Karnataka Power Transmission Corporation Limited 05
Departmental Examination - November-2022
SAS PART-I PAPER-V

(KPTCL Employees’ Service Regulations, Human Resource Development
& KPTCL R & P Regulations)
(Books, Guides, Notes etc., are not allowed)

Date : 16.11.2022 Maximum Marks : 100 Time : 9:30 am TO 12:30pm

Note: The First one hour will be allowed to answer multiple choice questions of

OMR sheets and the same will be taken back after one hour.
TeeId 2B sodgorb W§dt‘i!i)g gédﬁﬁ‘ﬁbd u’ogﬁm’w Sere sord rodd dsbhodb aiJag s levaad
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PART-A/gor-o 40

1. The Qualifying Service for Calculation of Pension is reduced from 33 years to 30 years
came into force from . .
A) 01.01.2019 B) 01.04.2019 C) 01.07.2019 D) 01.01.2020
Ho3ed Ivgered nBen B »owW 3y 33 JRerlY Pedd wden 30 dRerlerd DDA,
soobeCeDE Bod BHIOT .
A) 01.01.2019 B) 01.04.2019 C) 01.07.2019 D) 01.01.2020

2. The concept of Management by Objectives (MBO) was developed by ;
A) Theo Haimann B) Flippo - C) Prof. P.V Rao D) Peter F. Drucker

aiJaega')'eaiéouG o) eseaee (aoa}é\;) 202 BOFYIob, @zad@% TBITID
A) dolee Zba® B) gige C) Bred.d.vowk D) &ees0® apt.@sc®
3. Specialized Work allowance is sanctioned upto maximum of
A) 8% of Basic Pay subject to maximum of Rs. 800 per month.
B) 5% of Basic Pay subject to maximum of Rs. 750 per month.
C) 10% of Basic Pay subject to maximum of Rs. 1,000 per month.

- D) None of the above.
afer FoRE Poba, Bompt @Rdd oy e

A) Swee @e33B 8% 1dg de. 800 P8 sorter
B) 2o Be333 5% 05 de. 750 B8 soried
C) dwee Fe33a 10% ridg de. 1,000 Z& doriur
D) ebeessd adegyde ey

4. On private affairs full pay leave may be granted upto days at a time.
A) 180 B) 60 C) 100 - D) 120
S0h88 ereod hed @emedess ddaba, wowe eor BRI  Foaed
Sreda®.

A) 180 B) 60 C) 100 D) 120



5. Maternity Leave is debited to

A) Earned Leave B) Half Pay Leave
C) Extra Ordinary Leave D) None of the above
30r3 dadadbady, Belod ae3dnd exe @serererba)ud.
A) riud oe B) wge Sess el
C) wxegredee O D) cdngdd 3w
6. Assistant Executive Engineer (Civil) belongs to Group Officer.
A) A B) B . g} & D) D
BHoohE Toohe Jweeds Roa0ohUH(4NeF) 8hTD hoard Jexmc@dadierb@ed.
A) A B) B v D) D
7. Time Scale of Superintending Engineer (Elec.) is Rs. B
A) 83810-116440 B) 68820-108550
C) 95660-122240 D) 61420-103290 '
©pess R0290H05(D) 0=0 Toews Seds Bed dw.
A) 83810-116440 B) 68820-108550
C) 95660-122240 D) 61420-103290
8. is explained in Regulation. 358 & 359 of BESR.
A) Travelling Allowance B) Conveyance Allowance
C) Charge Allowance D) Shift Allowance
BOPIR.9.0%°.0° I dobeedy 358 & 359 dey 2x3dE dBoD
A) Bodree 33 B) mebri 233
C) Zeed 83 D) avow 33
9. Fees is dealt under :
A) Regulation 9(18) B) Regulation 9(19)
C) Regulation 9(20) D) Regulation 9(21)
SeT® HVBIE AVOTH esOHHIBT.
A) dodhad (9)18 B) dodbad (9)19
C) aodbab (9)20 D) &aodad (9)21

10. One of the essentials of good communicationis
A) Upward communication B) Participation
C) Motivation D) Management
2.0t egod TodBNE wmen ez .
A) sheennment Jomse B) eprdsacoad
C) gedes D) ase@es



L.

