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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure-1 to Notification No: KPTCL/B16/5607(V)/2000-01, Dated: { § JUN 2022

AMENDMENT TO METHOD OF RECRUITMENT PRESCRIBED FOR THE FOLLOWING POST UNDER CHAPTER-IX, GROUP-I OF THE
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES
(PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS

GROUP-I - GENERATING, RECEIVING AND SUB STATIONS - SL.NO.8 - STATION ATTENDANT GRADE-II

Nomenclature
of post

As Existing

Amended As

Method of Recruitment

Minimum Qualification

Method of Recruitment

Minimum Qualification

Station Attendant
Grade-Il

a) 25% of the sanctioned posts
by Direct Recruitment of [T

i)

Should have a pass certificate
of 18/24 months course in

a) 20% of the sanctioned
posts by Direct Recruitment

Should have a pass certificate
of 18/24 months course in

(Electrician) qualified “Electrician” frade from of ITl (Electrician) qualified “Electrician” frade from
candidates. Industrial Training Institutes (ITls) candidates. Industrial Training Institutes (ITls)
recognized by the recognized by the

Government of Karnataka. Government of Karnataka.
b) 25% of the sanctioned posts | i) Should have a pass cerfificate | b) 10% of the sanctioned i) Should have a pass cerfificate

by Direct Recruitment of Il

of 18/24 months course in

posts by Direct Recruitment

of 18/24 months course in

{Electronics) quailified "Electronics/ Electronic of 1Tl {Electronics) qualified "Hectronics/ Electronic

candidates. Mechanic™ trade from candidates. Mechanic” frade from
Industrial Training Institutes (ITls) Industrial Training Institutes (Tls)
recognized by the recognized by the
Government of Karnataka. Government of Karnataka.

c) (i) 20% of the sanctioned | i) Should have a pass cerfificate |c}{i) 10% of the sanctioned (i} Should have a pass certificate
posts by Direct Recruitment of 18/24 months course in posts by Direct Recruitment of 18/24 months course in
of ITl (Fitter) qualified “Fitter” trade from Industrial of Tl (Fitter)  qualified “Fitter” trade from Industrial
candidates. Training Institutes (ITis) candidates. Training Institutes (ITls)

recognized by the recognized by the
Government of Karnataka. Government of Karnataka.

c)(i) 10% of the sanctioned |i) Should have passed 10t |c)fi) 10% of the sanctioned |i) Should have passed 10"
posts by Direct Recruitment Standard Examination posts by Direct Recruitment Standard Examination
of candidates possessing a and of candidates possessing a and

pass cerfificate of 3 Years
Lineman Trade/Electrician
Trade imparted by Industrial
Training Institutes of

KEB/KPTCL (ITC)

Should have a pass certificate
of 3 Years “Lineman Trade/
Electrician Trade” imparted by
Industrial Training Institutes of
KEB/KPTCL.

pass certificate of 3 Years
Lineman Trade/Electrician
Trade imparted by
industrial Training Institutes
of KEB/KPTCL {ITC)

Should have a pass certificate
of 3 Years “Lineman Trade/
Electrician Trade™ imparted by
Industrial Training Instfitutes of
KEB/KPTCL.




Nomenclature

As Existing

Amended As

of post Method of Recruitment Minimum Qualification Method of Recruitment Minimum Qualification
Station Altendant |d) 20% of the sanctioned posts | i} Should have satfisfactory |d) 50% of the sanctioned posts | i) Should have satisfactory
Grade-ll by promotion from the physical fitness and mental by promotion from the physical fitness and mental
cadre of Junior Powerman/ ability. cadre of Junior ability.
Junior Station Attendant on Powerman/Junior  Station

the basis of seniority-cum-
merit.

i

Should be suitable and should
have experience for the job
requirement.

Should have experience in the
type of work connected to the
post of Junior Powerman/
Junior Station Aftendant and
should be capable to carry
out the work required for the
post of Assistant Powerman/
Station Attendant Gr. Il

iv) Should have put in a minimum

v)

service of three years as Junior
Powerman/Junior Station
Attendant.

These should be assessed and
reported = by the official
superiors through reports.

Attendant on the basis of
seniority-cum-merit.

ii)

Should be suitable and shouid
have experience for the job
requirement.

Should have experience in the
type of work connected to the
post of Junior
Powerman/Junior Station
Attendant and should be
capable to carry out the work
required for the post of
Assistant Powerman/ Station
Attendant Gr. Il

iv) Should have put in a minimum

v)

service of three years as Junior
Powerman/Junior Station
Attendant.

These should be assessed and
reported by the official
superiors through reports.

tor
(Admn. & HR)




KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure-2 to Notification No: KPTCL/B16/5607(v)/2000-01, Dated: § § JUN 2022

AMENDMENT TO METHOD OF RECRUITMENT PRESCRIBED FOR THE FOLLOWING POSTS UNDER CHAPTER-IX, GROUP-II & Ill OF THE
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES
(PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS

GROUP-II - TRANSMISSION LINES, OPERATION AND MAINTENANCE - SL.NO.7 - ASSISTANT POWERMAN
GROUP-IIl - DISTRIBUTION SYSTEM (O & M) - SL.NO.7 - ASSISTANT POWERMAN

Nomenclature of
post

As Existing

Amended As

Method of Recruitment

Minimum Qualification

Method of Recruitment

Minimum Qualification

Assistant Powerman

a) 50% of the sanctioned posts

by direct recruitment of Il
qualified candidates.

i) Should

have a pass
certificate of 18/24 months

course in Electrician/
Electronics/ Electronic
Mechanic frade from

Industrial  Training Institutes

a)

20% of the sanctioned
posts by direct recruitment
of ITl qudlified candidates.

i} Should

have a pass
cerfificate of 18/24 months
course in Electrician/
Electronics/ Electronic
Mechanic frade from
Industrial  Training  Institutes

cadre of Junior Powerman
on the basis of seniority-
cum-merit.

mental ability.

i) Should be suitable and

should have experience
for the job requirement.

the cadre of Junior
Powerman on the basis of
seniority-cum-merit.

