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EH3 

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED 

DEPARTMENTAL EXAMINATIONS – AUGUST-2022 

EXECUTIVE HIGHER – PAPER-III 

(KPTCL ESR, KPTCL R&P REGULATIONS, HRD, THE COMPANIES ACT 2013, THE 

ELECTRICITY ACT 2003, THE  KARNATAKA ELECTRICITY REFORM ACT 1999 AND 

OTHER ACTS & RULES,) 
 

(BOOKS, GUIDES NOTES ETC., ARE NOT ALLOWED) 
 

Date:25.08.2022        Maximum Marks: 100        Time: 2.30 pm to 5.30.pm 

Note: The First one hour will be allowed to answer multiple choice questions of OMR 

sheets and the same will be taken back after one hour. 
¸ÀÆZÀ£É: §ºÀÄ DAiÉÄÌAiÀÄ GvÀÛgÀUÀ¼ÀÄ¼Àî ¥Àæ±ÉßUÀ¼À£ÀÄß GvÀÛj¸À®Ä ªÉÆzÀ® MAzÀÄ UÀAmÉ ¸ÀªÀÄ0iÀÄ ªÀiÁvÀæ ¤UÀ¢UÉÆ½¹zÉ 

ºÁUÀÆ MAzÀÄ UÀAmÉ0iÀÄ £ÀAvÀgÀ N.JA.Dgï. GvÀÛgÀ ¥ÀwæPÉUÀ¼À£ÀÄß »A¥ÀqÉ0iÀÄ¯ÁUÀÄvÀÛzÉ. 
«±ÉÃµÀ ¸ÀÆµÀ£É: J¯Áè ¸Àà¶ÖÃPÀgÀtUÀ½UÉ EAVèÃµï DªÀÈwÛAiÀÄ£ÉßÃ ¥ÀjUÀtÂ¸ÀÄªÀÅzÀÄ. 

PART-A   / ¨sÁUÀ – J 

(For Both Electrical & Civil Engineers) 
 («zÀÄåvï ºÁUÀÆ PÁªÀÄUÁj EAf¤AiÀÄgÀÄUÀ½UÉ)      40 
 

KPTCLESR 

1. Number of times the time bound increment to be given to an employee during the service  

is: 

A) One   B) Two  C) Three  D) Nil 
 

     ¸ÉÃªÁªÀ¢üAiÀÄ°è GzÉÆåÃVUÉ UÀjμÀ× JμÀÄÖ ¸À­ mÉÊªÀiï ¨ÁAqï ºÉZÀÑ¼À ¤ÃqÀ§ºÀÄzÀÄ: 
A) MAzÀÄ  B) JgÀqÀÄ  C) ªÀÄÆgÀÄ  D) ±ÀÆ£Àå  
 

2. No appeals shall be entertained unless it is submitted within a period of ___ months from 

date of order appealed. 

A) 10  B) 5               C) 3              D) 2 
 

ªÉÄÃ®ä£À« ¸À°è¹zÀ DzÉÃ±ÀzÀ ¢£ÁAPÀ¢AzÀ _______  wAUÀ¼À CªÀ¢üAiÉÆ¼ÀUÉ ¸À°è¸ÀzÀ ºÉÆgÀvÀÄ          
AiÀiÁªÀÅzÉÃ ªÀÄ£À«UÀ¼À£ÀÄß ¥ÀjUÀtÂ¸À¯ÁUÀÄªÀÅ¢®è. 
A) 10  B) 5               C) 3              D) 2 
 

3. Minimum service required to be rendered by an employee  to get full pension is: 

A) 25 years  B) 27 years             C)30 years            D)33 years 
 

¥ÀÇtð ¦AZÀtÂ ¥ÀqÉAiÀÄ¨ÉÃPÁzÀgÉ £ËPÀgÀ£ÀÄ ¸À°è¸À¨ÉÃPÁzÀ PÀ¤μÀ× ¸ÉÃªÉ: 
 

A) 25 ªÀμÀðUÀ¼ÀÄ   B) 27 ªÀμÀðUÀ¼ÀÄ  C) 30 ªÀμÀðUÀ¼ÀÄ  D) 33 ªÀμÀðUÀ¼ÀÄ 
 

4. Employees appointed after _______ are not eligible for old pension scheme. 

       A) 1/4/2006    B) 1/4/2007    C) 1/4/2005   D)None of the above 
 

   _____________ £ÀAvÀgÀ £ÉÃªÀÄPÀUÉÆAqÀ GzÉÆåÃV ºÀ¼ÉAiÀÄ ¦AZÀtÂ AiÉÆÃd£ÉUÉ CºÀðgÀ®è. 
       A) 1/4/2006    B) 1/4/2007    C) 1/4/2005               D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 
 

5. Subsistence allowance is an allowance given to employee 

A) Who is placed under suspension with pending enquiry  

B) Who is deputed on lean basis to other organization or Govt. department. 

C) Who is working in the receiving station for shift duties. 

D) None of the above. 
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     fÃªÀ£ÁzsÁgÀ s̈ÀvÉå AiÀiÁªÀ £ËPÀgÀjUÉ ¤ÃqÀ§ºÀÄzÁVgÀÄvÀÛzÉ…_______ 
A) ̈ ÁQ EgÀÄªÀ «ZÁgÀuÉAiÉÆA¢UÉ CªÀiÁ£ÀvÀÄUÉÆ½¹gÀÄªÀ £ËPÀgÀ¤UÉ. 

B) EvÀgÀ ¸ÀA¸ÉÜ CxÀªÁ ¸ÀPÁðgÀPÉÌ £ÉÃgÀ DzsÁgÀzÀ ªÉÄÃ¯É ¤AiÉÆÃf¸À®ànÖgÀÄªÀ £ËPÀgÀ¤UÉ. 

C) «zÀÄåvï ¹éÃPÀgÀuÁ PÉÃAzÀæzÀ°è ²¥ïÖ PÀvÀðªÀåzÀ°è PÁAiÀÄð¤ªÀð»¸ÀÄwÛgÀÄªÀ  £ËPÀgÀ¤UÉ 

D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è. 

