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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED 

DEPARTMENTAL EXAMINATION – AUGUST-2022 

ASSISTANT GRADE - PART-A – PAPER-III 

(KPTCL Employees’ Service Regulations, KPTCL R&P Regulations, HRD) 

(Books, Guides Notes etc., are not allowed) 
 

Date:23.08.2022                     Maximum Marks: 100                 Time: 9.30 am to 12.30.pm 

Note: The First one hour will be allowed to answer multiple choice questions of OMR sheet and the 

same will be taken back after one hour. 
¸ÀÆZÀ£É: D É̈ÓQÖÃªï ªÀiÁzÀj ¥Àæ±ÉUÀ¼À£ÀÄß GvÀÛj¸À®Ä ªÉÆzÀ® MAzÀÄ UÀAmÉ ¸ÀªÀÄAiÀÄ ªÀiÁvÀæ EgÀÄvÀÛzÉ ºÁUÀÆ MAzÀÄ UÀAmÉAiÀÄ £ÀAvÀgÀ 

N.JA.Dgï. GvÀÛgÀ ¥ÀwæPÉAiÀÄ£ÀÄß »A¥ÀqÉAiÀÄ¯ÁUÀÄvÀÛzÉ. 
«±ÉÃµÀ ¸ÀÆZÀ£É: J¯Áè ¸Àà¶ÖÃPÀgÀtUÀ½UÉ EAVèÃµï DªÀÈwÛAiÀÄ£ÉßÃ ¥ÀjUÀtÂ À̧ÄªÀÅzÀÄ. 

 
 

                  PART-A / ¨sÁUÀ - J                              40 
 

1. Recurring or non-recurring payment Granted to an employee  from the funds of  Board is 

Called  
A) Honorarium                 B) Allowance            C) Daily Wages          D) Salary 

 

DªÀvÀð CxÀªÁ DªÀvÀðªÀ®èzÀ ¸ÀAzÁAiÀÄ C£ÀÄzÁ£ÀªÀ£ÀÄß ªÀÄAqÀ½AiÀÄ ¤¢ü¬ÄAzÀ £ËPÀgÀgÀ¤UÉ ¥ÁªÀw¹zÀgÉ 
CzÀÄ  

      A)  UËgÀªÀ zsÀ£À         B) ¨sÀvÉå       C) ¢£À s̈ÀvÉå            D) ªÉÃvÀ£À 
 

2. Maternity Leave is Debited to 

A) HPL       B) EL C) Extraordinary Leave               D) None of the above 
 

   ºÉjUÉ gÀeÉAiÀÄ£ÀÄß AiÀiÁªÀ gÀeÉAiÀÄ SÁvÉUÉ ºÁPÀ¨ÉÃPÀÄ. 
     A) CzsÀð ªÉÃvÀ£À gÀeÉ        B) UÀ½PÉ gÀeÉ         C) C¸ÁzsÁgÀt gÀeÉ    D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è 
 

3. An Employee can avail Casual Leave at a time to the extent of _____. 

A) 10 Days                          B) 7 Days        C) 6 Days                  D) 5 Days 
 

   MAzÀÄ ¨ÁjUÉ M§â £ËPÀgÀ£ÀÄ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ ¸ÁAzÀ©üðPÀ gÀeÉAiÀÄ CªÀ¢ü 
 

    A) 10 ¢£ÀUÀ¼ÀÄ              B) 7 ¢£ÀUÀ¼ÀÄ     C) 6 ¢£ÀUÀ¼ÀÄ      D) 5 ¢£ÀUÀ¼ÀÄ 
 

4. As per KPTCL ESR Reg No. 48(a) the Special Increments is Sanctioned to the Employee  

who has undergone the Sterilisation Operation 
 

A) She must not be above 45 year and her Husband Must not be over 50 years of age. 

B) She must not be above 40 year and her Husband Must not be over 45 years of age. 

C) She must not be above 38 year and her Husband Must not be over 48 years of age. 

D) None of the above. 
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PÀ«¥Àæ¤¤.E.J¸ï.Dgï. gÉÃUÀÄå¯ÉÃμÀ£ï 48(a) gÀ ¥ÀæPÁgÀ «±ÉÃµÀ ªÉÃvÀ£ÀªÀ£ÀÄß ¸ÀAvÁ£À ºÀgÀt ±À¸ÀÛçaQvÉì 
ªÀiÁr¹PÉÆAqÀ EªÀjUÉ ªÀÄAdÆgÀÄ ªÀiÁqÀ¯ÁUÀÄvÀÛzÉ. 

 

A) DPÉAiÀÄ ªÀAiÀÄ¸ÀÄì 45 ªÀμÀð QÌAvÀ ªÉÄÃ®ànÖgÀ¨ÁgÀzÀÄ ªÀÄvÀÄÛ DPÉAiÀÄ ¥ÀwAiÀÄ ªÀAiÀÄ¸ÀÄì 50 ªÀμÀð QÌAvÀ     
ºÉaÑgÀ¨ÁgÀzÀÄ. 

B) DPÉAiÀÄ ªÀAiÀÄ¸ÀÄì 40 ªÀμÀð QÌAvÀ ªÉÄÃ®ànÖgÀ¨ÁgÀzÀÄ ªÀÄvÀÄÛ DPÉAiÀÄ ¥ÀwAiÀÄ ªÀAiÀÄ¸ÀÄì 45 ªÀμÀð QÌAvÀ        
ºÉaÑgÀ¨ÁgÀzÀÄ. 