(IMls) recognized by the (ITls) recognized by the
Government of Karnataka. Government of Karnataka.
b) 30% of the sanctioned posts |i) Should have passed 10" |b)30% of the sanctioned Should have passed 10h
by direct recruitment of standard examination posts by direct recruitment standard examination
candidates possessing a of candidates possessing a
pass cerfificate of three and pass certificate of three and
years Lineman years Lineman
trade/Electrician frade Should have a pass trade/Electrician trade | Should =~ have a  pass
imparted by the Industrial cerfificate of three vyears imparted by the Industrial certificate of three years
Training Institutes of Lineman trade/Electrician Training Institutes of Lineman  trade/Electrician
KEB/KPTCL. frade imparted by the KEB/KPTCL. trade imparted by the
Industrial  Training Institutes Industrial Training Institutes of
of KEB/KPTCL. KEB/KPTCL.
a) 20% of the sanctioned posts | i) Should have satisfactory |c) 50% of the sanctioned | i) Should have satisfactory
by promotion from the physical fitness and posts by promotion from physical fitness and mental

ability.

i) Should be suitable and

should have experience for
the job requirement.




Nomenclature of
post

As Existing

Amended As

Method of Recruitment

Minimum Qualification

Method of Recruitment

Minimum Quadlification

Assistant Powerman

i)

Should have experience in
the type of work
connected to the post of
Junior Powerman and
should be capable fto
carry out the work
required for the post of
Assistant Powerman.

i

Should have experience in
the type of work
connected to the post of
Junior Powerman and
should be capable to
carry out the work
required for the post of
Assistant Powerman.

iv) Should have put in a iv) Should have put in a
minimum service of three minimum service of three
years as Junior Powerman. years as Junior Powerman.

v) These should be assessed v) These should be assessed
and reported by the and reported by the
official superiors through official superigrs through
reports. reports. i

iregtor
(Adm. & HR)




KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure-3 to Notification No: KPTCL/B16/5607(V)/2000-01, Dated: 1 5 JUN 2022

AMENDMENT TO METHOD OF RECRUITMENT PRESCRIBED FOR THE FOLLOWING POSTS UNDER CHAPTER-IX, GROUP- 1V, V, VI & VIl OF
THE KARNATAKA POWER TRANSMISSION CORPORATION LIMITED RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES
(PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS

GROUP-IV - TELECOMMUNICATION UNIT - SL.NO.5 - ATTENDANT GRADE-II (TC)
GROUP-V — RELAY TESTING UNIT - SL.NO.7 - ATTENDANT GRADE-II (RT)

GROUP-VI — METER & TRANSFORMER TESTING UNIT - SL.NO.6 - ATTENDANT GRADE-II (MT)
GROUP-VII - STORE ORGANISATION - SL.NO.5 - HELPER (STORES)

Nomenclature of

As Existing

Amended As

Method of Reéruitmeni

post Method of Recruitment Minimum Qualification Minimum Qualification
Attendant Gr. Il | a) 80% of the sanctioned |i) Should have a pass|a)50% of the sanctioned |i) Should have a pass
(TC/MT/RT)/ posts by direct | certificate of three years Posts by direct | certificate of three years
Helper (Stores) recruitment. "Lineman Trade/ recruitment. "Lineman Trade/
Electrician Trade" Electrician Trade"

imparted by the Industrial
Training Institute of the
Karnataka Power
Transmission Corporation
Limited, recognised by
the Department of
Employment & Training,
Govt. of Karnataka under
National Apprentice
Scheme conducted by
the National Council for
Vocational Training,
Ministry of Labour, Govt.
of India.

imparted by the Industrial
Training Institute of the
Karnataka Power
Transmission Corporation
Limited, recognised by
the Department of
Employment & Training,
Govt. of Karnataka under
National Apprentice
Scheme conducted by
the National Council for
Vocational Training,
Ministry of Labour, Govt.
of India.




Nomenclature of

As Existing

Amended As

Post Method of Recruitment Minimum Qualification Method of Recruitment Minimum Qualification
Attendant Gr. Il |b)20% of the sanctioned | i) Should have satisfactory [b) 50% of the sanctioned | i) Should have satisfactory
(TC/MT/RT)/ posts by promotion from physical  fitness and posts by promotion from physical  fithess and
Helper (Stores) - the cadre of Junior mental ability. the cadre of Junior mental ability.

Powerman on the basis
of seniority-cum-merit.

ii) Should be suitable and
should have experience
for the job requirement.

ii) Should have experience
in the type of work
connected to the post
of Junior Powerman and
should be capable to
carry out the work
required for the post of
Attendant Gr. Il (TC/RT/
MT)/Helper (Stores).

iv) Should have put in a
minimum  service  of
three years as Junior
Powerman.

v) These should be
assessed and reported
by the official superiors
through reports.

Powerman on the basis
of seniority-cum-merit.

i) Should be suitable and
should have experience
for the job requirement.

i) Should have experience
in the type of work
connected to the post
of Junior Powerman and
should be capable to
carry out the work
required for the post of
Attendant Gr. Il (TC/RT/
MT)/Helper (Stores).

iv) Should have put in a
minimum  service  of
three vyears as Junior
Powerman.

v) These should be
assessed and reported
by the official superiors
through repoxts.

tor
(Admn. & HR)






