdrish Yo qgajmgﬁa’ dgodobd, SeduTelesd?

b) Explain the duties of Director provided under Companies Act, 2013. 3
gozarid seody, 20133 geed AWec 883 sBeeriva, HB0.



13.

14.

c)

Write a note on Appointment of Auditors. 4
&g B0Beerted Jexhzod axi wged 2dowd.

KPTCL EMPLOYEES’ (CDC& A) REGULATIONS, 1987
3P PFIS (3BI) dodeeRriey, 1987

Answer the following:
e geNSIrind, eu3oe:

a) Explain different Nature of Penalties under the Regulation. 5

RobanarYy Feed dorriY ow, Yhrmddy, 2808,

b) Joint Enquiry. ; 2

©)

O IO,

Write a short note on “withholding of appeals”. 3
“ai)euéaia)ﬁé BBHB0INDT” BOBZs 3000,

KPTCL EMPLPOYEES’ SERVICES (CONDU(_IT) REGULATIONS-1988
FATID 800 Jewo(SFB) dodbabrish, 1988

Answer any two of the following:
e SENIPHriva, eogo:

a)

c)

List out anyt en (10) acts and omissions constituting misconducts as envisaged in

KPTCL Employees’ Service (Conduct) Regulations-1988. 5
BOBORY FTAT Jewe (FBIB) dodhabrith, 1988 C Fved DIeBIri seCroworba

cinsioerde B (10) Bt H) Sreanda, By Bo.

Evidence before Committee or any other Authority. 3

odeR)te WS vyme HYHTCE @Bood m§5 2eHF.
Explain the Regulations regarding Guardianship of Minor. 2

wRE SabPs Dot egonhsE PR orf duad.

% %k & k %k