C) DPÉAiÀÄ ªÀAiÀÄ¸ÀÄì 38 ªÀμÀð QÌAvÀ ªÉÄÃ®ànÖgÀ¨ÁgÀzÀÄ ªÀÄvÀÄÛ DPÉAiÀÄ ¥ÀwAiÀÄ ªÀAiÀÄ¸ÀÄì 48 ªÀμÀð QÌAvÀ  
ºÉaÑgÀ¨ÁgÀzÀÄ. 

D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è. 
 

5. The ceiling limit on the Maximum amount of various kinds of pension is  

A) 19950/-  B) 88999/-  C) 88777/-      D) 66610/- 
 

    ««zsÀ jÃwAiÀÄ ¦AZÀtÂUÀ¼À UÀjμÀÖ ªÉÆvÀÛzÀ ¹Ã°AUï «Äw  
A) 19950/-  B) 88999/-  C) 88777/-      D) 66610/- 

 

6. If deceased employee has put in less than one year qualifying service, the Death gratuity equal 

to  

A) Two months Emoluments    B)  One month’s Emoluments          

      C)  Six months Emoluments    D) Three months Emoluments 
 

   ªÀÄÈvÀ £ËPÀgÀ£ÀÄ MAzÀÄ ªÀμÀðQÌAvÀ PÀrªÉÄ CªÀ¢üAiÀÄ ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀÇgÉÊ¹ ªÀÄgÀt ºÉÆA¢zÀ°è CAvÀºÀ        
   £ËPÀgÀ¤UÉ ªÀÄAdÆgÀÄ ªÀiÁ¨ÉÃPÁzÀ G¥ÀzÁ£ÀzÀ ªÉÆ§®UÀÄ _____________ 

A) 2 wAUÀ¼À ªÉÃvÀ£À  B) 1 wAUÀ¼À ªÉÃvÀ£À    C) 6 wAUÀ¼À ªÉÃvÀ£À D) 3 wAUÀ¼À ªÉÃvÀ£À 
 

7. Maximum Daily Allowance is allowed if in case employee reimbursed lodging charges  

A) 3/4  DA    B ) 2/3 DA               C) Full DA  D) ½ DA 
 

¥ÀæAiÀiÁtzÀ ¸ÀAzÀ¨sÀðzÀ°è ªÀ¸Àw ¸Ë®¨sÀåªÀ£ÀÄß G¥ÀAiÉÆÃV¹PÉÆAqÀ £ËPÀgÀ¤UÉ ¤ÃqÀ§ºÀÄzÁzÀ UÀjμÀ× ¢£À ¨sÀvÉå 
A) 3/4 ¢£À s̈ÀvÉå    B) 2/3 ¢£À s̈ÀvÉå   C) ¥ÀÇtð ¢£À s̈ÀvÉå  D) 1/2 ¢£À s̈ÀvÉå 

 

8. Special Casual Leave not exceeding ____________days may be granted to an employee 

whose wife undergoes Laparoscopic Sterilisation (without Delivery). 

A) 7 days      B) 2 days    C) 15 days  D) 3 days 
 

£ËPÀgÀ£À ¥ÀwßAiÀÄÄ Laparoscopic Sterilisation ±À¸ÀÛç aQvÉìUÉ M¼ÀUÉÆArzÀÝ°è (ºÉjUÉ gÀ»vÀ) CªÀjUÉ 
ªÀÄAdÆgÀÄ ªÀiÁqÀ§ºÀÄzÁzÀ UÀjμÀ× «±ÉÃμÀ  ¸ÁAzÀ©üðPÀ gÀeÉ. 

A) 7 ¢£ÀUÀ¼ÀÄ    B) 2 ¢£ÀUÀ¼ÀÄ  C) 15 ¢£ÀUÀ¼ÀÄ  D) 3 ¢£ÀUÀ¼ÀÄ 
 

9. The Maximum Qualifying Service for earning pension  is 

A) 33 Years      B) 30 Years    C) 36 Years  D) 66 Half Years 
 

¥ÀÇtð ¥ÀæªÀiÁtzÀ ¤ªÀÈwÛ ªÉÃvÀ£À ¥ÀqÉAiÀÄÄªÀ GzÉÝÃ±ÀPÁÌV ªÀiÁvÀæ ___________ ªÀμÀðUÀ¼À UÀjµÀÖ 
CºÀðvÁzÁAiÀÄPÀ ¸ÉÃªÉAiÀÄ£ÀÄß ¥ÀjUÀtÂ¸ÀÄªÀÅzÀÄ. 

A) 33 ªÀμÀð     B) 30 ªÀμÀð     C) 36 ªÀμÀð  D) 66 CzsÀð ªÀμÀð 
 

10. The Concept of HRD in the private Sector Companies was first introduced in India during  

A) 1969      B) 1980      C) 1975  D) 1985 
 

¨sÁgÀvÀzÀ°è HRD ¥ÀjPÀ®à£É SÁ¸ÀV ªÀ®AiÀÄzÀ PÀA¥À¤UÀ¼À°è ªÉÆzÀ®Ä ______ ªÀµÀðzÀ°è ¥ÀjZÀ¬Ä¸À 
¯Á¬ÄvÀÄ.  