KPTCL Employees’ CDC&A Regulations, 1987 

PÀ«ªÀÄA £ËPÀgÀgÀ (ªÀ.².¤&ªÉÄÃ.) ¤§AzsÀ£ÉUÀ¼ÀÄ, 1987 
 

6.  Who is having Appointing authority for Junior Engineer, (Ele)  

A) Superintending Engineer Ele, O&M Circle 

B) Executive Engineer(Ele) 

C) Zonal Chief Engineer 

D) None of the above 

  
    QjAiÀÄ  EAf¤AiÀÄgï, («) gÀªÀgÀ£ÀÄß £ÉÃªÀÄPÀ ªÀiÁqÀÄªÀ C¢üPÁgÀªÀ£ÀÄß ºÉÆA¢gÀÄªÀªÀgÀÄ 

A) C¢üÃPÀëPÀ EAf¤AiÀÄgï («)  , N & JA ªÀÈvÀÛ 
B) PÁAiÀÄð¤ªÁðºÀPÀ EAf¤AiÀÄgï («) 
C) ªÀ®AiÀÄ ªÀÄÄRå EAf¤AiÀÄgï 
D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

 

7. All Employees individually shall submit the assets and liabilities in the prescribed format 

for _____without fail. 

A) Every 12 Months of Calendar Year 

B) Every 12 Months of Financial Year 

C) Every 24 Months of Calendar Year 

D) Every 24 Months of Financial Year 
 

    J¯Áè £ËPÀgÀgÀÄ ¥ÀævÉåÃPÀªÁV D¹Û ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉUÀ¼À£ÀÄß ¤UÀ¢vÀ £ÀªÀÄÆ£ÉAiÀÄ°è _______ 

CªÀ¢üUÀ½UÉÆªÉÄä vÀ¥ÀàzÉÃ ¸À°è¸À¨ÉÃPÀÄ. 
A) PÁå¯ÉAqÀgï ªÀµÀðzÀ ¥Àæw 12 wAUÀ¼ÀÄUÀ½UÉÆªÉÄä. 
B) DyðPÀ ªÀµÀðzÀ ¥Àæw 12 wAUÀ¼ÀÄUÀ½UÉÆªÉÄä.. 
C) PÁå¯ÉAqÀgï ªÀµÀðzÀ ¥Àæw 24 wAUÀ¼ÀÄUÀ½UÉÆªÉÄä. 
D) DyðPÀ ªÀµÀðzÀ ¥Àæw 24 wAUÀ¼ÀÄUÀ½UÉÆªÉÄä. 

 

8. A board employee may take the assistance of _____ as his defence council to present the 

case on his behalf. 

A) Legal practitioner 

B) Co-employee 

C) Relative 

D) None of the above 
 

    ªÀÄAqÀ½AiÀÄ £ËPÀgÀ£ÀÄ vÀ£Àß ªÉÄÃ¯É D¥ÁzÀ£ÉUÀ½zÁÝUÀ F PÉ¼ÀPÀAqÀgÀªÀgÀÄUÀ¼À£ÀÄß ¥ÀæwªÁ¢ ªÀQÃ®gÀ£ÁßV 
«ZÁgÀuÉ ¸ÀAzÀ¨sÀðzÀ°è ¸ÀºÁAiÀÄPÉÌ ¥ÀqÉAiÀÄ§ºÀÄzÁVzÉ. 
A) £ÁåAiÀÄªÁ¢ 
B) ̧ ÀºÀ £ËPÀgÀ 
C) ̧ ÀA§A¢üPÀ 
D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 
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The Karnataka Electricity Reform Act,1999 
PÀ£ÁðlPÀ «zÀÄåvï ¸ÀÄzsÁgÀuÁ PÁ¬ÄzÉ 1999 

 

9. No person shall be appointed as member of board after ______ age. 

A) 60 years       B) 75 years        C) 62 years      D) 70 years 
 

   _______ ªÀAiÀÄ¹ì£À £ÀAvÀgÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄ£ÀÄß ªÀÄAqÀ½AiÀÄ ¸ÀzÀ¸ÀågÀ£ÁßV £ÉÃ«Ä¸À¯ÁUÀzÀÄ? 
A) 60 ªÀμÀðUÀ¼ÀÄ          B) 75 ªÀμÀðUÀ¼ÀÄ           C) 62 ªÀμÀðUÀ¼ÀÄ          D) 70 ªÀμÀðUÀ¼ÀÄ 
 

10. As per Section 34(3) of K.E. Reforms Act 1999 The Commission Advisory committee 

shall meet at least once in every_______ months 

A) 2                            B) 3          C) 5         D) 6 
 

¸ÉPÀë£ï 34(3) gÀ ¥ÀæPÁgÀ PÉ.E. ¸ÀÄzsÁgÀuÁ PÁ¬ÄzÉ 1999 DAiÉÆÃUÀzÀ ¸À®ºÁ ¸À«ÄwAiÀÄÄ ¥Àæw_______ 
wAUÀ½UÉÆªÉÄäAiÀiÁzÀgÀÆ ¸À¨sÉ ¸ÉÃgÀ¨ÉÃPÀÄ 
A) 2                            B) 3          C) 5         D) 6 

 

11. Any person, aggrieved by the decisions of the Commission, may file an appeal to High 

Court of Karnataka within ______days from the date of collection of decision/Order.  

A)  60        B) 45         C) 30           D) 90 
 

DAiÉÆÃUÀzÀ ¤zsÁðgÀUÀ½AzÀ ¨Á¢üvÀgÁzÀ AiÀiÁªÀÅzÉÃ ªÀåQÛ, ¤zsÁðgÀ/DzÉÃ±ÀzÀ ¸ÀAUÀæºÀzÀ ¢£ÁAPÀ¢AzÀ 
_______ ¢£ÀUÀ¼ÉÆ¼ÀUÉ PÀ£ÁðlPÀzÀ GZÀÑ £ÁåAiÀiÁ®AiÀÄPÉÌ ªÉÄÃ®ä£À« ¸À°è¸À§ºÀÄzÀÄ. 
A) 60        B) 45         C) 30           D) 90 

 

The Workmen’s Compensation Act, 1923 

£ËPÀgÀgÀ ¥ÀjºÁgÀ PÁ¬ÄzÉ 1923 
 

12. The workmen’s compensation act, 1923 came into force on  _______ 

A) 1
st
 June, 1924         B) 1

st
 January, 1924      C) 1

st
 July, 1924     D) 1

st
 may, 1924 

 

         _________ vÁjÃT£ÀAzÀÄ PÁ«ÄðPÀgÀ ¥ÀjºÁgÀ PÁ¬ÄzÉ, 1923 eÁjUÉ §A¢vÀÄ. 
     A) 1st dÆ£ï, 1924     B)  1st d£ÀªÀj, 1924     C) 1st dÄ¯ÉÊ, 1924  D) 1st ªÉÄÃ, 1924 

13. The raise of wages limit was proposed for coverage of workmen under Act from Rs.500 to 

Rs.1000 per month with effect from. 

