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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
DEPARTMENTAL EXAMINATIONS - AUGUST-2022
EXECUTIVE HIGHER - PAPER-III

(KPTCL ESR, KPTCL R&P REGULATIONS, HRD, THE COMPANIES ACT 2013, THE
ELECTRICITY ACT 2003, THE KARNATAKA ELECTRICITY REFORM ACT 1999 AND

OTHER ACTS & RULES))
(BOOKS, GUIDES NOTES ETC., ARE NOT ALLOWED)
Date:25.08.2022 Maximum Marks: 100 Time: 2.30 pm to 5.30.pm

Note: The First one hour will be allowed to answer multiple choice questions of OMR

sheets and the same will be taken back after one hour.
Ve3: B eaoigoﬁa em§driﬁ)g gédﬁda’qi e030en BReEL 20w ol VoD @ Andriewds
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PART-A /o0 — @

(For Both Electrical & Civil Engineers)
(Dg=® Forle soxr1ed HosdohTYr) 40

KPTCLESR

1. Number of times the time bound increment to be given to an employee during the service
is:

A) One B) Two C) Three D) Nil
Bewoxmpodey emdra?gehrﬁ r‘ibag @"’mg D) Ejédf 2J00T° éagé QeBABOT:
A) 2,0 B) «dad> C) Sed D) e

2. No appeals shall be entertained unless it is submitted within a period of __ months from
date of order appealed.
A) 10 B) 5 C)3 D)2

a'beoéaﬁa TR e363e36 BI0FHOWD 80M8 P3RBT TPIB BRI
odre)ade wmmgm& BOe3TTrHRIOL.

A) 10 B) 5 C)3 D) 2

3. Minimum service required to be rendered by an employee to get full pension is:
A) 25 years B) 27 years C)30 years D)33 years

Dfpeos @oe3ed BWodelesordd FOFT TYTelesod éc%ag Besd:
A) 25 8Fcsd  B) 27 SRedsd C) 30 SIRerisb D) 33 SR@eisd

4. Employees appointed after are not eligible for old pension scheme.
A) 1/4/2006 B) 1/4/2007 C) 1/4/2005 D)None of the above

S033 eI riorB emdra?geﬁ dB0DH 0238 adee WBETY.
A) 1/4/2006 B) 1/4/2007 C) 1/4/2005 D) &beess odromdcdse I3}

5. Subsistence allowance is an allowance given to employee
A)Who is placed under suspension with pending enquiry
B) Who is deputed on lean basis to other organization or Govt. department.
C)Who is working in the receiving station for shift duties.
D)None of the above.



@esmored gy adres FPFTOM JeBBOTONTE
A)eos 9808 esedmadeodnd weeaBrierdddE JPBF3.

B) 933 éog @D JFoeCE Fed wpodd e dadeetyydds JOF3.
C) aay=® esdrme Beordy BaS I3 Tiey Foabe T _I0GDHE JF°OB303
D)abeess adremd)@e ).

KPTCL Employees’ CDC&A Regulations, 1987
89500 FPFIT (3.8.9&3De.) dLOFIAD, 1987

. Who is having Appointing authority for Junior Engineer, (Ele)
A)Superintending Engineer Ele, O&M Circle

B) Executive Engineer(Ele)

C) Zonal Chief Engineer

D)None of the above

800 oeedodos, (D) dddc‘\b& Seab®d Do @@ﬂddab& BRODDBBD
A)@©e§6 [02ADT® (D) . & & 20 B3

B) 50036 Qwoe 88 502Q0d0° ()

C) Bead Bway ozdobo®

D) &eess adrem)Be @

. All Employees individually shall submit the assets and liabilities in the prescribed format
for without fail.

A) Every 12 Months of Calendar Year
B) Every 12 Months of Financial Year
C) Every 24 Months of Calendar Year
D) Every 24 Months of Financial Year

DeJQ  FOFOD gé?geémﬁ 88 DR émsémb%ﬁs’abﬂl B3 IBwesdades
ead@ﬁ%?ri;aa’oé 3Pe BgTelesn.

A) sg30B0° BRed B 12 Sorsbrieriesdy.

B) es®ez IRed 8 12 8orisbrieriesdy.