A) 1969      B) 1980      C) 1975  D) 1985 
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11.  Appointment of Junior Engineer is classified under 
A) Group D      B) Group C      C) Group A  D) Group B 

 

                  QjAiÀÄ EAf¤AiÀÄgï £ÉÃªÀÄPÁwAiÀÄ£ÀÄß F CrAiÀÄ°è ªÀVðPÀj¸À¯ÁVzÉ. 
A)  ªÀUÀð r     B) ªÀUÀð ¹     C) ªÀUÀð J  D) ªÀUÀð © 

 

12.  Employees will be motivated to their work efficiently by. 

A) Influence B) Fair Wages    C) Training Programme    D) Holidays 
 

GzÉÆåÃVUÀ¼ÀÄ vÀªÀÄä PÉ®¸ÀªÀ£ÀÄß ¸ÀªÀÄxÀðªÁV ¤ªÀð»¸À®Ä ________ ¥ÉæÃgÉÃ¦¸ÀÄvÀÛzÉ. 
A) ¥Àæ¨sÁªÀ  B) £ÁåAiÀÄAiÀÄÄvÀ ªÉÃvÀ£À    C) vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄ D) gÀeÁ ¢£ÀUÀ¼ÀÄ 

 

13.  Special Increments for promoting of Small family norms is granted to an employee, when 

he/she undergoes sterilization operation after. 

A) 3 Living children       B)  2 living children    C)  Two deliveries    D)  After 50
th

 year 
 

NªÀð £ËPÀgÀ CxÀªÁ CªÀ£À ¥ÀwßAiÀÄÄ PÀÄlÄA§ AiÉÆÃd£ÉAiÀÄ ¤AiÀÄªÀÄzÀAvÉ _______ d£À£À ¤AiÀÄAvÀæt 
±À¸ÀÛç aQvÉì ªÀiÁrPÉÆAqÀgÉ «±ÉÃµÀ ªÉÃvÀ£À ¨sÀvÉå ¥ÀqÉAiÀÄ®Ä CºÀð£ÁUÀÄvÁÛ£É/¼É.  

     A) 3 fÃªÀAvÀ ªÀÄPÀÌ¼À£ÀÄß ºÉÆA¢zÀ £ÀAvÀgÀ       B)  2 fÃªÀAvÀ ªÀÄPÀÌ¼À£ÀÄß ºÉÆA¢zÀ £ÀAvÀgÀ                                                         
C) JgÀqÀÄ ºÉjUÉAiÀÄ £ÀAvÀgÀ          D)  50 £ÉÃ ªÀµÀð zÁnzÀ £ÀAvÀgÀ  

 

14. For Employees desirous of starting own Industry in Karnataka Extra Ordinary Leave 

permitted shall not exceed  

A) 5 Years    B) 3 Years    C) 10 Years       D) 2 Years 
 

M§â £ËPÀgÀ£ÀÄ PÀ£ÁðlPÀ gÁdåzÀ°è GzÀåªÀÄ ¸ÁÜ¦¸ÀÄªÀÅzÁzÀgÉ  _______   «ÄÃgÀzÀ CªÀ¢üAiÀÄ C¸ÁzsÁgÀt 
gÀeÉUÉ C£ÀÄªÀÄw¸À§ºÀÄzÀÄ.  

A) 5 ªÀµÀð       B) 3 ªÀµÀð       C)  10 ªÀµÀð     D)  2 ªÀµÀð  
    

15.  An employee under suspension during first 6 months is entitled to subsistence allowance 

equal to ____ of pay 

A) 75%                 B) 50%       C) 25%        D) 60%  
  

NªÀð £ËPÀgÀ CªÀiÁ£ÀwÛ£À°èzÀÝ ¥ÀæxÀªÀÄ 6 wAUÀ¼À CªÀ¢üUÉ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ fÃªÀ£ÁzsÁgÀ s̈ÀvÉå 

A) ªÉÃvÀ£ÀzÀ ¥Àæw±ÀvÀ 75PÉÌ ¸ÀªÀÄ£ÁzÀ ªÉÃvÀ£À        B)  ªÉÃvÀ£ÀzÀ ¥Àæw±ÀvÀ 50 PÉÌ ¸ÀªÀÄ£ÁzÀ ªÉÃvÀ£À                     

C)  ªÉÃvÀ£ÀzÀ ¥Àæw±ÀvÀ 25  PÉÌ ¸ÀªÀÄ£ÁzÀ ªÉÃvÀ£À     D)  ªÉÃvÀ£ÀzÀ ¥Àæw±ÀvÀ 60 PÉÌ ¸ÀªÀÄ£ÁzÀ ªÉÃvÀ£À                     
 

16. Unavailed portion of Joining time is to be credited to 

A) HPL                   B) FPL    C) EL       D) EOL 
 

       G¥ÀAiÉÆÃV¸ÀzÉÃ EgÀÄªÀ ¸ÉÃgÀÄ«PÉAiÀÄ PÁ®ªÀ£ÀÄß AiÀiÁªÀ gÀeÉAiÀÄ ¯ÉPÀÌPÉÌ dªÉÄ ªÀiÁqÀ¯ÁUÀÄªÀÅzÀÄ. 
A)  CzsÀð ªÉÃvÀ£À gÀeÉ     B) ¥ÀÆtð ªÉÃvÀ£À gÀeÉ     C) UÀ½PÉ gÀeÉ     D) C¸ÁzsÁgÀt gÀeÉ  

 

17. _______  rendered by the employee under TTR establishment shall be taken into account for 

pensionary benefits 

A) Full Service   B) ¼ th of Service   C) 50% of Service  D) None of the above 
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mÉA¥ÀgÀj mÉÊA gÉÆÃ¯ï ¸ÉÃªÉAiÀÄ _______  gÀµÀÄÖ ¸ÉÃªÉAiÀÄ£ÀÄß ¦AZÀtÂ ¯ÉPÁÌZÁgÀPÉÌ CºÀð ¸ÉÃªÉAiÉÄAzÀÄ 
¥ÀjUÀtÂ¸ÀvÀPÀÌzÀÄÝ.  