A) 1
st
 October, 1975                    B) 5

th
  October, 1975  

C) 1
st
 September, 1975                 D) 1

st
 November, 1975 

PÁ¬ÄzÉ CrAiÀÄ°è PÉ®¸ÀUÁgÀgÀ  ªÉÃvÀ£À «ÄwAiÀÄ£ÀÄß wAUÀ½UÉ gÀÆ.500 ¤AzÀ gÀÆ.1000 C£ÀÄß 

_________jAzÀ eÁjUÉ §A¢gÀÄvÀÛzÉ . 

A) 1£ÉÃ CPÉÆÖÃ§gï, 1975               B) 5 £ÉÃ CPÉÆÖÃ§gï, 1975 

C) 1£ÉÃ ¸É¥ÉÖA§gï, 1975                                     D) 1£ÉÃ £ÀªÉA§gï ,1975 

 

14.  No claim for compensation shall be entertained by a commissioner unless notice of the 

accident has been given in the manner here in after provided as soon as practicable after 

the happening thereof and unless the claim is preferred before him within _________ of 

the occurrence of the accident or in case of death within ______ from the date of death. 

A) 1 year, 1 year             B) 2 year, 2 year 

C) 3 year, 2 years            D) 6 months, 1 year 
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 C¥ÀWÁvÀ ¸ÀA¨sÀ«¹zÀ £ÀAvÀgÀ ¸ÁzsÀåªÁzÀμÀÄÖ ¨ÉÃUÀ ªÀiÁ»w MzÀV¹zÀ £ÀAvÀgÀ C¥ÀWÁvÀzÀ ¸ÀÆZÀ£ÉAiÀÄ£ÀÄß 
¤ÃqÀzÀ ºÉÆgÀvÀÄ ªÀÄvÀÄÛ C¥ÀWÁvÀ ¸ÀA¨sÀ«¹zÀ _________ M¼ÀUÉ CxÀªÀ ¸Á«£À ¸ÀAzÀ¨sÀðzÀ°è ¸Á«£À 
¢£ÁAPÀ¢AzÀ ______ M¼ÀUÉ PÀ«ÄμÀ£Àgï ªÀÄÄAzÉ ¥ÀjºÁgÀzÀ PÉÊèªÀiï UÁV PÉÆÃjPÉ ¸À°è¸ÀzÉ ºÉÆgÀvÀÄ 
¥ÀjºÁgÀPÁÌV AiÀiÁªÀÅzÉÃ PÉÊèªÀiï C£ÀÄß PÀ«ÄμÀ£Àgï ¹éÃPÀj¸ÀÄªÀÅ¢­è.  

A) 1 ªÀμÀð, 1 ªÀμÀð       B) 2 ªÀμÀð, 2 ªÀμÀð  
C) 3 ªÀμÀð, 2 ªÀμÀðUÀ¼ÀÄ       D) 6 wAUÀ¼ÀÄ, 1 ªÀμÀð 

 

15. Loss of four fingers and one hand will result in permanent partial disablement upto _____ 

as per schedule I 

A) 50%  B) 60%  C) 30%  D) 25% 
 

 

£Á­ÄÌ ¨ÉgÀ¼ÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ MAzÀÄ PÉÊAiÀÄ £ÀμÀÖªÀÅ ±Á±ÀévÀ s̈ÁUÀ±ÀB CAUÀªÉÊPÀ­åPÉÌ PÁgÀtªÁUÀÄvÀÛzÉ,  ªÉÃ¼Á¥ÀnÖ 
(1) gÀ ¥ÀæPÁgÀ _____ ªÀgÉUÉ EgÀ¨ÉÃPÀÄ 

 

A) 50%  B) 60%  C) 30%  D) 25% 
 

The Industrial Disputes Act, 1947 

PÉÊUÁjPÁ «ªÀzÁUÀ¼ÀÄ PÁ¬ÄzÉ 1947 
 

16. ______ means the failure, refusal or inability of an employer on account of shortage of 

coal, power or raw materials or the accumulation of stocks or the breakdown of machinery 

to give employment to a workman. 

A) Lock-out            B)  lay-off          C) conciliation                D) closure 
 

 ______ JAzÀgÉ PÀ°èzÀÝ®Ä, «zÀÄåvï CxÀªÁ PÀZÁÑ ¸ÁªÀÄVæUÀ¼À PÉÆgÀvÉ CxÀªÁ zÁ¸ÁÛ£ÀÄUÀ¼À ±ÉÃRgÀuÉ 
CxÀªÁ AiÀÄAvÉÆæÃ¥ÀPÀgÀtUÀ¼À ¸ÀÜVvÀzÀ PÁgÀt¢AzÁV PÉ®¸ÀUÁgÀ¤UÉ GzÉÆåÃUÀ ¤ÃqÀ®Ä  GzÉÆåÃUÀzÁvÀgÀ 
ªÉÊ¥sÀ®å, ¤gÁPÀgÀuÉ CxÀªÁ C¸ÀªÀÄxÀðvÉ. 

A) ¯ÁPï-Omï          B) ¯ÉÃ-D¥sï       C) PÁ¤ì°AiÉÄÃμÀ£ï      D) PÉÆèÃ±Àgï 
 

17. An employer who intends to close down an undertaking shall serve a notice in the 

prescribed manner atleast _______ days in advance.  

A) 30            B) 60         C) 90          D) 100 
 

ªÀÄÄZÀÑ½PÉ ¥ÀvÀæªÀ£ÀÄß  ªÀÄÄPÁÛAiÀÄUÉÆ½¸À­Ä  GzÉÝÃ²¹gÀÄªÀ GzÉÆåÃUÀzÁvÀ£ÀÄ PÀ¤μÀ× _______ ¢£ÀUÀ¼À 
ªÀÄÄAavÀªÁV ¤UÀ¢vÀ £ÀªÀÄÆ£ÉAiÀÄ°è  £ÉÆÃnÃ¸ï  ¤ÃqÀ¨ÉÃPÀÄ. 