C) sagelodo® SRed P& 24 dorisbrivriedl,

D) espez Smed B8 24 Sorsbrierieady,.

. A board employee may take the assistance of as his defence council to present the
case on his behalf.

A) Legal practitioner

B) Co-employee

C) Relative

D) None of the above
BoBdrod P3TD I, et wHeESvnyn Se FYTOBTBDITR), FBJd HEeTT,N
Qe500F3 BOweIe B xmoﬂoit BB DBROWNTI.

A)Tag0dezedd

B) 38 o83

C) Joa0p3

D) &veess adrem)Be e



The Karnataka Electricity Reform Act,1999
BUOEEIT &Cbs@s RGP0 FooNT 1999

9. No person shall be appointed as member of board after age.
A)60 years B) 75 years C) 62 years D) 70 years
Bad @ F0BT odeedde B8 oy, BroBEoD IBTBTY,N FeTeTorind?
A)60 Smerisd B) 75 axenisd C) 62 3xerisb D) 70 smenisd
10. As per Section 34(3) of K.E. Reforms Act 1999 The Commission Advisory committee
shall meet at least once in every months
A)2 B) 3 C)5 D) 6

33m° 34(3) O Bzed 3.3. Wredme FooWW 1999 eodeend JTo T3 T
Soryrieladiemde Fel dededesd

A) 2 B)3 C)5 D) 6

11. Any person, aggrieved by the decisions of the Commission, may file an appeal to High
Court of Karnataka within days from the date of collection of decision/Order.
A) 60 B) 45 C) 30 D) 90

wadeerd dpoedrivorn wed3verd ode)we . IPoEsd/euedd JoHBE BP0ZHOT
BIERE TDoE 33T HVEg DegadIPOODE RV TVYTDBOT.
A) 60 B) 45 C) 30 D) 90

The Workmen’s Compensation Act, 1923
R°B00 BOFTO FooNT 1923

12. The workmen’s compensation act, 1923 came into force on
A) 1"June, 1924  B) 1% January, 1924  C) 1%July, 1924 D) 1% may, 1924

00208 FoEIT BOHT FooNT, 1923 250613 220HB.
A) 1st s, 1924 B) 1st @338, 1924  C) 1st a0el;, 1924 D) 1st e, 1924

13. The raise of wages limit was proposed for coverage of workmen under Act from Rs.500 to
Rs.1000 per month with effect from.
A) 1% October, 1975 B) 5" October, 1975
C) 1% September, 1975 D) 1* November, 1975

FoonW wBodey FOIMeTs 333 80D, dorers 350.500 8oa 3d.1000 o,
00T 00 20BNIT .

A) 13e edgearc®, 1975 B) 5 Se evdgearce, 1975
C) 13e 3go=poe, 1975 D) 18e S3o=00° ,1975

14. No claim for compensation shall be entertained by a commissioner unless notice of the
accident has been given in the manner here in after provided as soon as practicable after
the happening thereof and unless the claim is preferred before him within of
the occurrence of the accident or in case of death within from the date of death.

A) 1year, 1 year B) 2 year, 2 year
C) 3year, 2 years D) 6 months, 1 year



VDFT VOPAIW F0BT Jogkwonw) el BeHd 1BNIB F0IT WTFIW B0,

BB BRTD DI OVF3 J0PFIIB 90 0PE TAT J0BPeBY T
BdJ0THOB ¥ BORTI0° B0 BOBTH Fye® e Feedd ITYIW BT
*amdmﬁ odro)ae %dsﬁ eaa’o FTORNO® geﬁéwd)&o

A)l 3z, 1 3R¢ B) 2 3¢, 2 SIRe

C)3 SR, 2 IReisb D) 6 &orish, 1 Ixe

15. Loss of four fingers and one hand will result in permanent partial disablement upto
as per schedule |
A) 50% B) 60% C) 30% D) 25%
Mooy 23Bebrith IR eowd EESEY SR FD) D0Z3 EAplatald @oﬁdéﬁe)zgé FoOwor b3, demww
(1) 3 Izo @303 ¥33edd

A) 50% B) 60% C) 30% D) 25%

The Industrial Disputes Act, 1947
330050 dFwerith sooT 1947

16. means the failure, refusal or inability of an employer on account of shortage of
coal, power or raw materials or the accumulation of stocks or the breakdown of machinery
to give employment to a workman.