        A) ¥ÀÆwð ¸ÉÃªÉ   B) 4 £ÉÃ MAzÀgÀµÀÄÖ ¸ÉÃªÉ    C) ±ÉÃ 50 gÀµÀÄÖ ¸ÉÃªÉ    D) AiÀiÁªÀÅzÀÆ E®è 
 

18. Maximum Extra Ordinary Leave considered as qualifying service for the pension is 

A) 3 Years         B) 5 Years           C) 2 Years        D) 10 Years  
 

¦AZÀtÂ ¸Ë®¨sÀåPÁÌV CºÀðvÁzÁAiÀÄPÀ ¸ÉÃªÉAiÉÄAzÀÄ ¥ÀjUÀtÂ¸À§ºÀÄzÁzÀ C¸ÁzsÁgÀt gÀeÉAiÀÄ CªÀ¢ü 
A) 3 ªÀµÀð          B) 5 ªÀµÀð        C) 2 ªÀµÀð           D) 10 ªÀµÀð 
 

19. In case of an employee who has disappeared, family pension and DCRG is payable to the 

dependent after a period of  

A) 3 Years     B) 1 Year     C) 7 Years     D) 2 Years 
 

£Á¥ÀvÉÛAiÀiÁzÀ £ËPÀgÀ£À ¥ÀæPÀgÀtzÀ°è, £ÁªÀÄ ¤zÉÃð²vÀ¤UÉ _____ ªÀµÀðzÀ £ÀAvÀgÀ PÀÄlÄA§ ¦AZÀtÂ 
ªÀÄvÀÄÛ r¹DgïfAiÀÄ£ÀÄß ¥ÁªÀw¸À§ºÀÄzÀÄ. 
A) 3 ªÀµÀð       B) 1 ªÀµÀð       C) 7 ªÀµÀð      D) 2 ªÀµÀð 

 

20. KPTCL Employees service regulations came into effect from 

A) 01-10-57      B) 01-01-66   C)  01-01-75   D)  None of the above 
 

      PÀ«¥Àæ¤¤ £ËPÀgÀgÀ ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼ÀÄ eÁjUÉ §AzÀ ¢£ÁAPÀ   
A) 01-10-57      B) 01-01-66     C)  01-01-75     D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

 

21. KPTCL ESR Regulation number 9(18) defines  

A) Transfer   B) Family   C) Employees   D) Honorarium  
 

PÀ«¥Àæ¤¤ EJ¸ïDgï ¤AiÀÄªÀÄ 9(18) K£À£ÀÄß «ªÀj¸ÀÄvÀÛzÉ. 
A) ªÀUÁðªÀuÉ   B)  PÀÄlÄA§   C) £ËPÀgÀ  D)  UËgÀªÀzsÀ£À 

 

22. The history of services of Group A Officers are maintained in  

A) Division office                B) Zonal office   

C) KPTCL Corporate office    D) ESCOMs Corporate office 
 

UÀÆæ¥ï ‘J’ C¢üPÁjUÀ¼À ¸ÉÃªÁ EwºÁ¸ÀªÀ£ÀÄß E°è  ¤ªÀð»¸ÀÄvÁÛgÉ.  
A) «¨sÁVÃAiÀÄ PÀbÉÃj             B) ªÀ®AiÀÄ PÀbÉÃj   
C) PÀ«¥Àæ¤¤ ¤UÀªÀÄ PÀbÉÃj        D) J¸ÁÌAUÀ¼À PÁ¥ÉÆðgÉÃmï PÀbÉÃj   
 

23. Next below Rule is explained in Regulation number 

A) 9(34)    B) 43    C)  34   D) None of the above 
 

£ÉPïì÷Ö ©¯ÉÆÃ gÀÆ¯ï C£ÀÄß PÀ«¥Àæ¤¤ EJ¸ïDgï ¤AiÀÄªÀÄ _____ gÀ°è «ªÀj¸À¯ÁVzÉ. 
A) 9(34)    B) 43    C)  34          D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

 

24. Rate of Special increment (Personal Pay) of small family norms is  

A) Equal to amount of next increment       B) Minimum increment of the post held 

C) Maximum increment of the post held    D) None of the above 
 

¸ÀtÚ ¸ÀA¸ÁgÀzÀ PÀ®à£ÉAiÀÄr ªÀÄAdÆgÀÄ ªÀiÁqÀ§ºÀÄzÁzÀ «±ÉÃµÀ ªÉÃvÀ£À §rÛAiÀÄÄ  
A) ªÀÄÄA¢£À ªÁ¶ðPÀ ªÉÃvÀ£ÀzÀ §rÛAiÀÄ zÀgÀPÉÌ ¸ÀªÀiÁ£ÀªÁVgÀvÀPÀÌzÀÄÝ  
B) ºÁ° ºÀÄzÉÝAiÀÄ PÀ¤µÀÖ ªÉÃvÀ£À §rÛAiÀÄ zÀgÀPÉÌ ¸ÀªÀiÁ£ÀªÁVgÀvÀPÀÌzÀÄÝ 
C) ºÁ° ºÀÄzÉÝAiÀÄ UÀjµÀÖ ªÉÃvÀ£À §rÛAiÀÄ zÀgÀPÉÌ ¸ÀªÀiÁ£ÀªÁVgÀvÀPÀÌzÀÄÝ 