A) 30            B) 60         C) 90          D) 100 
 

18. The special provisions relating to Layoffs, retrenchment and closure as given under the 

Industrial Dispute Act 1947 applies where in workers employed are at least 

A) 50            B) 100        C) 200         D) 150 
 

PÉÊUÁjPÁ «ªÁzÀ PÁ¬ÄzÉ 1947 gÀ CrAiÀÄ°è ¤ÃqÀ¯ÁzÀ ªÀeÁUÀ¼ÀÄ, »A§rÛ ªÀÄvÀÄÛ ªÀÄÄZÀÄÑ«PÉUÉ 
¸ÀA§A¢ü¹zÀ «±ÉÃμÀ ¤§AzsÀ£ÉUÀ¼ÀÄ PÀ¤μÀ× GzÉÆåÃVUÀ¼ÁVzÀÝgÉ C£Àé¬Ä¸ÀÄvÀÛzÉ 

A) 50            B) 100        C) 200         D) 150 
 
 

The Factories Act, 1948 
PÁSÁð£ÉUÀ¼À PÁ¬ÄzÉ 1948 

 

19. Adult means a person who has completed his _________ years of age. 

A) 20          B) 21        C)18          D) 19 

ªÀAiÀÄ¸ÀÌ JAzÀgÉ vÀ£Àß _________ ªÀμÀð ªÀAiÀÄ¸Àì£ÀÄß ¥ÀÇtðUÉÆ½¹zÀ ªÀåQÛ JAzÀxÀð 
A) 20          B) 21            C)18        D) 19 
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20. Subject to provisions of section 51 of factory act, No adult workers shall be required or 

allowed to work in a factory _______ 

A) Not more than 9 Hrs. in any day  

B) Not more than 8 Hrs. in any day  

C) Not more than 6 Hrs. in any day  

D) Not more than 12 Hrs. in any day  
 

PÁSÁð£É PÁ¬ÄzÉAiÀÄ ¸ÉPÀë£ï 51 gÀ ¤§AzsÀ£ÉUÀ¼ÀAvÉ _______  UÀAmÉ ¸ÀªÀÄAiÀÄ «ÄÃgÀzÀAvÉ  AiÀiÁªÀÅzÉÃ 
ªÀAiÀÄ¸ÀÌ £ËPÀgÀgÀÄ  PÁSÁð£ÉAiÀÄ°è PÉ®¸À ªÀiÁqÀ®Ä C£ÀÄªÀÄw EgÀÄªÀÅ¢®è. 

A) AiÀiÁªÀÅzÉÃ ¢£ÀzÀ°è 9 UÀAmÉUÀ¼ÀÄ «ÄÃgÀzÀAvÉ  
B) AiÀiÁªÀÅzÉÃ ¢£ÀzÀ°è 8 UÀAmÉUÀ¼ÀÄ «ÄÃgÀzÀAvÉ  
C) AiÀiÁªÀÅzÉÃ ¢£ÀzÀ°è 6 UÀAmÉUÀ¼ÀÄ «ÄÃgÀzÀAvÉ   
D) AiÀiÁªÀÅzÉÃ ¢£ÀzÀ°è 12 UÀAmÉUÀ¼ÀÄ «ÄÃgÀzÀAvÉ  

 

21. A suitable room/rooms for the use of children under the age of 6 years shall be provided for 

woman employees if the number of woman employees are more than______  

A) 30  B) 50  C) 40   D) 60 
 

ªÀÄ»¼Á GzÉÆåÃVUÀ¼À ¸ÀASÉå _____ VAvÀ ºÉaÑzÀÝgÉ ªÀÄ»¼Á GzÉÆåÃVUÀ½UÉ 6 ªÀμÀðzÉÆ¼ÀV£À ªÀÄPÀÌ¼À 
§¼ÀPÉUÉ ¸ÀÆPÀÛªÁzÀ  PÉÆoÀr/PÉÆÃuÉUÀ¼À£ÀÄß MzÀV¸À¨ÉÃPÀÄ. 

A) 30  B) 50  C) 40   D) 60 
 

The Companies Act, 2013 

PÀA¥À¤UÀ¼À PÁ¬ÄzÉ 2013 
 

22.  ________ means a company having the liability of its members limited by the 

memorandum to the amount, if any, unpaid on the shares respectively held by them. 

A) Company limited by guarantee  B) Company limited by shares 

C) Both (a) and (b)    D) None of these 
 

__________ JAzÀgÉ CzÀgÀ ºÉÆuÉUÁjPÉAiÀÄ£ÀÄß ºÉÆA¢gÀÄªÀ PÀA¥À¤ eÁÕ¥ÀPÀ ¥ÀvÀæzÀ ªÀÄÆ®PÀ ¸ÀzÀ¸ÀågÀÄ, 
AiÀiÁªÀÅzÁzÀgÀÆ EzÀÝgÉ, CªÀgÀÄ ºÉÆA¢gÀÄªÀ μÉÃgÀÄUÀ¼À ªÉÄÃ¯É PÀæªÀÄªÁV ¥ÁªÀw¸ÀzÀ ªÉÆvÀÛPÉÌ 
¹Ã«ÄvÀUÉÆ½¸À¯ÁVzÉ. 

A) PÀA¥À¤AiÀÄÄ SÁvÀj¬ÄAzÀ ¹Ã«ÄvÀªÁVzÉ  B) PÀA¥À¤AiÀÄÄ μÉÃgÀÄUÀ½AzÀ ¹Ã«ÄvÀªÁVzÉ 
C) (J) ªÀÄvÀÄÛ (©) JgÀqÀÆ   D) EªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÆ E® è 

 

23. Section 12 of The Companies act 2013 deals with_______? 

A) Registered office of the company             B) Formation of company 

B) Service of documents              D) Articles 
 

PÀA¥À¤UÀ¼À PÁ¬ÄzÉ 2013 gÀ «¨sÁUÀ 12 _______ C£ÀÄß G¯ÉèÃT¸ÀÄvÀÛzÉ? 
A) PÀA¥À¤AiÀÄ £ÉÆÃAzÁ¬ÄvÀ PÀZÉÃj         B) PÀA¥À¤AiÀÄ gÀZÀ£É 

            C) zÁR¯ÉUÀ¼À ¸ÉÃªÉ           D) ¯ÉÃR£ÀUÀ¼ÀÄ 
  

 

The Electricity Act,2003 

«zÀÄåvï PÁ¬ÄzÉ 2003 
 

24. Which of the following is not a function of National Load Dispatch Centre? 

A) Trading in Electricity                            B) Optimum scheduling of Electricity 

C) Optimum Dispatching of Electricity      D) Supervising RLDCs. 
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PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ gÁ¶ÖæÃAiÀÄ ¯ÉÆÃqï r¸ÁàåZï PÉÃAzÀæzÀ PÁAiÀÄðªÀ®è? 
A) «zÀÄåvï ªÁå¥ÁgÀ           B) «zÀÄåwÛ£À CvÀÄåvÀÛªÀÄ ªÉÃ¼Á¥ÀnÖ   
C) «zÀÄåwÛ£À CvÀÄåvÀÛªÀÄ gÀªÁ£É        D) RLDC AiÀÄ ªÉÄÃ°éZÁgÀuÉ. 