A) Lock-out B) lay-off C) conciliation D) closure

Q033 éesdw a)d:o?gas 95 w0 6&’@ ToeN)E 3003 wPwe oY JesTes
wgwe abodeen ﬁdmr‘}‘é "’ﬁécd Fadsa{bomh FOIMOIIN emdrargeﬁ Qewen emdrazgeﬁméd
a'ﬁ’éq)o?g QUoBTr8 9P @ﬁdozﬁsé

A) 5055 -Re® B) e3e-esg® C) moeadexmn® D) Bgedos
17. An employer who intends to close down an undertaking shall serve a notice in the
prescribed manner atleast days in advance.
A) 30 B) 60 C) 90 D) 100
Roged BIBa, Bosgobrieven  euRedds surkagerizess BTG Be
B002330N AT Jhedodhy Seewed® edales.
A) 30 B) 60 C) 90 D) 100

18. The special provisions relating to Layoffs, retrenchment and closure as given under the
Industrial Dispute Act 1947 applies where in workers employed are at least
A) 50 B) 100 C) 200 D) 150
BodTe DWW FTooNTW 1947 T ©B0DY QeBded DEorith. Lo I BweRHBM
TODORIT TR QDOPIILD Sc‘oﬁo mzﬁm?geﬁri%;aﬁgd ef)gcwa'bgd

A) 50 B) 100 C) 200 D) 150

The Factories Act, 1948
T0TOENMY TooNTW 1948

19. Adult means a person who has completed his years of age.
A) 20 B) 21 C)18 D) 19
BadFP 20TY I, BRE BoDTR, TEEETPEIB &g DOBFE

A) 20 B) 21 C)18 D) 19



20. Subject to provisions of section 51 of factory act, No adult workers shall be required or
allowed to work in a factory
A) Not more than 9 Hrs. in any day
B) Not more than 8 Hrs. in any day
C) Not more than 6 Hrs. in any day
D) Not more than 12 Hrs. in any day

Boaee ™ Foodwod FFS® 51 3 dOFIIF0I noe IDhodh edxBod  adre)e
aﬁoi)@ JOBFOD  Boatoe O FOT @TorBen RS JTOIHOY.

A) cdrem)Be BIBe 9 Ro3rith wedrdoI
B) cdnde BIBe 8 Hoednish wedmo3
C) odnx)lde HIBey 6 Hodrith wedEo3
D) cdnx)de BIBe 12 Hoelrigh ewedmo3

21. A suitable room/rooms for the use of children under the age of 6 years shall be provided for
woman employees if the number of woman employees are more than

A) 30 B) 50 C) 40 D) 60
ST emdrazgeﬁrié 5033?3 Ho3 £§cg6 DT efudra?geﬁri%;ﬁ 6 IReFREOI d)ig‘é
209313 JeTDR érad@/éraeré’ﬁéab& 2BO3ed.

A) 30 B) 50 C) 40 D) 60

The Companies Act, 2013
FoTIANY TooT 2013

22. means a company having the liability of its members limited by the
memorandum to the amount, if any, unpaid on the shares respectively held by them.
A) Company limited by guarantee B) Company limited by shares
C) Both (a) and (b) D) None of these

2033 ©3E3 BRBNdFob), BRoADB FoBI BHT TIF BT IV,
odedwersde JFY, T BROODE  Heddlw  edd  FEhwehH HoRSIB B3

QeI ETeIN3.
A) B0z 3938000T LeBHNT B) s03003n Redvriword de3wmoNdd
C) (@) DB (29) 3B D) 93ri¥ey adeld@e 199

23. Section 12 of The Companies act 2013 deals with ?

A) Registered office of the company B) Formation of company
B) Service of documents D) Atrticles

FOBINE FooNT 2013 8 agerd 12 o), pveaHIc3?
A) Bo3BR0D JeeomoonI Beied B) 3oxm00dh de3
C) mone3nig Besd D) e3earstisb

The Electricity Act,2003
&533,8:56 FooT 2003
24. Which of the following is not a function of National Load Dispatch Centre?