No employee shall be granted leave of any kind for a continuous period exceeding

A) 6 Months B) 3 Years C) 5 Years D) 7 Years
S0edd &do=Ed wxHT olngde chimseﬁﬁ odedtde Bedod TG Je@errdadY.
A) 6 &orsb B) 33x¢ C) 53xe D) 7 3=ke
12. All leave except leave at the credit of an employee shall lapse on the date of his
retirement.
A) Study Leave B) Extraordinary Leave
C) Full Pay Leave D) Eamed Leave
P08 wedodhey wabonda Cedodah, BeCHTAG ooy G eI dFsab
BreosBomdh Bedriet)3a.
A) ©ghodhs e B) emepede 0
C) D Je3s dad D) rdu® o
13. Employees undergoing Dialysis treatment may be allowed special casual leave.
A) One day B) Two days C) Seven days D) Three days
Badeeda wdrmed 0830 H3eR TeoWPes Selabay, dedeerbahb.
A) 20w BIB B) «d@d &xcd C) % bdade D) @hed &TY
14. One of the traditional methods used in performance appraisal is
A) Ranking Method B) Assessment Centre
C) Achievement test D) Personality test
seobegabdad @PesEnatdy p¥toehE Togmeons SFeRHoRd
A) Beodreod apes B) @Peogsnams geoy
C) ~ops =oed D) sy med
13, in relation to any service or post means appointment otherwise than by promotion,

absorption or transfer from Government service.

16.

A) Officiating Appointment B) Direct Recruitment

C) Substantive Appointment D) Tentative appointment
2008, alngd)te Hexd o= éacgﬁ ToDORHATOB 0B, DveRTRYDIT wPwo
FU5ocd Jedoword Srecaddad eeed eaaié-tpa dezbzed ddadch.

A) B33 Jedzos B) ed J°80 gec
C) awabo Seabwed D) wosgess Jeahzos

Dearness allowance is payable during the periods of deputation, leave with allowances

(other than study leave) and suspension.

A) True B) False C) Partially true D) None

doleead, @rveodr dE (ewkobacsd BedBaBL) DI ©IRIEI wBHaby Wi
o, ToBIZOHAT.

A) =6 B) 3a C) ez ©o D) cirngdwne vy



17.

18.

19.

Y

KPTCL Service Regulation 194 explains the ;

A) Types of Leave B) Classification of Pension
C) Recoveries from Gratuity D) Leave Salary Advance
AL Jewe VOGN 194 DBOITI.
A) dedod agridad, B) @&oeded SheesTeoaiady,
C)rmadygesa0os Breoesriday D) Ome Se33 SwORBBRY
is given monthly in lieu of pay to an employee who is placed under suspension
pending enquiry. )
A) Dearmness Pay B) Subsistence Allowance
C) Substantive Pay D) None
Deso0rs es [h, waRSR) reodda wurrehri BedId 2R Beds oy,
QeBderrb3a.
A) BobosSae de B) eedwomed ad
C) apodo D3 D) ol v
Fraction of a Gratuity shall be rounded off to the rupee.
A) NextRupee B) Nearest Rupee C) Five Rupee D) Ten Rupee
resytaad wma0TER, Brapont Remeros ripYISTE.
A)B0obS dewmecs B) 3803 dwesmeocn C) 5 demeon D) 3= demeon

20. Payment of Exgratia for Funeral Expenses payable to the dependents of deceased
workman while in service is. ;

21

A) Rs.6000 B) Rs.6500 C) Rs.5500 D) Rs. 5000
Jedabegwgride a,Bwgy J°BOI w@0o030r B8 ToTedsEH TODSVT By BeBEIPIR
23 de ;