 

25. Electricity act, 2003 was enacted by parliament in the _______year of the republic of  

India. 

A) 54
th

           B) 60
th

            C) 50
th

              D) 64
th 

 
 

«zÀÄåZÀÒQÛ PÁ¬ÄzÉ, 2003 C£ÀÄß ¨sÁgÀvÀ UÀtgÁdåzÀ _______  ªÀμÀðzÀ°è ¸ÀA¸ÀvÀÄÛ eÁjUÉÆ½¹vÀÄ. 
A) 54

th
           B) 60

th
            C) 50

th
              D) 64

th 
 

 

26. Electrical Inspector means a person appointed by the appropriate government under ____ 

A) Subsection 1 of section 162  B) Subsection 3 of section 158 

C) Subsection 1 of section 160  D) Subsection 1 of section 164   
 

«zÀÄåvï ¥Àj«ÃPÀëPÀgÀÄ JAzÀgÉ M§â ªÀåQÛAiÀÄ£ÀÄß ¸ÀÆPÀÛ ¸ÀPÁðgÀªÀÅ _______  CrAiÀÄ°è £ÉÃªÀÄPÀ 
ªÀiÁqÀÄªÀÅzÀÄ. 
A) G¥À±ÁSÉ 1 ±ÁSÉ 162 gÀ Cr  B) G¥À±ÁSÉ 3 ±ÁSÉ 158 gÀ Cr  
C) G¥À±ÁSÉ 1 ±ÁSÉ 160 gÀ Cr  D) G¥À±ÁSÉ 1 ±ÁSÉ 164 gÀ Cr 

 

27. Authority shall prepare a national electricity plan in accordance with the national electricity 

policy and notify such plan____ 

A) Once in 5 years    B) Once in 3 years 

C) Once in 2 years    D) Once in a years 
 

gÁ¶ÖçÃAiÀÄ «zÀÄåZÀÒQÛ ¤ÃwUÉ C£ÀÄUÀÄtªÁV ¥Áæ¢üPÁgÀªÀÅ gÁ¶ÖçÃAiÀÄ «zÀÄåvï AiÉÆÃd£ÉAiÀÄ£ÀÄß JµÀÄÖ 
ªÀµÀðUÀ½UÉÆªÉÄä ¹zÀÝ ¥Àr¸À§ºÀÄzÀÄ ªÀÄvÀÄÛ AiÉÆÃd£ÉAiÀÄ£ÀÄß ¸ÀÆa¸À§ºÀÄzÀÄ. 
A) 5 ªÀµÀðUÀ½UÉÆªÉÄä   B) 3 ªÀµÀðUÀ½UÉÆªÉÄä 
C) 2 ªÀµÀðUÀ½UÉÆªÉÄä   D) 1 ªÀµÀðUÀ½UÉÆªÉÄä 

 

28. Any person aggrieved by any decision or order of the appellate tribunal as per section 125, 

may file an appeal to the Supreme Court within ____days from the date of communication 

of the decision or order of the appellate tribunal. 

A) Sixty days        B) Forty Five days 

C) Thirty days    D) Fifteen days 
 

ªÉÄÃ®ä£À« £ÁåAiÀiÁ¢üPÀgÀtzÀ AiÀiÁªÀÅzÉÃ ¤zsÁðgÀ CxÀªÁ DzÉÃ±À¢AzÀ ¨Á¢üvÀgÁzÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄÄ 
¸ÉPÀë£ï 125 ¥ÀæPÁgÀ ¸ÀAªÀºÀ£À ¤zsÁðgÀzÀ ¢£ÁAPÀ¢AzÀ CxÀªÁ ªÉÄÃ®ä£À« £ÁåAiÀiÁ¢üÃPÀgÀtzÀ 
¤zsÁðgÀzÀ______ ¢£ÀUÀ¼À M¼ÀUÀqÉ ¸ÀÄ¦æÃA PÉÆÃmïðUÉ ªÉÄÃ®ä£À« ¸À°è¸À§ºÀÄzÀÄ. 
A) CgÀªÀvÀÄÛ ¢ªÀ¸ÀUÀ¼ÀÄ   B) £À®ªÀvÉÛöÊzÀÄ ¢ªÀ¸ÀUÀ¼ÀÄ 
C) ªÀÄÆªÀvÀÄÛ ¢ªÀ¸ÀUÀ¼ÀÄ   D) ºÀ¢£ÉÊzÀÄ. ¢ªÀ¸ÀUÀ¼ÀÄ 

 

29. The Central Electricity Authority shall consist of, not more than _________Members. 

A) 14                         B) 12                      C) 10                              D) 15 
 

PÉÃAzÀæ «zÀÄåZÀÒQÛ ¥Áæ¢üPÁgÀªÀÅ ______ ¸ÀzÀ¸ÀåjVAvÀ ºÉaÑgÀ¨ÁgÀzÀÄ 
A) 14                         B) 12                      C) 10                              D) 15 

 

 

 

 



7 

 

 

KPTCL R & P Regulations 
PÀ.«.ªÀÄA £ËPÀj s̈Àwð ªÀÄvÀÄÛ §rÛ ¤§AzsÀ£ÉUÀ¼ÀÄ 

30. These Regulations shall not apply to. 

A) All those who are on deputation in the Board Service from Government and other 

organization  

B) All the persons appointed on contract basis 

C) All the above 

D) none of the above 

 F ¤AiÀÄªÀÄUÀ¼ÀÄ F PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀPÉÌ C£Àé¬Ä¸ÀÄªÀÅ¢®è. 
A) ¸ÀPÁðgÀ ªÀÄvÀÄÛ EvÀgÀ ¸ÀA¸ÉÜUÀ½AzÀ ¨ÉÆÃqïð ¸ÉÃªÉAiÀÄ°è ¤AiÉÆÃd£ÉAiÀÄ°ègÀÄªÀªÀgÀÄ 
B) UÀÄwÛUÉ DzsÁgÀzÀ ªÉÄÃ¯É £ÉÃªÀÄPÀUÉÆAqÀ J¯Áè ªÀåQÛUÀ¼ÀÄ 
C) ªÉÄÃ°£À J¯Áè 
D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