A) Trading in Electricity B) Optimum scheduling of Electricity
C) Optimum Dispatching of Electricity D) Supervising RLDCs.



25.

26.

27.

28.

29.

FEOIYIFY odiexdhad oasaeoi) e3oew® @@anﬁ Feoryad Soodbewy?

A) 2Bg=° @agEed B) amyes e3x3ab Sevomy

C) aayes w83 dwes D) RLDC o abeesesodes.

Electricity act, 2003 was enacted by parliament in the year of the republic of
India.

A) 54" B) 60" C) 50" D) 64"

@@angé Foowds, 2003 o), 703 ﬁmoaa?gd BREFLY TOTR) B0RYII.
A) 54 B) 60" C) 50" D) 64"

Electrical Inspector means a person appointed by the appropriate government under
A) Subsection 1 of section 162 B) Subsection 3 of section 158

C) Subsection 1 of section 160 D) Subsection 1 of section 164

DRT® BODETFD 0BT &g B oD, BeF VFETY) wiodhey JecHT
BRI T.

A) evzmzesl 1 Z0a3 162 3 b B) evdzoeal 3 zos3 158 3 e

C) evzmzosd 1 zoa3 160 3 e D) evizoal 1 a3 164 3 ed

Authority shall prepare a national electricity plan in accordance with the national electricity
policy and notify such plan___

A) Once in 5 years B) Once in 3 years

C) Once in 2 years D) Once in a years

oacgeodo a)cﬁozgaié &eéﬁ b D9HT0Y) oacﬁeoi) a)c:iqs@s Qiraeam"ai)ab @og
IR Erivrixaab md BB DR oimeaa'i’abab RPBTIEIR.

A) 5 Bmederiey B) 3 Saeriwrieal,

C) 2 SRerierindy, D) 1 sSmeieriny,
Any person aggrieved by any decision or order of the appellate tribunal as per section 125,
may file an appeal to the Supreme Court within days from the date of communication
of the decision or order of the appellate tribunal.

A)Sixty days B) Forty Five days

C) Thirty days D) Fifteen days

doee)@ai& mqgoim@édmd odoR)E3e APIET 9Pwo e3T3LBROW JHBTOW A3To)T3e d§§0333
Jg~e 125 o%zod oS3 AoedB  DV0TROT WP doeoéaié’o m?goimtbeédsod

QBOEBW_——___ OIJME 2,808 DYeo Bweeeer daeoéda) TVLITBRABOWD.

A) o332 dBIE B) SOBZ3B> DBIIEL

C) ez dIBEd D) BO[HD. HBBALL

The Central Electricity Authority shall consist of, not more than Members.
A) 14 B) 12 C) 10 D) 15

eoq c‘bd%gaﬁ D90 To0Y) msaﬁoé éa%daaadda

A) 14 B) 12 C) 10 D) 15



30.

31.

32.

33.

34.

KPTCL R & P Regulations
3.9.800 J°F0g33c TDHIJ) 2B AVOFIILL

These Regulations shall not apply to.
A) All those who are on deputation in the Board Service from Government and other

organization
B) All the persons appointed on contract basis
C) All the above
D) none of the above

Se dobhHried Te FBOTYNFY adePBE wgonDPOY.

A) Izee3 SHIJ) 933 gogrivord ddwers Jealody dodeearodeydoazd
B) m™&r es5083 e Sechzrieod e SeBritd

C) eess wexp

D) veess adrem)de e

Age limit of years for recruitments in the case of a person belonging to any of the
Scheduled Castes or Scheduled Tribes or Category | of other backward classes.

A) 38 B) 40 C) 42 D) 36

oS ortn){n ] aaaég FodMEL o aﬂbég DoNBAD w0 Y383 HOYE INend Brie | 3
0edd Hggodh SeshzodreN BREDY BoDIT W&.