A) ©e.6000 B) d».6500 C) ©w.5500 D) gs. 5000

. The Authority to sanction pension to Senior Personal Assistant working in Transmission

(W&M)Circles, KPTCL. :

A) Executive Engineer (Ele) B) Deputy Controller of Accounts

C) Superintending Engineer (Ele) D) Financial Advisor

gRom (0 ey 8) FI. d0PRD ridy seobEITrHTLIDD HO0H &P IsoahSTTOT
»oe3ed hoRedD SR wHTD

A) woodhe dwermE QOBOOHTE.(D) B) eomedg dodoZgeedsoed.

C) wdegs 5020hH0%(D) D) sfes SeBMesdd

22. Flexi Time facility given to physically challenged employees (Blind and physically

Handicapped) w.e.f. ? -
A) 01052019 B) 01.04.2019 C) 31.05.2019 D) 30.04.2019



BTeosD0d 2edrl wdhadod oFexm Be3dd (work DB woridve) PO Wb
(Flexi) sabad ol @edr! 30N,
A) 01.05.2019 B) 01.04.2019 C) 31.05.2019 D) 30.04.2019

23. How much is the subsidy for purchasing motor operated vehicle/Mechanical vehicle by the
physically challenged emplyees of KPTCL.
A) 30% of Special vehicle price subject to a maximum of Rs.40,000/-
B) 25% of Special vehicle price subject to a maximum of Rs.50,000/-
C) 50% of Special vehicle price subject to a maximum of Rs.60,000/-
D) 60% of Special vehicle price subject to a maximum of Rs.70,000/-
DB 9BwBesdd (wornasve) FBOD Seecsod amwé/ojaaogﬁ(daﬁﬁ&éus) médr‘is‘d)&
wBedTen dedeprbedhd B850 Iseohds wa)?
A) 28z T3IB BeSod Besd 300yriog de. 40,000/-
B) o3ex o33 delod Hezwd 25(3&3(16&6’ dw. 50,000/-
C) 28k @ss JSab Besd 5003165 de. 60,000/-
D) o8ext o@3w Belab Besd 600Ryri0g de. 70,000/

24. Who is the Chairman of NDCPS Gratuity Trust & NDCPS Family Pension Trust?

A) Managing Director, KPTCL B) Director (Finance), KPTCL

C) Director (A&HR), KPTCL D) General Manager (Personnel), KPTCL
OT°.B.0.0.DFF. BT YT DF) I°.B.0.0H.0T°. PEN0R HOBEY WED BT odrech?

A) aivgaimgaiﬁ e eBTD, TIZYID B) adcedsch (Beozerh) 82T

C). adredsd (s.ab3).85%.380.) 39800 D) gwes aﬂzgai?ugesﬁd) (Rg08) 37

25. LTC shall be admissible to an employee who has completed a continuous service of

Years.
A) 20 B) 10 C) 5 D) 30
Dmel¥ 80373 ﬁee:?odaab‘;l m%&md 0D Def.e.0 SBoben wmeoeNHhs.

A) 20 B) 10 )] 5 D) 30
26. also aims at determining minimum and maximum fair wages for each job in the
Organisation.

A) Personnel management B) Job Evaluation

C) Human resource planning D) None of the above

mo%Q:bgd 2 60?\’@ i'}(“\)a’ EAVICY) dacg am?goi)oinrs‘ éecé?ddab AP BB
rbbo:bds BT,

A) AP0B JTEBS B) Uocijaseric:} a:ﬁae_)!gabaa‘dai

C) &ess Tom,e odeead D) ol we
27. Provisional pension paid to a retired employee against whom departmental/judicial
proceedings is continued, shall not exceed of the maximum pension admissible to
him.