 

31. Age limit of _______ years for recruitments in the case of a person belonging to any of the 

Scheduled Castes or Scheduled Tribes or Category I of other backward classes. 
A) 38      B) 40      C) 42        D) 36 

 

AiÀiÁªÀÅzÉÃ ¥Àj²μÀÖ eÁwUÀ¼ÀÄ CxÀªÁ ¥Àj²μÀÖ ¥ÀAUÀqÀUÀ¼ÀÄ CxÀªÁ EvÀgÀ »AzÀÄ½zÀ ªÀUÀðUÀ¼À ªÀUÀð I UÉ 
¸ÉÃjzÀ ªÀåQÛAiÀÄ  £ÉÃªÀÄPÁwUÁV _______ ªÀμÀðUÀ¼À ªÀAiÀÄ¹ì£À «Äw. 
A) 38      B) 40       C) 42        D) 36 

 

32. Minimum qualifying service for promotion from the cadre of Assistant Engineer to 

Assistant Executive Engineer is _______ 

A) 5 Years      B) 10 Years  C) Not fixed                   D) None of the above 
 

¸ÀºÁAiÀÄPÀ EAf¤AiÀÄgï EAzÀ ¸ÀºÁAiÀÄPÀ PÁAiÀÄð¤ªÁðºÀPÀ ºÀÄzÉÝUÉ §rÛ ¥ÀqÉAiÀÄ®Ä ¸ÉÃªÉAiÀÄ£ÀÄß 
¸À°è¸À¨ÉÃPÁzÀ PÀ¤µÀ× CªÀ¢ü _____ 
A) 5 ªÀµÀð       B) 10 ªÀµÀð   C) ¤²ÑvÀ CªÀ¢ü EgÀÄªÀÅ¢®è  D) AiÀiÁªÀÅzÀÆ C®è 

 
 

33. As per recent amendment dated: 02-11-2020 for clause (17) Relaxation of Regulations 

relating to age in case the employees already working in the corporation, the age limit shall 

be relaxed by ______ years or the number of years of service rendered by them whichever 

is less. 

A) 10       B) 15   C) 8       D) 5 
 

 EwÛÃa£À ¢£ÁAPÀ:02-11-2020 gÀ wzÀÄÝ¥ÀrAiÀÄ ¥ÀæPÁgÀ: μÀgÀvÀÄÛ (17) UÁV ¤UÀªÀÄzÀ°è FUÁUÀ¯ÉÃ PÉ®¸À 
ªÀiÁqÀÄwÛgÀÄªÀ £ËPÀgÀgÀ ªÀAiÀÄ¹ìUÉ ¸ÀA§A¢ü¹zÀ ¤AiÀÄªÀÄUÀ¼À ¸Àr°PÉ, ªÀAiÀÄ¹ì£À «ÄwAiÀÄ£ÀÄß 
________ªÀμÀðUÀ¼ÀÄ CxÀªÁ ¸À°è¹zÀ ¸ÉÃªÉAiÀÄ ªÀμÀðUÀ¼À ¸ÀASÉå¬ÄAzÀ ¸Àr­UÉÆ½¸À¯ÁUÀÄvÀÛzÉ, CªÀÅUÀ¼À°è 
AiÀiÁªÀÅzÀÄ PÀrªÉÄAiÉÆÃ CzÀÄ.                    
A) 10       B) 15   C) 8       D) 5 

 

Human Resource Development 
ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢Þ 

 

34. The mechanism adopted in order to achieve the objectives of Human resource development 

system  

A)  Man power planning                             B) Potential appraisal and development 

C) Training education and development              D) All the above 
ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢Þ ªÀåªÀ¸ÉÜAiÀÄ GzÉÝÃ±ÀUÀ¼À£ÀÄß  ¸Á¢ü¸À®Ä C¼ÀªÀr¹PÉÆAqÀ PÁAiÀÄð«zsÁ£À 
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A) ªÀiÁ£ÀªÀ ±ÀQÛ AiÉÆÃd£É              B) ¸ÀA¨sÁªÀå ªÀiË®åªÀiÁ¥À£À ªÀÄvÀÄÛ C©üªÀÈ¢Þ 
C) vÀgÀ¨ÉÃw ²PÀët ªÀÄvÀÄÛ C©üªÀÈ¢Þ                     D) ªÉÄÃ°£À J¯Áè 
 

35. The basic managerial skill is 

A) To supervise                  B) To stimulate        C) To motivate     D) All the above  
 

ªÀÄÆ® ¤ªÀðºÀuÁ PË±À®åªÀÅ 
A) ªÉÄÃ°éZÁgÀuÉ ªÀiÁqÀ®Ä       B) GvÉÛÃf¸À®Ä       C) ¥ÉæÃgÉÃ¦¸À®Ä      D)ªÉÄÃ°£À J¯Áè 

 

36. The important modern methods of performance appraisal are 

i) Assessment Centre 

ii) Human resource Accounting 

iii) Behaviorally Anchored Rating Scales. 

iv) Appraisal through MBO. 

A) I and II B) III and IV   C) all the above  D) none of the above 
 

      PÁAiÀÄðPÀëªÀÄvÉAiÀÄ ªÀiË®åªÀiÁ¥À£ÀzÀ ¥ÀæªÀÄÄR DzsÀÄ¤PÀ «zsÁ£ÀUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ? 
i) ªÀiË®åªÀiÁ¥À£À PÉÃAzÀæ 
ii) ªÀÄÁ£ÀªÀ ¸ÀA¥À£ÀÆä® ¯ÉPÀÌ¥ÀvÀæ ¤ªÀðºÀuÉ. 
iii) Behaviorally DAPÀqïð gÉÃnAUï Scales. 

iv) MBO ªÀÄÆ®PÀ ªÀiË®åªÀiÁ¥À£À. 
A)  I ªÀÄvÀÄÛ II  B) III ªÀÄvÀÄÛ IV  C) ªÉÄÃ°£À J¯Áè         D)ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

 

37. __________ is a written record of the duties, responsibilities and conditions of the job. 