A) 38 B) 40 C) 42 D) 36

Minimum qualifying service for promotion from the cadre of Assistant Engineer to
Assistant Executive Engineer is

A)5 Years B) 10 Years C) Not fixed D) None of the above
JBoaDT [ORIODO® HOW IHoaDT FTOONEQWoe DT TP 2@ BJrdodben Jedadbay,
Bevelesor 58)33’ S )

A) 5 SR B) 10 3x¢ C) 933 vz 3@y D) odexmyde vy

As per recent amendment dated: 02-11-2020 for clause (17) Relaxation of Regulations

relating to age in case the employees already working in the corporation, the age limit shall

be relaxed by years or the number of years of service rendered by them whichever

is less.

A)10 B) 15 C)8 D)5

98eass B008:02-11-2020 3 exyBBdoD Fzed: @R (17) MeH di=LBy Sereride o

Be8DE  JBOC  BabYrd  JoVOHIBW  dodEiE  IBwE,  BobIS 3,
BReETE wPwe BYRRW Jexdod JWe Iy ﬁoaﬂgo&)od BRORYITHIR, WPHNTY

030D T o3ee TD.

A) 10 B) 15 C)8 D) 5

Human Resource Development
oo ﬁowm@_o esaaaje)%

The mechanism adopted in order to achieve the objectives of Human resource development
system

A) Man power planning B) Potential appraisal and development
C) Training education and development D) All the above

STV ﬁoab’méo e-ge.sd@)% aizgdgcdo engeériﬁiab& TORTEN WBBRIBPOB FoONE PO



A)Sos33 B8 odeead B) ﬁoe,mai?g @Oﬁgc‘dﬁ)dd AVICH) 892363@%
C)3d3ee 3z a3 ©e30 D) 2veess werg

35. The basic managerial skill is
A)To supervise B) To stimulate C) To motivate D) All the above

DR QTJE BT é’aeﬁo?gQ
A) Bveegeso0r8 Bremen B) ev3eesen C) Bedeadmen D)sdeess wex

36. The important modern methods of performance appraisal are
i) Assessment Centre
ii) Human resource Accounting
iii) Behaviorally Anchored Rating Scales.
iv) Appraisal through MBO.
A) land Il B) Il and IV C) all the above D) none of the above
Boode ZI0D wﬁoédmamd BB s3500T AFeIIEL aded))?
) BPeyea deor
i) o33 TOBIR BTHY JTe BEB.
iii) Behaviorally esoswse Beesors Scales.
iv) MBO sbwees @Regaoess.

A) 1 3 11 B) Il &3 IV C) ey wex D)seess adremd)@de e

37. is a written record of the duties, responsibilities and conditions of the job.
A) Human Resources information system B) Job analysis
C) Job description D) Skill inventory

DOV FOIVW FIe egith, 200Nty BT ROWMY w3 wowe3odeNss.
A) BB JoBRRe Bed THY B) evadngert ozexes
C) evdrger =03 D) #°38ey womasd

KPTCL Employees’ Service (Conduct) Regulations, 1988
B0 JF°FV3 Jewo (VBI3) d=woxi3rish 1988

38. Under of the KPTCL employees (conduct) regulation, 1988, an employee is
restricted to be a member of or be otherwise associated with any political party or any
organization which takes part in politics.

A) Regulation 5 B) Regulation 3 C) Regulation 4 D) Regulation 18

KPTCL &°333 (3®83) Qodhdiezdy, 1988 o wBode, FPFTD Towseoddwey
md@‘z}gd o3 Be Todeod as‘§ Pwo odToue worgr‘i wdw’gmﬁdm VPN [SOBROAN
TODOT BROTEN QD0E HTeINTI.

A)dodbabd 5 B) 0ok 3 C) 2aodbad 4 D) dadbab 18

39. No Association of board employees shall be established without obtaining the pre-
permission of the
A) State government B) Board C) Central government D) None of the above

0D VBRDIENG VBT, VOBBOD emdrazgeﬁr‘isb odrod)e ﬁoa;s“dabol

a‘g&ﬁmr&s@@g.