A) 122th B) 1/4th C) 3/4th D) None



geeae Hesedtd e@Pme wagodeor S@WHwried ey g )3 T Dewdds BOSYIT

@oededadn oy wosedab groriaa, Quedersnd.
A) 1/2th B) 1/4th C) 3/4th D) odnmd)rey
28. An employee attains superannuation on if his date of birth is 6182824 01.10 .196|
A) 31.10.2021 B) 30.09.2021 Cy 01.11.2021 D) 01.10.2021
otdgenodn, 3, Y, BT0T 01.10.2021 enigdd gomh dadobRy, BB,
A) 31.10.2021 B) 30.09.2021 C) 01.11.2021 D) 01.10.2021
29. A judicially separated wife/husband is for the benefits of family pension.
A) Eligible B) Not eligible C) Partially eligible D) None
sorlpme3gwel dewmt TS/TVS BEDOD &H0368 ﬁae,)edsriuﬁ :
A) oBedD B) ezedy C) gnd: oz D) ol &y
30. Claims of travelling allowance of the employees for their journeys on tour as well as
transfer and on other occasions which are more than - months old are treated as lapsed
except for extraordinary reasons.
A) 1 Month B) 6 Months C) 3 Months D) 15 days
wTeEedn Todmriva), BRIDBBY Soriwhod Be) B¥obwed Feom, Brioe IS

DY) 338 Towerivy evdingennid Fodoe gidgad gearrivay wededy (get) DOT
SoridzererbIns.

A) 1 &orisd B) 6 &ors C) 3 s&orw D) 15 asdsd
31. increment is sanctioned over and above the maximum of sanctioned time scale of a
post.

A) Additional Increment B) Annual Increment

C) Stagnation Increment D) None of the above

oo, 2060 BGad He3s Fesdad 105 8oday, 2nedmen derdwrba)cd
A) 253 Se33 28 B) @oard de3x 28
C) %ﬁx‘a’ Fe3S 208 D) odnmdcbey

32 Detailed examination of jobs and process of gathering information about a job and
identifying required knowledge and skills necessary for performing themis .
A) Job description B) Job title
C) Job summary D) Job analysis
socigeriie o0mE Boeg aHd BT ax HRasabl, TGRS Faod B3 wHrEy
R BT WiZimed @gd DR FBeyrigay, LSBT
A) evidegert HO B) evtdrgeri deacd

C) evtdrgeri W03 D) sodrgert dFemed

33. An employee who travels in a vehicle provided at the expenses of the Board is entitled to
draw

A) Daily Allowance B) Travelling Allowance

C) Travelling & Daily Allowance D) None of the above



Dodvad BBy e.uATUE Deasny FodrerdwhaE JEdad Sdadben wde DT,
A) B8 &¥d B) Zodree 233
C) Podee 33 @) &I I3 D) odnadde v

34. Payment of revised Hot line Allowances to the Officers/Employees of Hot line Divisions
w.e.f. 01.03.2021 is . '
A) 2000 B) 3000 C) 4000 D) 5000
Toerehn® grrinvy  Boobe ATrdHEDE whHTd/FFT0N vedadwer 6.01.03.2021
bor =og 3 Boeredyn® gidg
A) 2000 B) 3000 . ) 4000 D) 5000
35. An employee placed to be incharge of current duties of another post for 27 days in addition
to his duties is eligible for charge allowance.
A) 5% of the minimum pay of additional post.
B) 10 % of the pay drawn by the employee
C) 7.5 % of the maximum pay of additional post
D) Not eligible for charge allowance.
3d, foa de3dr areeh Bgod Bep@o Fouwy, 27 OBIJIYSST dTebTen wuleddd
FE0 weBeTerord Haged e.ié’vs @o.