A) Human Resources information system B) Job analysis 

C) Job description    D) Skill inventory 
 

 

     __________ JA§ÄzÀÄ PÉ®¸ÀzÀ PÀvÀðªÀåUÀ¼ÀÄ, dªÁ¨ÁÝjUÀ¼ÀÄ ªÀÄvÀÄÛ μÀgÀvÀÄÛUÀ¼À °TvÀ zÁR¯ÉAiÀiÁVzÉ. 
A) ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® ªÀiÁ»w ªÀåªÀ¸ÉÜ  B) GzÉÆåÃUÀ «±ÉèÃμÀuÉ 
C) GzÉÆåÃUÀ «ªÀgÀuÉ     D) PË±À®å zÁ¸ÁÛ£ÀÄ 

 

KPTCL Employees’ Service (Conduct) Regulations, 1988 

PÀ«ªÀÄA £ËPÀgÀgÀ ¸ÉÃªÁ (£ÀqÀvÉ) ¤§AzsÀ£ÉUÀ¼ÀÄ 1988 
 

38. Under __________ of the KPTCL employees (conduct) regulation, 1988, an employee is 

restricted to be a member of or be otherwise associated with any political party or any 

organization which takes part in politics. 

A) Regulation 5  B) Regulation 3           C) Regulation 4          D) Regulation 18 
 

KPTCL £ËPÀgÀgÀ (£ÀqÀvÉ) ¤AiÀÄªÀiÁªÀ½, 1988 gÀ _______  CrAiÀÄ°è, £ËPÀgÀ£ÀÄ gÁdQÃAiÀÄzÀ°è 
¥Á¯ÉÆÎ¼ÀÄîªÀ AiÀiÁªÀÅzÉÃ gÁdQÃAiÀÄ ¥ÀPÀë CxÀªÁ AiÀiÁªÀÅzÉÃ ¸ÀA¸ÉÜUÉ ¸ÀzÀ¸Àå£ÁVgÀ®Ä CxÀªÁ EvÀgÀgÉÆA¢UÉ 
¸ÀA§AzsÀ ºÉÆAzÀ®Ä ¤§Að¢ü̧ À¯ÁVzÉ. 
A) ¤AiÀÄªÀÄ 5              B) ¤AiÀÄªÀÄ 3           C) ¤AiÀÄªÀÄ 4            D) ¤AiÀÄªÀÄ 18 

 

39.  No Association of board employees shall be established without obtaining the pre- 

permission of the ______. 

A) State government  B) Board         C) Central government      D) None of the above   
 

  ______ AiÀÄ ¥ÀÆªÁð£ÀÄªÀÄw ¥ÀqÉAiÀÄzÉ, ªÀÄAqÀ½AiÀÄ GzÉÆåÃVUÀ¼ÀÄ AiÀiÁªÀÅzÉÃ ¸ÀAWÀªÀ£ÀÄß 
¸ÁÜ¦¸À¯ÁUÀÄªÀÅ¢®è. 
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A) gÁdå ¸ÀPÁðgÀ           B) ªÀÄAqÀ½      C) PÉÃAzÀæ ¸ÀPÁðgÀ        D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 
 

40. A board employee cannot indulge in the following during his service 

A) Employment of near relatives of Board employee in private undertaking enjoying 

Board patronage  

B) Taking part in politics and elections 

C) Demonstrations and strikes  

D) All the above 
 

ªÀÄAqÀ½AiÀÄ GzÉÆåÃV vÀ£Àß ¸ÉÃªÉAiÀÄ ¸ÀªÀÄAiÀÄzÀ°è F PÉ¼ÀV£ÀªÀÅUÀ¼À°è  ¥Á¯ÉÆÎ¼ÀÄîªÀAw®è. 
A) ªÀÄAqÀ½AiÀÄ £ËPÀgÀ£À ºÀwÛgÀzÀ ¸ÀA§A¢üUÀ½UÉ ªÀÄAqÀ½AiÀÄ ¥ÉÇæÃvÁìºÀªÀ£ÀÄß ºÉÆA¢gÀÄªÀ SÁ¸ÀV 

GzÀåªÀÄzÀ°è GzÉÆåÃUÀ 
B) gÁdQÃAiÀÄ ªÀÄvÀÄÛ ZÀÄ£ÁªÀuÉUÀ¼À°è ¨sÁUÀªÀ»¸ÀÄªÀÅzÀÄ 
C) ¥ÀæzÀ±Àð£ÀUÀ¼ÀÄ ªÀÄvÀÄÛ ªÀÄÄμÀÌgÀUÀ¼ÀÄ 
D) ªÉÄÃ°£À J¯Áè 

 

PART-B/¨sÁUÀ-© 

(For both Electrical and Civil Engineers ) 
(«zÀÄåvï ºÁUÀÆ PÁªÀÄUÁj EAf¤AiÀÄgÀÄUÀ½UÉ) 

KPTCLESR 
PÉ¦n¹J¯ïEJ¸ïDgï 

 

1. List any four acts and omissions constituting misconduct of an employee.                    4 
 

GzÉÆåÃVAiÀÄ zÀÄ£ÀðqÀvÉAiÀÄ£ÀÄß gÀÆ¦¸ÀÄªÀ AiÀiÁªÀÅzÉÃ £Á®ÄÌ PÁAiÀÄðUÀ¼ÀÄ ªÀÄvÀÄÛ ¯ÉÆÃ¥ÀUÀ¼À£ÀÄß ¥ÀnÖ ªÀiÁr. 
  

KPTCL Employees CDC&A Regulation 1987 
   PÀ«¥Àæ¤¤ £ËPÀgÀgÀ (ªÀ.².¤&ªÉÄÃ.) ¤§AzsÀ£ÉUÀ¼ÀÄ, 1987 
 

2. Briefly explain under what circumstances withholding of appeals can be done by the 

authority?                                  4  
 

AiÀiÁªÀ ¸ÀAzÀ¨sÀðUÀ¼À°è ªÉÄÃ®ä£À«UÀ¼À£ÀÄß vÀqÉ»rAiÀÄÄªÀÅzÀ£ÀÄß ¥Áæ¢üPÁgÀªÀÅ ªÀiÁqÀ§ºÀÄzÀÄ JA§ÄzÀ£ÀÄß 
¸ÀAQë¥ÀÛªÁV «ªÀj¹?    
 