A) oozyg Jseed B) vore C) Beoq e T D) sheess aded@de e

40. A board employee cannot indulge in the following during his service
A) Employment of near relatives of Board employee in private undertaking enjoying
Board patronage
B) Taking part in politics and elections
C) Demonstrations and strikes
D) All the above

SorBdEad emdra?geﬁ 3:75& Bexdad Fehodh@Y Be FEOIJ)ITY meﬂ;gé\gdoégg.
A)oryod FPI3S B8TB SooHer Sordywod Ppesemaah, BeodDHE 307N
emd?gabdems emtﬂra?ger‘i
B) coa8ead &) edmomdmdnivey gonimdbara)id
C) 8@z8e=nsh ) Sogdriy
D) &veess werg

PART-B/geri-29
(For both Electrical and Civil Engineers)
(a)datgss Horie Boadhried foadobhdrivrd)
KPTCLESR
BAOIDDTYDTES0®
1. Listany four acts and omissions constituting misconduct of an employee. 4
puidpgeNod BoReB3aDR, Cea0s odedde Toey Foobeneh D dremrida, By =od.

KPTCL Employees CDC&A Regulation 1987
BIBWAR F2BT0 (B.8.9&sDe.) dLOFIrILL, 1987

2. Briefly explain under what circumstances withholding of appeals can be done by the
authority? 4

odresd BowseIe Ty daee)éaﬁa)ﬁis’ab& écé’ao@ojw@dda& D9PTTY) BIoBOBTD aoanddo&
Jog@eveH DBOD?

The Workmen’s Compensation Act, 1923
V9800 S0FoT FooNT 1923

3. Explain methods of calculating wages with examples 4
Be3IT, B59e508 BeBB DPoIIER), YuweBTEriteodr DBO

The Karnataka Electricity Reform Act, 1999
BV E3T adazg:se TPV FoONT 1999

4. Briefly explain the Functions of the Commission as detailed in Karnataka Electricity

Reform Act, 1999. 4

BOEEIT DWYES WPoTe Fo0WE, 1999 Ty BOIFOF wodeer®d FoodenEny, BogBaeN
QBB



5.

10.

11.

12.

10

The Industrial dispute Act, 1947
B3M00%0 DTTriY FooNW 1947

Explain any four duties of Board 4
Boryad 0BT e Jeey FIE BT, B0

The Factories Act, 1948
FoTOENME FToONTW 1948

Explain any four duties of Manufacturer 4
Bad7edEd adredcde Doe éssdgﬁém& DBOD

The Companies Act, 2013
FoTIE FooNT 2013

What are the differences between Memorandum and Articles of Association? 4
a0e3p000BF DI e T’ e wdeedodeR® IR d?gaa?gﬁa"eab?

Human Resource Development
erens om0 @epase)g

List any 8 mechanisms of HRD. 4
HRD o3 odex)wemde 8 FoodE DI, Teg S7ed.

KEB Employees Service (Conduct) Regulations 1988
8o JF°B03 Jewo (VBI) d=vox3dritd 1988

Briefly explain the regulation (5) which prohibits board employees from taking part
in politics and elections? 4

SoBrad JFOFTD Toerdeod @I 0VBEBITY NBoLIBTR, dReHT 0D (5) &,

Jog@evoH DBOD?

KPTCL R & P Regulations
FATAD JF30g38¢ DA 2B JDoFIrisd
What are the conditions for disqualification to appointment for corporate service? 4
0D BRI e TodNivrd wIBe oy RBBIEL adee)ad)?

(For Electrical Engineers Only)
(&63636 Qo280 hriEr] &e3)

The Electricity Act, 2003
a)zd)?S@G FooDTW 2003

Explain about the function of state load dispatch center 4
Ooaye g)d)?ggs Jw0) $eoryd soodergr, DBO.

Explain the objectives of electricity act 2003 4
aaye® seand 2003 3 eugedriva, HBOR.



11

13. Define the following terms (Any Four):
A) Open Access
B) Wheeling
C) Real Time Operation
D) Co-Generation
E) Captive Generating Plant

FEOTYNIER, B0 (odePhwerdde Joyd):
A) B8 Fles

B) oeesors

C) e Badd Foodres 23TES

D) Bre-a38exk~®

E) sgaa° addewont agoe®

14. List out the functions of the State Transmission Utility.

Oozy FTEwe TP (State Transmission Utility) o zeodbeniga, @S¢ @od.

15. List out the functions of the Regional Load Dispatch Centre.
W9u3eds doer® BTes® 3eoPB Foode TR, Bey =0k

sokkokskok