D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 
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25. Special Locality allowance is dealt in 

      A) Reg 58    B) Reg 60     C) Reg 68              D) Reg  55 
 

 

«±ÉÃµÀ ¸ÀÜ¼À ¨sÀvÉåAiÀÄ£ÀÄß «ªÀj¸ÀÄªÀ gÉUÀÄå¯ÉÃ±À£ï ¸ÀASÉå 
 A) gÉUÀÄå¯ÉÃ±À£ï 58    B) gÉUÀÄå¯ÉÃ±À£ï 60    C)  gÉUÀÄå¯ÉÃ±À£ï 68    D) gÉUÀÄå¯ÉÃ±À£ï 55  
   

26.  Daily allowance for journey of 12 hours is  

      A) Full DA    B) ½
 
DA               C) 1/4

th
  DA       D) 1/3

rd
 DA 

 

 12 UÀAmÉUÀ¼À ¥ÀæAiÀiÁtPÉÌ C£ÀéAiÀÄªÁUÀÄªÀ ¢£À¨sÀvÉå 
A) ¥ÀÆtð rJ    B) 1/2  rJ      C)  1/4 rJ  D)  1/3 rJ 
 

27.  If a board Employee is suffering from kidney disease (failure) & requires  to undergo 

dialysis treatment on regular basis, then he/she  is allowed to avail  

A) 1 day C.L                             B) No leave admissible    

            C) ½ day C.L                             D) One day special casual leave. 
 

¤UÀªÀÄzÀ £ËPÀgÀ£ÀÄ ªÀÄÆvÀæ ¦AqÀ ªÉÊ¥sÀ®å¢AzÀ §¼À®ÄwÛzÀÄÝ qÀAiÀiÁ°¹¸ï aQvÉì ¥ÀqÉAiÀÄÄwÛgÀÄªÀ 
¸ÀAzÀ¨sÀðzÀ°è ¤UÀªÀÄ¢AzÀ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ  gÀeÁ ¸Ë®¨sÀå 

        A) 1 ¢£À ¸ÁAzÀ©üðPÀ gÀeÉ           B) AiÀiÁªÀÅzÉÃ gÀeÉ EgÀÄªÀÅ¢®è     
        C) CzsÀð ¢£À ¸ÁAzÀ©üðPÀ gÀeÉ        D) 1   ¢£À «±ÉÃµÀ ¸ÁAzÀ©üðPÀ gÀeÉ 
 

28. Classification of Employees for the purpose of travelling allowances comes under          

regulation of______ KPTCL ESR 
          A) 314              B) 300               C) 110                   D) None of the above 
 

      ¥ÀæAiÀiÁt s̈ÀvÉåUÉ ¸ÀA§A¢ü¹zÀAvÉ £ËPÀgÀgÀ ªÀVÃðPÀgÀtªÀÅ  PÀ«¥Àæ¤¤ EJ¸ïDgï £À F PÉ¼ÀV£À  
      gÉUÀÄå¯ÉÃµÀ£ï £À°èzÉ 
       A) 314              B) 300                C) 110                    D) AiÀiÁªÀÅzÀÆ C®è 
 

29. At present, maximum  Festival Advance payable to board employees during  a   

  Financial Year is 

          A) 25000/-          B) 7000/-                C) 10000/-       D) 3500/- 
    MAzÀÄ DyðPÀ ªÀµÀðzÀ°è ¤UÀªÀÄzÀ £ËPÀgÀ£ÀÄ  ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ ºÀ§âzÀ  ªÀÄÄAUÀqÀzÀ UÀjµÀ× «Äw 
          A) 25000/-          B) 7000/-                C) 10000/-       D) 3500/- 
 

30. Prescribed time limit for applying compassionate ground appointment of dependent of    

  board employee who died while in service is 

          A) 1 year             B) 6 Months                    C) 2 years                   D) 5 years 
 

    ªÀÄÈvÀ  ¤UÀªÀÄzÀ £ËPÀgÀ£À CªÀ®A©vÀjUÉ £ËPÀgÀ£À ªÀÄgÀt ºÉÆA¢zÀ ¢£ÁAPÀ¢AzÀ  C£ÀÄPÀA¥À DzsÁgÀzÀ 
£ÉÃªÀÄPÁwUÁV E¯ÁSÁ ªÀÄÄRå¸ÀÜjUÉ ¤UÀ¢vÀ £ÀªÀÄÆ£ÉAiÀÄ°è Cfð ¸À°è¸À¨ÉÃPÁzÀ CªÀ¢ü 

      A) 1 ªÀµÀð          B) 6 wAUÀ¼ÀÄ               C) 2 ªÀµÀðUÀ¼ÀÄ          D) 5 ªÀµÀðUÀ¼ÀÄ 
 