The Workmen’s Compensation Act, 1923 
£ËPÀgÀgÀ ¥ÀjºÁgÀ PÁ¬ÄzÉ 1923 

 

3. Explain methods of calculating wages with examples                                  4 
 

ªÉÃvÀ£ÀªÀ£ÀÄß ¯ÉPÁÌZÁgÀ ªÀiÁqÀÄªÀ «zsÁ£ÀUÀ¼À£ÀÄß  GzÁºÀgÀuÉUÀ¼ÉÆA¢UÉ  «ªÀj¹ 
 

The Karnataka Electricity Reform Act, 1999 
PÀ£ÁðlPÀ «zÀÄåvï ¸ÀÄzsÁgÀuÁ PÁ¬ÄzÉ 1999 

 

4. Briefly explain the Functions of the Commission as detailed in Karnataka Electricity 

Reform Act, 1999.                               4  
 

PÀ£ÁðlPÀ «zÀÄåZÀÒQÛ ¸ÀÄzsÁgÀuÁ PÁ¬ÄzÉ, 1999 gÀ°è «ªÀj¹zÀAvÉ DAiÉÆÃUÀzÀ PÁAiÀÄðUÀ¼À£ÀÄß ¸ÀAQë¥ÀÛªÁV 
«ªÀj¹.        
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The Industrial dispute Act, 1947 

PÉÊUÁjPÁ «ªÁzÀUÀ¼À PÁ¬ÄzÉ 1947 
 

5. Explain any four duties of Board                           4 
 

ªÀÄAqÀ½AiÀÄ AiÀiÁªÀÅzÁzÀgÀÆ £Á®ÄÌ PÀvÀðªÀåUÀ¼À£ÀÄß «ªÀj¹ 
 

 

The Factories Act, 1948 
PÁSÁð£ÉUÀ¼À PÁ¬ÄzÉ 1948 

 

6. Explain any four duties of Manufacturer              4 
 

    vÀAiÀiÁgÀPÀgÀ AiÀiÁªÀÅzÉÃ £Á®ÄÌ PÀvÀðªÀåUÀ¼À£ÀÄß «ªÀj¹ 
 

The Companies Act, 2013 
PÀA¥À¤UÀ¼À PÁ¬ÄzÉ 2013 

 

7. What are the differences between Memorandum and Articles of Association?                      4   
 

    ªÉÄªÉÆgÁAqÀªÀiï ªÀÄvÀÄÛ DnðPÀ¯ïì D¥sï C¸ÉÆÃ¹AiÉÄÃμÀ£ï £ÀqÀÄ«£À  ªÀåvÁå¸ÀªÉÃ£ÀÄ?         
   

Human Resource Development 
ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢Þ 

  

8. List any 8 mechanisms of HRD.                          4 
 

      HRD AiÀÄ AiÀiÁªÀÅzÁzÀgÀÆ  8 PÁAiÀÄð«zsÁ£ÀUÀ¼À£ÀÄß ¥ÀnÖ ªÀiÁr.  
 

KEB Employees Service (Conduct) Regulations 1988 

PÀ«ªÀÄA £ËPÀgÀgÀ ¸ÉÃªÁ (£ÀqÀvÉ) ¤§AzsÀ£ÉUÀ¼ÀÄ 1988 

9. Briefly explain the regulation (5) which prohibits board employees from taking part  

in politics and elections?                                          4  
 

ªÀÄAqÀ½AiÀÄ £ËPÀgÀgÀÄ gÁdQÃAiÀÄ ªÀÄvÀÄÛ ZÀÄ£ÁªÀuÉUÀ¼À°è s̈ÁUÀªÀ»¸ÀÄªÀÅzÀ£ÀÄß ¤μÉÃ¢ü¸ÀÄªÀ ¤AiÀÄªÀÄ(5) £ÀÄß 
¸ÀAQë¥ÀÛªÁV «ªÀj¹? 

 

KPTCL R & P Regulations 
PÀ«¥Àæ¤¤ £ËPÀj s̈Àwð ªÀÄvÀÄÛ §rÛ ¤§AzsÀ£ÉUÀ¼ÀÄ 

 

10. What are the conditions for disqualification to appointment for corporate service?              4  
 

¤UÀªÀÄzÀ°è£À £ÉÃªÀÄPÁwUÀ½UÉ C£ÀºÀðUÉÆ½¸ÀÄªÀ μÀgÀvÀÄÛUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ?    
             

 (For Electrical Engineers Only) 
(«zÀÄåvï EAf¤AiÀÄgÀÄUÀ½UÉ ªÀiÁvÀæ) 

The Electricity Act, 2003 
«zÀÄåvï PÁ¬ÄzÉ 2003 

11. Explain about the function of state load dispatch center                        4   

     gÁdå «zÀÄåvï gÀªÁ£É PÉÃAzÀæzÀ PÁAiÀÄðUÀ¼À£ÀÄß «ªÀj¹. 
 

12. Explain the objectives of electricity act 2003                        4 
 

    «zÀÄåvï PÁ¬ÄzÉ 2003 gÀ GzÉÝÃ±ÀUÀ¼À£ÀÄß «ªÀj¹. 
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13. Define the following terms (Any Four):                                          4                            

A) Open Access  

B) Wheeling  

C) Real Time Operation  

D) Co-Generation  
E) Captive Generating Plant 

 

   PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß «ªÀj¹ (AiÀiÁªÀÅzÁzÀgÀÆ £Á®ÌPÉÌ):  
A) ªÀÄÄPÀÛ ¥ÀæªÉÃ±À 
B) «Ã°AUï 
C) £ÉÊd ¸ÀªÀÄAiÀÄzÀ PÁAiÀiÁðZÀgÀuÉ 
D) PÉÆÃ-d£ÀgÉÃµÀ£ï 
E) PÁå¦Öªï d£ÀgÉÃnAUï ¥ÁèAmï 

 

14. List out the functions of the State Transmission Utility.            4 
 

gÁdå ¥Àæ¸ÀgÀuÁ ¸ÀA¸ÉÜ (State Transmission Utility) AiÀÄ PÁAiÀÄðUÀ¼À£ÀÄß ¥ÀnÖ ªÀiÁr. 
 

15. List out the functions of the Regional Load Dispatch Centre.             4 
 

    ¥ÁæzÉÃ²PÀ ¯ÉÆÃqï r¸ÁàåZï PÉÃAzÀæzÀ PÁAiÀÄðUÀ¼À£ÀÄß ¥ÀnÖ ªÀiÁr 
 

******  

 