A) 32330 Bgjad B35 Se3TT Besd 5 Ja
B) 803 ddadngdal Se33@ Besd 10 oK)
C) Beyi0 Bgobridyg BesB Besa 7.5 dapy
D) gaed gidr} ezeoy

36. FL/EL cannot be granted in continuous of :
A) Earned Leave B) Half Pay Leave

C) Full Pay Leave D) Casual Leave

e dedd/red deabay, gadeotr! Mocleesd dederrba)Be.

A) Cud S B) oge Se3s ded

C) Brers Se3dx 0f D) moomepcs o
37. is an Allowance granted on account of the expensiveness or other adverse
conditions of a locality.

A) Charge Allowance B) Local Allowance

C) Dearness Allowance D) Special Duty Allowance

2008 ZRohE wadbe Hgrith BeggodenNds epme Hedzwmed IYedrivda
YDy Bexd Jgabad FPFOT Vedworbal gl

A) Zaed adg B) gueod aid
38. A Divisional head can sanction Charge allowance to the employees /officers working under

him to an extent of .
A) 6 Months B) 3 Months C) 1Year D) No Limit



(o]

Sereheod a’ma)osgda 3, whesTe ZoR @BIerda Uodmvsehrido/@@ﬁ?)ﬁrieﬁ hozedd
Aregudimes Fped eidgod AR

A) 6800w B) 3 &oriwd C) la=we D) odexhie S0DY
39. Regulation 9 (53) defines

A) Travel Allowance B) Subsistence Allowance

C) Substantive Pay D) Tenure Pay

2odhz 9(53) aaémé&#nwcb

A) Bodsere &g ' , B) wedmewed 35

C) Segg oeves® 33g D) «3cso® Be

40. Joining time is not admissible for an employee transferred in the interest of Corpofatc
service for a distance of less than Kms.

A) 12 B) 10 C) 8 D) 5

Riaﬁddja%& Fgsin] aoédé@omod se.ooefol BB B0  ewdrl Srrec B
Bromen $edDB e wBcoNHDBY.

A) 12 B) 10 C) 8 D) 5

PART-B/egpori-e

1. Define the following 5x2=10
. Be 3YNIPHNIYY aasméa&
a) Special Pay
a3ex B3

b) Honorarium
Po3ES

c) Pension
&oe3esd

d) Fees
e

¢) Subsistence Allowance
mezmowes aidg _
3. Write short Notes (Any Four) of the following: 4x2%=10
Bog@eaed 03B (ToYF S03)

a) Child Care Leave
33 oo 02

b) Performance Appraisal
goode gabBod aﬁauéaﬂaaﬁai

c) Actual Travelling Expenses
Do DT Fgodtere Sedried

d) Special Increment
ofex He3d 28




e) History of HRD
PVOE TN mowaimée_) @md@gqﬁaémﬁ

3. Answer the following in detail;
ge BENRDYRY, Odaen evgde;

a)
b)
c)

d)

g

h)

What are the conditions governing qualifying service for Pension?
Soe3e3rmel wBE o Feslodbah, dabodrwa ®IHrith adew)?

What are the barriers to communication? Explain briefly.
ToDBIE wBIBrIEL odree)ed)?@og@een HT0.

Define and Explain Home Travel Concession.
gos g¥ Bodmomdad ax] 2O

What are the factors considered for disqualification of Appointment?
Jeabzedri wdzrdab @ORriY, Jogzymen B0

What are the Principles and benefits of training? Explain in brief
Bogdesad IYrith abd) FodeeassHty adpd)? Joszmen 0.

Distinguish between Advance Increment & Additional Increment.
Boorad Se3T 08 DHF) vHT B3 2B SeSRER, 25000.

Write the different kinds of leave &Expain briefly.
G Peedriy dadridah, Mogmmen b0

8x5=40

Narrate the Regulations relating to Period of Probation and Extension of period of

Prabation as per KPTCL R&P Regulations.

oz BOeFm wIR Forie vIeTo BoeFwomHodh HJTIS ar] 3.9.800.8°80 gar

DB 28 dohabriY Fred 2HORB.

ok ok