31. An officer/employee may be granted casual leave during the calendar year from 2021 & 

onwards is- 

A) 15 days            B) 10 days                   C) 12  days              D) 5 days 
 

    2021 gÀ   ºÁUÀÆ £ÀAvÀgÀzÀ PÁå¯ÉAqÀgï ªÀµÀð¢AzÀ M§â C¢üPÁj/£ËPÀgÀ£ÀÄ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ ¸ÁAzÀ©üðPÀ 
gÀeÉAiÀÄ «Äw- 

      A) 15   ¢£ÀUÀ¼ÀÄ   B) 10 ¢£ÀUÀ¼ÀÄ         C) 12  ¢£ÀUÀ¼ÀÄ       D) 5 ¢£ÀUÀ¼ÀÄ        
 

32. Rate of Dearness allowance payable to employees w.e.f  01-01-2022 on total basic pay & 

dearness pay is- 

A) 27.25%           B) 24.50%                   C) 76.25%               D) 11.25% 
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   £ËPÀgÀjUÉ ¢: 01-01-2022 jAzÀ ªÀÄÆ® ªÉÃvÀ£À ªÀÄvÀÄÛ rAiÀÄgï£É¸ï ¥ÉÃ ªÉÄÃ¯É ¤ÃqÀ§ºÀÄzÁzÀ vÀÄnÖ s̈ÀvÉå 
zÀgÀ 
A) 27.25%         B) 24.50%             C) 76.25%           D) 11.25% 

 

33. Who introduced the concept of HRD to the world first time? 

A) Johnson            B) Prof. Len Nedler         C) Dueson            D) Williams 
 

    ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ ¥ÀjPÀ®à£ÉAiÀÄ£ÀÄß dUÀwÛUÉ ªÉÆzÀ®Ä ¥ÀjZÀ¬Ä¹zÀªÀgÁgÀÄ? 
     A) eÁ£Àì£ï           B) ¥ÉÆæ.¯É£ï £ÉqÀègï        C)  qÀÆå¸À£ï        D) «°AiÀÄªÀiïì 
  

34. Rate of daily allowance payable to Gr.1 A & 1 B officers during journey and stay at 

Bangalore city is- 

A) 600                   B) 300                            C) 200                    D) 450 
 

    UÀÆæ¥ï  1 A & 1 B C¢üPÁjUÀ½UÉ gÁdåzÀ M¼ÀUÉ  ¥ÀæAiÀiÁt ªÀiÁqÀÄªÀ ¸ÀAzÀ¨sÀðzÀ°è ºÁUÀÆ ¨ÉAUÀ¼ÀÆj£À°è 
vÀAUÀÄ«PÉAiÀÄ ¸ÀAzÀ¨sÀðzÀ°è ¤ÃqÀ§ºÀÄzÁzÀ ¢£À ¨sÀvÉåAiÀÄ zÀgÀ 

      A) 600                    B) 300                            C) 200                    D) 450 
  

35. An employee is eligible to get  earned leave in a calendar year - 

A) 15 days             B) 5 days                       C) 10 days             D) 30 days 
 

     M§â £ËPÀgÀ£ÀÄ MAzÀÄ PÁå¯ÉAqÀgï ªÀµÀðzÀ°è ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ UÀ½PÉ gÀeÉUÀ¼ÀÄ- 
A) 15 ¢£ÀUÀ¼ÀÄ         B) 5 ¢£ÀUÀ¼ÀÄ                   C) 10 ¢£ÀUÀ¼ÀÄ          D) 30 ¢£ÀUÀ¼ÀÄ 
 

36. A retiring employee can commute a portion of his pension is – 

A) ½ of his pension                                      B) 1/10th of his pension    

C) 1/3rd of his pension                                 D)  ¼ th of his pension   
   
 

      ¤ªÀÈwÛ ºÉÆAzÀÄªÀ £ËPÀgÀ£ÀÄ vÀ£Àß ¦AZÀtÂ¬ÄAzÀ ¥ÀjªÀwð¸À§ºÀÄzÁzÀ ¨sÁUÀ- 
         A) 1/2 gÀµÀÄÖ ¦AZÀtÂ    B) 1/10  gÀµÀÄÖ ¦AZÀtÂ     C) 1/3 gÀµÀÄÖ ¦AZÀtÂ    D) 1/4 gÀµÀÄÖ ¦AZÀtÂ 

 

37. What is the maximum limit of DCRG payable to a retiring board employee? 

A) 20 lakhs                  B) 10 lakhs                     C) 5 lakhs                   D) 30 lakhs 
 

      ¤UÀªÀÄzÀ  ¤ªÀÈwÛ ºÉÆAzÀÄªÀ £ËPÀgÀ¤UÉ ¤ªÀÈwÛ/ªÀÄgÀt G¥ÀzÁ£ÀªÀ£ÀÄß ¤ÃqÀ§ºÀÄzÁzÀ UÀjµÀ× «Äw JµÀÄÖ? 
      A) 20 ®PÀë                B) 10 ®PÀë                 C) 5 ®PÀë                D) 30 ®PÀë    
    

38. Employees are  eligible for charge allowance if they serve in the additional post for 

minimum of _____ days.  
         A) 60 days                  B) 40 days                      C) 10 days                   D) 30 days 
 

      ºÉZÀÄÑªÀj ¥Àæ¨sÁgÀzÀ ªÉÄÃ¯É PÁAiÀÄð¤ªÀð»¹zÀ £ËPÀgÀ£ÀÄ ¥Àæ¨sÁgÀ ¨sÀvÉåUÉ CºÀðgÁUÀ¨ÉÃPÁzÁUÀ ¸À°è¸À§ºÀÄzÁzÀ  
      PÀ¤µÀ× CªÀ¢ü 

      A) 60 ¢£ÀUÀ¼ÀÄ           B) 40 ¢£ÀUÀ¼ÀÄ            C) 10 ¢£ÀUÀ¼ÀÄ          D) 30 ¢£ÀUÀ¼ÀÄ        
   

39. All the leave at credit of employee shall lapse on the day of his retirement except  

A)  Earned leave       B) Casual leave        C) Extraordinary leave        D) Full pay leave 
 

       AiÀiÁªÀ gÀeÉUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹ M§â £ËPÀgÀ£À SÁvÉAiÀÄ°ègÀÄªÀ J¯Áè gÀeÉUÀ¼ÀÄ ¤ªÀÈwÛ ¢£ÁAPÀzÀAzÀÄ 
gÀzÁÝUÀÄvÀÛzÉ         
A)UÀ½PÉ gÀeÉ                 B) ¸ÁAzÀ©üðPÀ gÀeÉ      C) C¸ÁzsÁgÀt gÀeÉ            D) ¥ÀÆtð ªÉÃvÀ£À gÀeÉ 

 

40. Workmen retiring from service shall be presented with a memento costing Rs. 

A)  5000/-              B) 3000/-                C) 3600/-             D) 10,000/- 
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¤UÀªÀÄzÀ £ËPÀgÀ£ÀÄ ¤ªÀÈwÛ ºÉÆAzÀÄªÀ ¸ÀªÀÄAiÀÄzÀ°è ¤UÀªÀÄ¢AzÀ PÉÆqÀ§ºÀÄzÁzÀ £É£À¦£À PÁtÂPÉAiÀÄ ªÉÆvÀÛ 
A)  5000/-              B) 3000/-                C) 3600/-             D) 10,000/- 
 

PART-B/¨sÁUÀ-© 

1) Define the following (Any 5):-                                      10 

A) Personal Pay. 

B) Discharge for Misconduct  

C) Special Locality Allowance 

D) Physically handicapped candidate 

E) Invalid Pension   

F) Disqualification of Appointment  
 

 

F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß ªÁåSÁå¤¹ (AiÀiÁªÀÅzÁzÀgÀÄ 5PÉÌ ªÀiÁvÀæ)  
A) ªÉÊAiÀÄQÛPÀ ªÉÃvÀ£À 
B) zÀÄ£ÀðqÀvÉUÁV ªÀeÁ ªÀiÁqÀÄªÀÅzÀÄ  
C) «±ÉÃμÀ ¸ÀÜ¼À ¨sÀvÉå 
D) CAUÀ«PÀ® C¨sÀåyð 
E) C±ÀPÀÛvÁ ¦AZÀtÂÂ 
F) £ÉÃªÀÄPÁwUÉ C£ÀºÀðvÉ 

 
 

2) Prepare earned leave surrender bill of an employee of Group C who retired on 

superannuation on  28.02.2022.                                                                      5 

A) Place of retirement:                Belagavi  

B) EL at credit :                          135 days 

C) Basic pay:                              Rs.58590.00 

D) Personal pay:                         Rs.330.00 

E) Conveyance allowance:          Rs.500.00 

F) Dearness pay, DA, HRA, CCA as admissible. 

G) 28.401(Excess Salary paid) Rs. 2021 
 

 

¢£ÁAPÀ: 28.02.2022 gÀAzÀÄ ªÀAiÉÆÃ ¤ªÀÈwÛ ºÉÆA¢zÀ £ËPÀgÀ£À UÀ½PÉ gÀeÉ £ÀUÀ¢ÃPÀgÀt ©®è£ÀÄß vÀAiÀiÁj¹. 
A) ¤ªÀÈwÛ ºÉÆA¢gÀÄªÀ ¸ÀÜ¼À  -¨É¼ÀUÁ« 
B) dªÉÄAiÀÄ°ègÀÄªÀ UÀ½PÉ gÀeÉ          -135 ¢£ÀUÀ¼ÀÄ 
C) ªÀÄÆ®ªÉÃvÀ£À    -gÀÆ.58590.00 
D) ªÉÊAiÀÄQÛPÀ ªÉÃvÀ£À           -gÀÆ.330.00  
E) ªÁºÀ£À s̈ÀvÉå    -gÀÆ.500.00 
F) rAiÀÄ£Éð¸ï ¥ÉÃ,vÀÄnÖ ¨sÀvÉå, ªÀÄ£É ¨ÁrUÉ s̈ÀvÉå, £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉå C£Àé¬Ä¸ÀÄªÀ zÀgÀzÀ°è  
G) ºÉaÑUÉ ¥ÁªÀw¸À¯ÁzÀ ¸ÀA§¼À (28.401) ªÉÆvÀÛ gÀÆ. 2021 

 
 

3) Name different kinds of leave available to an employee. Explain any four                             5 
 

£ËPÀgÀjUÉ ®¨sÀå«gÀÄªÀ ««zsÀ jÃwAiÀÄ gÀeÉUÀ¼À£ÀÄß ºÉ¸Àj¹j CªÀÅUÀ¼À°è £Á®ÌPÉÌ «ªÀj¹j 
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4) Calculate shift allowances admissible for the following employees who had performed 

Morning, evening & night shifts for the month of September-2021.                                   5 

Name Basic in Rs. Morning Evening Night 

I 46080 3 3 8 

J 48860 8 6 8 

K 47470 5 3 7 

L 35830 6 2 6 

M 37710 4 4 2 

N 36770 7 3 4 

 
¸É¥ÉÖA§gï-2021 gÀ°è F PÉ¼ÀPÀAqÀ £ËPÀgÀgÀÄ ªÀÄÄAeÁ£É, ¸ÀAeÉ ªÀÄvÀÄÛ gÁwæ ¥Á½AiÀÄ£ÀÄß ¤ªÀð»¹gÀÄvÁÛgÉ. 
CªÀjUÉ ¥ÁªÀw¸ÀÄªÀ ¥Á½ s̈ÀvÉåAiÀÄ£ÀÄß ¯ÉPÁÌZÁgÀ ªÀiÁr. 
 

ºÉ¸ÀgÀÄ ªÀÄÆ® ªÉÃvÀ£À 
gÀÆ. 

ªÀÄÄAeÁ£É ¸ÀAeÉ gÁwæ 

L 46080 3 3 8 
eÉ 48860 8 6 8 
PÉ 47470 5 3 7 

J¯ï 35830 6 2 6 
JªÀiï 37710 4 4 2 
J£ï 36770 7 3 4 

 

5) 
A) What is motivation? Why it is required to an enterprise?              2 

¥ÉæÃgÀuÉ JAzÀgÉÃ£ÀÄ? GzÀåªÀÄªÉÇAzÀPÉÌ EzÀgÀ CUÀvÀåªÉÃ£ÀÄ? 
 

B) Write the types of communication.                  2 
¸ÀAªÀºÀ£ÀzÀ «zsÀUÀ¼À£ÀÄß §gÉ¬Äj.  
 

C) Write short notes on           
PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß «ªÀj¹ 

i. Advance increment  and Additional increment.               2 
  ªÀÄÄAUÀqÀ ªÉÃvÀ£À §rÛ ªÀÄvÀÄÛ C¢üPÀ ªÉÃvÀ£À §rÛ. 
 

ii. Honoraria and Fees.                   2 
  UËgÀªÀzsÀ£À ªÀÄvÀÄÛ ¦üÃ¸ÀÄ. 
 

iii. HTC and LTC.                   2 
  ¸Àé¸ÀÜ¼À ¥ÀæAiÀiÁt jAiÀiÁ¬Äw ªÀÄvÀÄÛ gÀeÁ ¥ÀæAiÀiÁt jAiÀiÁ¬Äw. 
 

 

6) What is the Subsistence allowance?                                                                                          2 
fÃªÀ£ÁzsÁgÀ s̈ÀvÉå JAzÀgÉÃ£ÀÄ? 
 
 

7) Explain the difference between Temporary Post and Tenure Post.             4  
vÁvÁÌ°PÀ ºÀÄzÉÝ ªÀÄvÀÄÛ SÁAiÀÄA ºÀÄzÉÝ EªÀÅUÀ¼À ªÀåvÁå¸ÀªÀ£ÀÄß «ªÀj¹j. 
 
 

8) Explain the difference between HRD & HRM.                4 
 ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆß® C©üªÀÈ¢Þ ªÀÄvÀÄÛ ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® ¤ªÀðºÀuÉ EªÀÅUÀ¼À ªÀåvÁå¸ÀªÀ£ÀÄß w½¹j. 
 

 

9) What are the benefits of Human resource Development   ?                                                      5            
      ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ G¥ÀAiÉÆÃUÀUÀ¼ÁªÀÅªÀÅ?       
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10) Calculate the Death cum retired gratuity, Pension, Family Pension and amount of commuted 

portion of  pension of the Senior Assistant  who is retiring on 31-05-2020 and his last pay 

drawn will be Rs. 86180 Date of Birth is 01-06-1960 and Date of entry into Service is 

25.07.1984.                                                                                                                         10                  
 

F PÉ¼ÀV£À «ªÀgÀUÀ¼ÉÆA¢UÉ ¢£ÁAPÀ 31-05-2020 gÀAzÀÄ ¸ÉÃªÉ¬ÄAzÀ ¤ªÀÈwÛ ºÉÆAzÀÄwÛgÀÄªÀ »jAiÀÄ 
¸ÀºÁAiÀÄPÀjUÉ ¥ÁªÀw¸À¨ÉÃPÁzÀ ¦AZÀtÂ, ªÀÄgÀt/¤ªÀÈwÛ G¥ÀzÁ£À, ¥ÀjªÀwðvÀ ¦AZÀtÂ, ºÁUÀÆ PÀÄlÄA§ 
¦AZÀtÂAiÀÄ£ÀÄß ¯ÉPÁÌZÁgÀ ªÀiÁrj. ¤ªÀÈwÛ ºÉÆAzÀÄªÀ ¢£ÁAPÀ-31-05-2020, PÉÆ£ÉAiÀÄ ªÉÃvÀ£À gÀÆ 
86180 ºÀÄnÖzÀ ¢£ÁAPÀ: 01-06-1960 PÉ®¸ÀPÀÌ ¸ÉÃjzÀ ¢£ÁAPÀ- 25-07-1984. 

 
********* 


